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Message from Chairman

The year 2023 is the first year to fully implement the
guiding principles of the 20th National Congress of the
Communist Party of China (CPC), and marks the 10th
anniversary of the Belt and Road Initiative. It is also a
year for HBIS to make comprehensive efforts to advance
technological upgrading and achieve breakthroughs
in transformational development. Facing the major
challenges posed by climate change, rapid development
of digital technology and accelerated iteration of
materials technology, HBIS, an enterprise that lives up to
its responsibilities, has demonstrated the confidence and
determination of China’s steel industry in its commitment
to sustainable development, and made its due
contributions to the development of world'’s steel industry.
HBIS has won wide recognition and high praise from the
global steel industry. It has been awarded the title of
Sustainability Champion by the World Steel Association
successively.

Focusing on the main business of steel to create a
high-quality future. Keeping the market and the customer
in mind, HBIS has identified the primary focuses and
driving forces in a targeted manner. HBIS has been
deeply rooted in peripheral markets, strived to develop
segmented markets, and explored customized niche
markets and markets relating to new industries and new
forms of business. Guided by the market and customer
demands, HBIS has accelerated the transformation “from
steel to materials and from manufacturing to services.”
HBIS has steadily increased investment in the special
action of “Three Years to Achieve Improvement, Five Years
to Become Stronger,” achieving a batch of sophisticated
scientific and technological results and translating
rich scientific and technological resources into product
competitiveness. As high-end products continue to
improve in both quality and quantity, the brand influence
of HBIS has further enhanced.

Focusing on low-carbon transformation to create a more
sustainable future. Committed to green steel production,
HBIS has kept promoting the action plan for green and
low-carbon development, and released and implemented
the Development Plan for Low-Carbon-Emitting Products
(2023-2026). The world’s first 1.2-million-ton hydrogen
metallurgy demonstration project implemented by HBIS
has realized stable production, ushering in the steel
industry in the era of “using hydrogen instead of coal”
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Message from Chairman

to produce “green steel.” HBIS has carried out the first
strategic cooperation on green and low-carbon steel
supply chain in China with BMW Group, established
the first green supply chain for a domestic auto brand
with Great Wall Motor, joined hands with Haier Group to
build China’s first green and low-carbon steel industry
chain for household appliances and supplies, and
worked with Hisense Group to promote the technological
innovation and the popularization and application of
green and low-carbon new materials, jointly creating a
new paradigm of supply chain collaboration for carbon
reduction.

Focusing on the Belt and Road Initiative to create a
more open future. HBIS has accelerated the pace of
“going global,” and always insisted on the “three-lo-
calization” principle of benefits, employment and
culture. By leading by example, HBIS has taken the lead
to promote high-quality development of Belt and Road
cooperation, and kept promoting overseas enterprises
such as HBIS Serbia, HBIS PMC and HBIS DITH to create
new achievements in operation and development. The
overseas business of HBIS has witnessed great results
in creating both economic and social value. In 2023,
the sound development of HBIS Serbia was once again
commended by General Secretary Xi Jinping and won
widespread acclaim from all sectors of society.

Great achievements can only come from hard work; a
bright future can only be secured through solid efforts. We
will, under the guidance of Xi Jinping Thought on Socialism
with Chinese Characteristics for a New Era and the strong
leadership of the CPC Hebei Provincial Committee and the
People’'s Government of Hebei Province, strive to open up
new prospects for high-quality development, giving full
play to our role in and making our due contribution to
advancing the noble cause of building a great country and
national rejuvenation on all fronts through a Chinese path
to modernization.

Yu Yong

Chairman of HBIS Group Co., Ltd.



04

05
| TIISEE 2023 ETHSSA RIS Eit
HBIS Group Sustainability Report 2023 Group Profile
. FANERGRAT (G TR ) B B, Dk, ZEL BE, IE
~ N\ A
EJ&I"] % W L R B R SIE M, MR AR S EA, MRS I
HaMkl. HEmRS & ’*i”, BOTEREARSHWMGEN, RARFHRR Corporate Philosophy
About Us B, MR, IR, BB S SRRS N ELBNEE T E,

EHE2023FFK, /__f’cﬂ\’“*%%ﬁi&SASG@ﬁ:, EAIBN4,016127T, 7E2023F 57
500381 562291, HESTERNFEERKIZEERSHMEKE,

Insisting on high-end, intelligent and green development, HBIS Group Co., Ltd. (referred to as “HBIS”)
promotes the extension of the steel industry chain to high-end manufacturing vertically and advances \ g HERES BigEEZSF OIS fTEEa R REEmONEE T EHR
the structural reorganization of similar businesses horizontally, accelerating the transformation
from steel to materials and from manufacturing to services. HBIS is committed to building the most Shared Vision Being the Most Competitive Steel Enterprise and a Global Industrial Conglomerate
competitive steel enterprise and becoming a global industrial conglomerate with international brand with International Brand Influence

influence and coordinated development of steel materials, emerging industries, overseas business

and financial services. As of the end of 2023, the total assets and operating revenue of HBIS had

reached RMB545.6 billion and RMB401.6 billion respectively. HBIS ranked 229th in the Fortune Global

500 list of 2023, and was recognized as the most internationalized steel enterprise in China for seven

consecutive years.

R AFTIES RIRCVRAS4INESS
aftl

People Orientation People Excellence

AR N7 9N 5 500 s&HER
9,456 1% 4,016 % £ 229
the total assets and operating RMB401.6 billion HBIS ranked 229th in the
revenue of HBIS had reached respectively Fortune Global 500 list of 2023
RMB545.6 billion Jo HREX RASECRRIER BT
% 8 Environmental Protection Green Steel Production
0 EHER —IAT RERFAER
People Orientation Customer-Oriented
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I
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Administration

Finance

Human Resources

Auditing

Environment

Strategic & Development

Capital Operation

Corporate Culture

Supervision

Labor Union

Technology Innovation

Overseas Business

Legal & Compliance

Safety & Supervision

Youth League Committee

HBIS Limited

Tangsteel Company

Hansteel Company

Zhangxuan Tech

Chengde Vanadium
Titanium

Wusteel Company

HBIS Mining

Shisteel Company

HBIS Medium &
Heavy Steel Plate

HBIS Materials
Institute

HBIS Sales

HBIS Purchasing

HBIS Automobile
Steel

HBIS Logistics

HBIS Resources

Caida Securities

HBIS International

HBIS Serbia

HBIS SCM

HBIS Industrial Tech

HBIS PMC Mining

HBIS Investment

Dahe Environment
Tech

Dahe Equipment

Dahe Chemical

Dahe Metal (HBIS
New Materials)

HBIS Hengstrip

HBIS Digital Tech

Hansteel Gas

HBIS Construction

HBIS Youngsun Hotel

HBIS DITH

HBIS Finance

HBIS Leasing

HBIS Factoring

HBIS Carbon Assets

HBIS Electricity Sales

HBIS Smart
Finance Cloud
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Logistics
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Using Party Building Initiatives to Lay a Solid Foundation for Corporate Development

AMERRZERFUSHEFHNATERBESEXBRNES, INERLTILEE. 2L8ZXT2
EMPARIARBENEEREREZETFER, LILEAREIRY L FRNAPEREESE
XRBREFAEE NN, FEMEBRNASNERIR, NEFRMEFERENRINE.

Under the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, the Party Committee of
HBIS has earnestly implemented the decisions and plans made by the CPC Hebei Provincial Committee and the Discipline
Inspection Commission of the CPC Hebei Provincial Committee on full and strict governance over the Party, as well as the
work requirements of the Party Committee of the State-owned Assets Supervision and Administration Commission of the
People’ s Government of Hebei Province. Taking the launch of initiatives to gain a good understanding of Xi Jinping Thought
on Socialism with Chinese Characteristics for a New Era and acted on it as an opportunity, the Party Committee of HBIS has
continued to strengthen Party leadership and Party building, providing the Group with new momentum and strong vitality.

EHEEHRE “EheR”

Carrying Forward the Underlying Values of Education Campaign

AMERARERANFRZIBY LT AT ER LS EXBREER B FAERARANEIEE
SMEIBREAXRNERRZ. BRI, SIVEHENEEABERER, RUBRELRE TH
R o 2023%F, AMERENETAF IMITI43R, HE2,900REZATFHSMEHNFS), AR
1,695% HARBIZHET TR,

Taking thoroughly carrying out the initiative to study and implement Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era as the Group’ s top political task and a major opportunity and powerful driving force to boost
high-quality development, the Party Committee of HBIS has effectively promoted and deepened the initiative with high
standards, achieving “six breakthroughs” in high-quality development. In 2023, the Group convened a total of 143 special
study sessions, and organized more than 2,900 Party members to participate in theoretical study programs, as well as 1,695
secretaries of Party organizations to give special Party lectures.

L

ANERA A EAHERAESN

A mobilization and deployment meeting for the education campaign held by HBIS

REEZE— KBS, EEIGIFMRE
Feature Story I: Using Party Building Initiatives to Lay a
Solid Foundation for Corporate Development

CREERE "HFE

Building Strong Primary-Level Party Organizations

AMERRERMEBEREZE “[EA" , $6 "BEXE" , REHIELR, TR “MERTEM BFIRM
RE, UNIMGIEBRERZEREELIESM, UNTIHRISAZRRERARGR, URETFAREER
SAREE2ERMTE R TEETEIER.

HBIS has intensified its efforts to enhance primary-level Party building, strived to build “starred Party branches,” given full play to the key
role of primary-level Party organizations in the basic units of social organization, and constantly strengthened the consciousness and
responsibility of primary-level Party organizations. HBIS has guaranteed the effective implementation of responsibilities for the building of
primary-level Party organizations through rigid systems, continuously improved and refined the primary-level organizational systems through
benchmarking mechanisms, and given full play to the key role of primary-level Party organizations in the basic units of social organization
and the exemplary and vanguard role of Party members through competition platforms.

O 2023%F, AWEERLS00R N RSB0 NOMEE,; MEARXEZHNEER. BHEAREHM, R
OHTE TR R EREEL1567

In 2023, HBIS had classified its more than 1,500 Party branches into nine categories; organized and carried out the star rating
and grading campaign for its Party branches, and a total of 1,156 Party branches had been rated “four-star” or above.

AMERBHRER “t—" B “Wmh—K REERR KERRREENRE— “HEN REMIRTHE

HBIS holds a commendation symposium to celebrate the founding anniversary of the The Party Committee of Zhangxuan Tech organizes the “Joint Building Cup”
CPC and to honor outstanding Party members, exemplary Party workers, and advanced Party building knowledge contest to celebrate the founding anniversary of the
primary-level Party organizations CPC

AWENER B RER R X BT R iR SRS = REAR “BINAHE" AR

The Party Committee of HBIS SCM conducts research on the implementation plan for The Party Committee of Tangsteel Company carries out “Distinguished
the creation of the Party building brand for primary-level Party branches Lecture Series” activity
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Exercising Full and Strict Governance Over the Party

ANEREEEERRLERETE, g BRAN TE, RAANFAREMERNRELH T, mRBUALRMBUEHIE,
B —AHARBE. TE. MR, EENERENBIAES. 2023 F, EHAREEHER 2354, RLH
585 52 AR,

HBIS has further strengthened the responsibilities of discipline inspection commissions at various levels, set up the “Integrity HBIS” column,
worked in concert to enhance Party consciousness, improve Party conduct, and tighten Party discipline, enforced strict political discipline
and rules, and continued to take simultaneous, coordinated, and comprehensive steps to ensure that officials do not have the audacity,
opportunity, or desire to become corrupt, striving to foster political integrity and create a clean political environment. In 2023, the Group
handled a total of 235 pieces of tip-offs and complaint letters, and a total of 52 person-times of people received Party and government
disciplinary punishment.

O BFEESA, MEELEEMNTARERRER

Insisting on being held accountable for misdeeds, HBIS has worked to ensure that leadership and oversight responsibilities
for strict self-governance are properly assumed at all levels of the Party

BIFNBRE, FERIMEHR/\TRE RN

Insisting on improving Party conduct and combating corruption, HBIS has continuously strengthened the implementation of
the central Party leadership’s eight-point decision on improving conduct

REFRAGME, —HEH =, RERESESS

Insisting on systemic approach to addressing both the symptoms and root causes of corruption, HBIS has taken coordinated
steps to see that officials do not have the audacity, opportunity, or desire to become corrupt, and maintained tough stance
on corruption

REETE—: KBS, EEIGIFHRE
Feature Story I: Using Party Building Initiatives to Lay a
Solid Foundation for Corporate Development

AR
Person-time

187,279

162,460 o

2,314

2

9

2021 2022 2023

B IBRRLCIFE T B MRS X ETNREL
Number of activities organized with themes of anti-corruption
and integrity upholding, disciplinary warning education, and
integrity culture

BRA X ST

Integrity Culture Demonstration Area

2021 2022 2023

RIBERLEFEREEMRBEEXWENSS AR
Number of participants of the activities organized with themes
of anti-corruption and integrity upholding, disciplinary warning
education, and integrity culture
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Empowering Green Development with Hydrogen

WALN 21 HERALXRBNNEERR. (FANKITULRERENEITE, ANER
S BES NSRS eI, WEAXE, RAFERRAMANSH” AL, FEADE
 FIE SR AR, ENBIRMRTIFZERATREX, AERENHKIT I SLILA 5k

AT | AT NEBMHTEIRIIE.
Hydrogen is regarded as the most promising clean energy source of the 21st century. As a pioneer of green transformation
in the steel industry, HBIS has been deeply engaged in integrated innovation and coordinated development of hydrogen
and steel, conducted technical research and R&D of high-end products in a deep-going way, vigorously promoted hydrogen
in transportation, developed industrial clusters of hydrogen, and made special efforts to build green transformation

demonstration zones for the steel industry, contributing to the disruptive change of China’s steel industry from “carbon
metallurgy” to “hydrogen metallurgy.”

Bigsx T EFEHRATSEX

HBIS builds green transformation demonstration zone for steel industry

AINERALIREF 1205 MEFESSEE “SASREIRE  (HYMEX™) REAESOXERACIIN
BEARK, sHEMRKLHEHRANGE LRES ‘AE” MR “S6%” BETMNEEERM, 2023
F118, AWEHAERXHERE (IRNERAKERRBRNKTIEZERATERMUNE) , REERIT

BEAEFAAFIVEK, FKERBIRMANGK TIFERATEX, SHITEREHFER. QIFTRT.
BRERRIT,

Theworld” sfirst 1.2-million-ton hydrogen metallurgy demonstration project (HyMEX™)
adopting the unique coke oven gas zero-reforming direct reduced iron (DRI) process
combined with electric arc furnace (EAF) of HBIS is a major breakthrough of the
innovation in core and key technology of hydrogen metallurgy, as well as an important
milestone in the transformation from traditional “carbon metallurgy” to new “hydrogen
metallurgy” in China’s steel history and even in the world’s steel history. On November
2023, HBIS officially issued and implemented the Outline of the Plan for Building a
Demonstration Zone for Green Transformation of the Steel Industry by HBIS Group
Zhangxuan Tech, proposing to focus on building five major industrial parks including
hydrogen metallurgy, to build Zhangxuan Tech into a demonstration zone for green
transformation of the steel industry, and to strive to create a green paradigm, an
innovation benchmark, and a model for high-quality development.

AL EFH AN EIREF] 120
AMEAERELIE

Scan the QR code to learn about the
world” s first 1.2-million-ton hydrogen
metallurgy demonstration project of
HBIS

RELTE_: LS, KELREHILE

Feature Story Il: Empowering Green Development with Hydrogen

BUFRSI90, SEILRBIRAFEEMH

Achieving New Breakthroughs in Key Technologies with Innovation

AMERAUS AT ETENZE, SERIMNIZRABRIIRNGIE, I
REABEAREFARGEIHNE, STRARRERK, S2EP. SE
E%N. —fURBRFERARASIBESLAE~LEN. BEBR, £H
i “SAEERERXBRASTE F 6 MAHRR, MHAE (E
PR EREMIIARRAM) , BIRHERMTIANE 113, REFREEHE
KEH 54T, BCHIRE 5 MR M7 ES, SR B R A B B,

Underpinned by the hydrogen metallurgy demonstration project as the support, HBIS has
conducted in-depth cooperation with well-known research institutes both at home and
abroad to accelerate the digestion and absorption of technology and original innovation
efforts. A number of technological breakthroughs have been made. Key equipment such
as hydrogen-based shaft furnaces, gas compressors and carbon dioxide removal systems
have achieved localized production. As of present, HBIS had developed 6 scientific and
technological results including “Key Technologies and Demonstration of DRI with Hydrogen
Metallurgy,” and all of those achievements had been successfully included in the Handbook
of International Leading Hydrogen Technological Achievements; and had initiated the
formulation of 11 national and industry standards, applied for 54 patents relating to
hydrogen metallurgy, and taken the lead in developing 5 product methodologies for carbon
reduction, continuing to secure the leading position in the field of green and low-carbon
development.

FERAREX

A demonstration zone for green transformation

10 B 16 B, #WW&EH “BHIETE
IPIRSBEETZNERRRS—B
SAFRAR” SRR RN Sk th = bt
FEE AR

“Unique coke oven gas zero-reforming
DRI process combined with EAF” wins the
award of the “Excellence in low-carbon steel

production” of the World Steel Association on
October 16

15
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Rimram, BERRmERFN

Enhancing Competitiveness of Low-Carbon Brands with High-End Products

AN ARRME R N DRI mEF R LT m, HRFEMMIWNHEMETRENE, SERAZERMmET SN
Ho 2023F58, AWEHLKEG1205MR AT CLIZR IS BDRIFRIMMELLES, ~RTBHEAEI94%,
2023F 9B IEH LN CUNERREHR mLBML (2023—2026) ) , BOMWEBRM “6+6+57 AIEBRHK
W, W, EZWHWN @B, FTIEAMHINEX Steel *{BRH™ M mh#o

HBIS has actively promoted the application of DRI products to make various high-end products, expanded the matrix of green and low-carbon
steel materials/products, and continued to enhance the competitive advantages of the green and low-carbon brands. In May 2023, the world’s
first 1.2-million-ton hydrogen metallurgy demonstration project launched by HBIS realized smooth and continuous production of green DRI
products, with a product metallization ratio reaching 94 percent. On September 2023, HBIS officially implemented the Development Plan of
HBIS for Low-Carbon-Emitting Products (2023—2026), striving to build a “6+6+5” product matrix of low-carbon-emitting steel, green steel, and
near-zero-carbon-emitting steel and to create the low-carbon-emitting product brand of HINEX Steel®.

iy A y

A MIETE AR HR T mamiETIR HINEX Steel®
HBIS officially launches the brand logo of HINEX Steel® for low-carbon-emitting
products

SEELEE DRI @
Green DRI product of hydrogen metallurgy

‘A7 RN, RREFGYTRMEE

Exploring New Paths to Green Logistics with Hydrogen

AINEFARRITIERRE S RRITHMGS, HREIEE 49 MERREFR 275, STRERBIT 430 5 km, 5 EEMN
SUERANIEE,
HBIS has taken the initiative to develop the hydrogen-powered logistics network in Beijing-Tianjin-Hebei region. At present, the Group

operates 275 units of 49-ton hydrogen-powered heavy-duty trucks, with a total mileage exceeding 4.3 million kilometers, and 5 hydrogen
refueling stations have been put into operation.

WK TWEPEERMNET T

First fixed hydrogen refueling demonstration station in China’ s steel industry

REEFTHUEENSRE RS

China” s first hydrogen-powered heavy truck transportation line operated on a
marketized basis

RELTE_: LS, KELREHILE

Feature Story II: Empowering Green Development with Hydrogen

HEHEZR, WESEMIESE

Developing an Ecosystem of Hydrogen Industry with Hydrogen Resources

FMERARIRIBERIIE, % ‘27 BR, ITERAEREEARRIRIENBREEM, RS~ ESE,
RERNITE “RERE, FBRE" W IENHFELETE,
HBIS has taken the initiative to seize new opportunities, and strived to create a cradle for original technologies and a hydrogen application

demonstration base with the focus on hydrogen resources. Efforts have been intensified to develop an ecosystem of hydrogen industry and to
build a first-rate coordinated hydrogen industry chain featuring “deep integration and green development.”

ShEEBRFSERTN 2023 FRATEMRMINR, EESAERR “MEE”
PR

HBIS has co-organized the 2023 International Symposium on Hydrogen Metallurgy with the Chinese
Society for Metals, highlighting the Group’s global inference as a leader of hydrogen metallurgy
technologies

RESATIVERS THRAAKEMER, 2EBEHRATREMENINELITHET
HELRFITIE

As the head unit of the Joint Working Group on Hydrogen Metallurgy Standards, HBIS has
comprehensively launched the preparation of hydrogen metallurgy safety protocols and standardized
review criteria

SFRIARFEFERALEDASMMBRAERLLE, TERATREUKARRRM
SER- AV -3
HBIS has cooperated with Northeastern University to build the key laboratory of low-carbon technologies

for hydrogen metallurgy in Hebei Province, and strived to create a cradle for original technologies and a
hydrogen application demonstration base

2023 INTERNATIONAL 2023 INTERNATI
k }’ SYMPOSIUM ON " § SYMPOSIUM g:ll.

HYDROGEN METALLURGY ’ HYDROGEN METALLURGY i,f“
2023 WA SEBHTE ... ——— 3 2023 W82 MRS
RE . 3

HYDROGEN
INSPIRES THE FUTUS

NS
2023 FE A EMRTS

2023 International Symposium on Hydrogen Metallurgy
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2 Boosting Value Creation with Management Reform
Feature Story Il

*FauEn (Hiﬁ+%ﬁ+*§§‘=+lﬁﬁi)
AWEFRHFH—ACE R E R WA TEIIIE, MR WEK T R84 RAEF — -

T Eid] Y

BMAHIET, KAOWHERWSEARMEDMESR, MRBEFGL, R : = = :
HEMMERE, TETNEREARH=R. spomsed] %%; s

Fiv)

WeShyper (F%{%) TUWEBRRTFE
o ) o o el LUEhE, BETE
Seizing the opportunity of the new round initiatives to deepen and upgrade SOE reform, HBIS has taken the initiative il RS BHER

to respond to the new change of the steel industry from incremental development to optimization of existing capacity, : g : [ p—
vigorously promoted the aggregation and structural reorganization of similar businesses, and accelerated the cultivation REENSHEEE

of emerging industries. Efforts have been made to create efficiency chain and value chain, as well as new highlights of ;
high-quality development of HBIS. —

o 3 j
SReGE. IR, OITFEE R ) i @66

2023 &, FAMBFRINNECIRER—R T L MERBE, BEFHRH WeShyper (EIZFERE) T
WEENFEaES ‘BRI, MhNETEEIMEET B T EENTS

In 2023, HBIS Digital Tech was successfully selected as a demonstration unit for creating world's leading enterprises in
specialized fields. The WeShyper Industrial Internet Platform independently developed by HBIS Digital Tech joined the“National

. é: :r\l Team” and was successfully selected as a new cross-industry and cross-field industrial Internet platform of 2023 by the
@ .|.I: E&E;§¢* I*{‘B Ministry of Industry and Information Technology.

Continuously Deepening SOE Reform

EEE R URFHT béﬁﬁﬁoﬁmﬁllmﬁimﬁhﬂ BIYSE
ESER, WEMHEHINEEMEMZE. FHNBIREEES, BUZORSH
ﬂ&@%%$%%ﬁ;ﬂi%ﬂﬁﬁ—ﬁﬁﬂmﬁﬂﬁﬁﬁlﬁﬁﬁ,%
E “1IN46” 1TEhBE, MREACAMNELIEFR. HAMNELIETF
BEREBERZE AR, ZRAFLTRAR[BURGHFTN, HEA
LB HRER BTG HTH R,

The initiatives for deepening and upgrading the reform of SOEs have been carried out in
an all-around way, and the Group’s action plan and task list for deepening and upgrading
the reform of SOEs have been initially formed, HBIS has coordinated its efforts to advance
the reform and tasks relating to corporate functions and missions, as well as systems and
mechanisms, continuously enhancing the core competitiveness and core functions of the
Group. HBIS has formulated the action plan for value creation benchmarking the first-class
enterprises and determined the “11N46” action idea accelerating the establishment of the
Group’s value creation system. The Group’s value creation work plan received an A-level
evaluation from the State-owned Assets Supervision and Administration Commission of
the People’s Government of Hebei Province, and 3 pilot units for special reform received
excellent evaluation. New progress has been made in transformation, upgrading and
high-quality development.

NG
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RZEN SSAELEFIEELH £ i LB A IR A BRI R T

L . . Hansteel Gas officially established
Promoting Aggregation and Structural Reorganization of Similar Businesses : - ‘

NH—F RIFHN AR RENT, AIWNERTF 2023 & 6 BRIAILH NS SIABRAR, 2ER
FEERN SR W BRI SSIFEMEMMEAR, HoFRBEEN TFBIE. BNIERERNER
MREANHESEFIET 2 —, BIBEPESETIL 50 58,

TRAESBENRERS, BAREAEEEASNE, ARERBIFERANARES FHIESS, Bak
BAMTER. SR, KTRASMIES, KEATFH, KATEE, ATUL. AWSER. AALES
TWATE, WRSTEE, SMNESTFHY, BEAREEENLSBHAE,

In order to further leverage the advantages of Hansteel Gas brand, HBIS officially founded Hebei Hansteel Special Gas Co.,
Breaking traditional path and inertial thinking to maximize the overall asset efficiency. HBIS has put the huge resources of the process Ltd. (Hansteel Gas) on June 2023 to fully promote the aggregation and structural reorganization of similar businesses in
chain into market competition, and focused on promoting the integration of large logistics systems, metal materials, chemical sectors Hansteel gas industry, and to advance the re-allocation of resources and re-collaboration of processes. Hansteel Gas has

and other fields. Relying on specialized companies such as Dahe Environmental Tech, Dahe Equipment, Dahe Chemical, HBIS Automotive become one of the largest rare gas manufacturers in China and has successfully ranked among the top 50 in China’ s gas
Steel, and Dahe Metal, which serve the Group internally and serve the market externally, HBIS has promoted re-allocation of resources and industry

re-collaboration of businesses.

B, ANEEATRRBNIMAE AR, BEMER, ikl i—AEERR, BESEHR AT EN, RBHFL.
BREUMRERUZEME, NIRRT, Feel S FIRAR TN ERER BREZE,
In the meantime, HBIS actively integrates itself into modern economic system, focuses on new energy, new materials and new generation of
information technology, aims at positioning itself as a high-tech company, and uses digital and intelligent approaches to build differentiated

competition advantages to accelerate the development and expansion of strategic emerging industries. The new industries, new forms of
business and new models have created strong driving forces for the high-quality development of HBIS.

AACHB M I AR PR A E)

Hebei Hansteel Special Gas Co.

iy g m

R@FEAF @ITRESNEYT, ERERT

The competitive products such as aerospace Xe have broken foreign monopoly and filled domestic gaps
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EREAXREIMZELFHILARNEDE, BPEXNRAUNEER
BEXR, ANERABNTERRARSANMWREL, EREKIFHM
‘KBEE” BUNEHRERR ‘RAEE” ; UMECMTES KM
B, RSN~ RMRSHEREILANRE, SKFEORE, A2
HieSRELRREAE .

High-quality development is a theme of China’s social and economic
development. It is also one of the intrinsic requirements of Chinese
modernization. HBIS has been committed to building the most competitive
steel enterprise, and worked to turn innovation in science and technology
into a powerful engine for high-quality development, rather than an area
of uncertainty. Insisting on the craftmanship spirit, HBIS has been dedicated
to developing high-quality products and promoted its brands in becoming
stronger, and doing better with outstanding products and services. HBIS has
worked together with partners to form a strong synergy to promote high-quality
development.

24 ! RHXRIF

Innovation in Science and Technology

IRRAR
Bt

a2 17

28 | Eifoak
High-End Quality

31 | EaehlhE
Intelligent Manufacturing

— .Y
— e—

17 PARTNERSHIPS
FOR THE GOALS

BEF IR

Cooperation with Partners
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*ﬂ-*ﬁﬁ“%ﬁ Innovation in Science and Technology

AIMEERN KL IREh R RAES, FLSEH# “=F . HFR TIT @%
&, BUS—HtSHRIRHRR. 20236, ERMARAN101.55(Z27T.

HBIS has implemented the innovation-driven development strategy in deep-going way, HEBEN

solidly promoted the special action of “Three Years to Achieve Improvement, Five Years to

Become Stronger,” and achieved a batch of advanced scientific and technological results. In 1 0 1 5 5 1z
| ]

2023, HBIS invested RMB10.155 billion in R&D.
invested RMB10.155

billion in R&D.

(] %%ﬁi*“*ﬂ,ﬁu Improving Systems and Mechanisms

MIRIWZEER “3+17 KRR, AEANHLPL, BUKHARMALAFE. FARRARO. [ BHLXBET=—
. MEBEXTHRVBUITAR ; SESSHEREIRE A" M “SEEm” NH, YSINSRIRARFRMAN AR AL
it

HBIS has actively constructed the “3+1” R&D system of the Group, and established the HBIS R&D Center and a collaborative three-in-one
innovation system consisting of R&D platform at Group level, technology centers of subsidiaries, and factory-level R&D units. The Group has
also fully implemented the “project responsibility system” for scientific research tasks and the “open competition mechanism to select the
best candidates,” effectively creating a cradle for original technologies and a hub for independent innovation.

SH =R NE, FEBBEELIHES.

The three-level R&D force of the Group undertakes independent innovation tasks.

SRR LT E

Group-level R&D platform
EETRFE. ERGBNES TSRS

Aim at the world's cutting-edge, national
strategies and market needs in key areas

FREFRARFD

Technology centers of subsidiaries
BARARENALR. MEERIEMN
REIEREIEIR

Focus on technology iterative
upgrade, efficacy exploitation and
support capacity building

&R A T

Factory-level R&D unit
fRIRFEPERIZN. REER.
BERMVITEN

Achieve maximum production
line cost efficiency, effective

=RFRAER quality control and modeling
Three-level R&D system standardization

SH2K LT E, FBHELIFHES.

The Group's global R&D and innovation platform undertakes collaborative innovation tasks.

25
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o Ei&ﬁﬁﬁﬂzﬁ Building R&D Platforms

AWEFAZEMDREIHENER, RitSERIIEZEER. RGN —AEVEKSHE TN EMEARELTA,
EEHHA KA ST ahREEIFIE.

HBIS attaches great importance to collaborating and innovating new intellectual resources. The Group has jointly established a total of 39
global technological R&D platforms with well-known universities, research institutes, and first-class enterprises both at home and abroad,
comprehensively stimulating the collaborative innovation vitality of global R&D innovation platforms.

SE/RET IURIERIERFHE
‘MR EHNERKERNE"

“Joint Laboratory for Green Steel
Manufacturing” jointly established
with University of Belgrade in Serbia

SERVEAFAL TRE
B~ FR AT

“HBIS-XJTU Reseaerch Institute”
established with Xi'an Jiaotong

5EBRFHE “BE Wik
AREBRGHFRARL”

“Joint School Enterprise Research
Center for Smart Steel Technology”

jointly established with Fudan University
University
S5EMELEERMEL S5 EES. tRAHE

— AR S FHESR X

Grirem-HBIS Cooperation Framework
Agreement signed with Grirem

TR R BIETR F

“Xiongan Future Materials Industry
Innovation Research Institute” jointly

established with Administrative
Committee of Xiongan New Area and
University of Science and Technology

S5HREHE “GEAREERSILEE" “SRSERR
ZFEEFMBER TIERRAO—AWKEHRRL”

“Joint Laboratory for Green and Low-Carbon Transition” “National
Engineering Research Center for Green Recycling of Strategic Metal
Resources-HBIS Joint Research Center” jointly established with Chinese
Academy of Sciences

Q
OIS QQ % @
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o *ﬂ;ﬁkj’iﬁ% Cultivating Sci-Tech Personnel

AWNEERSEFARFAL ST, 2EERFHRAEAT L, AR SIFREATRE; ZRIERBBBIRWAZK
RMRAR “=fi—&" #FHMAmGR, #—PHRMENEEN.

HBIS continues to introduce and cultivate innovative personnel, and comprehensively builds a leading scientific and technological talent
team, providing talent guarantee for scientific and technological innovation. In accordance with the positive incentive principle, HBIS has
established a unified incentive pay mechanism for scientific and technological personnel to further stimulate the vitality of innovation and
creativity.

SEHIREER

Policies at the Group level

B AA G
Scientific research and
R — technological personnel
BERE Frig F VR
AN
RAVEER Policies of affiliated
Policies of scientific and subsidiaries

technological reform
demonstration erngerprises

ST FENAR A RIRE

“Three-in-one” salary incentive system model
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® CUFRRLEREE Achieving Remarkable Innovation Results

20234, JAIMEEIRIGE ERERRFN2210,;, FIBEF1,0394, HAABAEFIS554, EREFILE; R S5%IE
EZIRE2I. HEESTH; EWAE. BNAR. AWM. ANEFEFRERITARRKIR= M E Bk,

In 2023, HBIS won 22 science and technology awards at provincial/ministerial level. Among the patent applications, 1,039 patents were
accepted, including 555 patents for invention and one international patent. The Group took the lead in formulating or participated in the
formulation of two national standards and five group standards;Tangsteel Company, Hansteel Company, HBIS New Materials, HBIS Digital
Tech and other subsidiaries were recognized as “National Intellectual Property Rights Advantageous Enterprise.”

- FRERT

Innovation Achievements

o SUHET MEHEWIAE BIPRAAEH. BIFKEFIR. RIZFEEFRICETIE]
BEITRA, H—PIERERRARS|HALETT;

HBIS implemented eight cutting-edge leading technologies, including low-cost smelting of twin-shaft scrap
steel preheating electric arc furnace, electric furnace with long furnace life, and quick replacement of stopper
rods in slabs, etc., further strengthening the Group’s leading role in technologies;

o TEENARALHENETETFAERABICHNESMIESRMEANE, LTHSIRESREYE
=
HBIS implemented China'’s first full-process intelligent improvement project based on interface technology
theory in Tangsteel Company, achieving ground-breaking improvement in many indicators;

o BEMAMEIFEIHNKA, KMTMNEBEHWGEI2EIHNRE, BaHWELE
1£E]96.3%, FEHITNEESKEEEE] R ASKF;

The independently-developed converter automatic tapping technology realized the transition from
fully-automatic blowing to fully-automatic tapping. The automatic tapping ratio reached 96.3 percent while
the control function and the precision have reached the world’s leading level;

o ERNBERMARNZIFRRAERBMENKIELS, FIPFWIERATIAR0.0013, BEFK
FFERHE1,50047, AFIH RS AKT,

HBIS completed the packaged technology of converter bottom oxygen blowing and bottom powder spraying
for steelmaking developed for the first time in China. The converter blowing carbon-oxygen product has
reached 0.0013 while the life of a single set of converter bottom can exceed 1,500 furnaces, reaching the
world'’s leading level.
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=

*
=
=]
[ J ﬂ'iﬁéiﬁ.:ﬁ.ﬁﬁ Pursuing Brand Excellence

AMERBREFURERARRL, BE “WIEMXRE , [FE#EE WIS R, ITERE "BRER” &
RBO” 7m, U " M " FicTRfeE, FNEMTL=a. BRZA, $EREA BB,

HBIS has always insisted on customer-centric principle, focused on the “Four Enhanced Concerns,” continued to promote the optimization
of “Two Structures,” created a large number of products “firstly launched in China” or “substitutable for imported ones,” and marked
the products to new heights by “the first” and “the only” features, continuing to fill in the industry gaps and domestic gaps and enhance
brand influence.

AR 52 [E| 57 AR BR ANEDRERANKILNELBEE, CRETZEDFLE. BRFKEESE

Serving National KERHEPLIEER, EHTTXEEREREEPITRRTER. 20234F,

strategles ANEF— AR SHBEEINBTFANTES. “—H—8 =B, ERAR]
B. SRSSSEATARE.

HBIS has deeply integrated itself into the coordinated regional development strategy, and played
a role in serving major national strategies, including the coordinated development of Beijing-Tian-
jin-Hebei region, and the construction of Xiongan New Area. The Group has resolutely shouldered
the responsibilities and missions in implementing the national strategy of Xiongan New Area and
others. In 2023, a large number of high-end featured products created by HBIS were used in the
construction of major projects, including the 19th Asian Games Hangzhou, joint development
of the Belt and Road, national photovoltaic (PV) projects, and the Beijing-Xiongan-Shanggiu
high-speed railway.

RFEEE SGA00 EEMAINERNER “+OL" &iEks MR R IRE B F A7

SG400 snow caterpillar from Dahe Equipment selected as the preparation
equipment for the 14th National Winter Games

Color-coated sheets from HBIS used in Beijing Daxing International Airport

HR AR EABRENBEERS RN

100m high-speed heavy rails from Hansteel Company facilitates the construction of national high-speed railway network

FEE LB am

Launching High-Quality
Products

RIS,
186 +

Developed 186 new
products according

HANERE
18 ~

18 products such as galvanized
thermal-forming steel

PO
21+

illed in domestic gaps
while 21 products

TTEEERRRNNNES

29
ek | BRESHERRSE

Steel | Pursuing High-Quality Development

AMERAR N T ALTEIRMKREMHERS R, EETERANTILSHRER,
RO, #miAMREE, SRTmREFNE—TRA, KA5

I P B 411,

HBIS is committed to providing the best material solutions for various industries. The Group aims
at the high-end needs from the downstream steel industry, and has accelerated the breakthroughs
of core technologies and achieved remarkable results in R&D of new products, further improving
high-end product competitiveness and realizing seamless connection with high-end customers.

20235, ANERARETZMNEABRALFZm186DT, HA, WM.
A ELERINHF1500HS, B EERNARFII N mBERTH, 58S
REABAEE20MNNIMo. BHFAFRE. PKEFRF2I N REA#HO.

HBIS developed 186 new products according to market demands and customer needs in 2023,
among which 18 products such as galvanized thermal-forming steel, HF1500HS thermal-forming
wheel steel and strip steel cleanliness detection system have filled in domestic gaps while
21 products such as ultra-thick 20MnNiMo for high temperature gas cooled reactor, alumi-
num-zinc-magnesium alloy coating for motor casing, and hot water recirculating pump have
replaced imported goods.

e

FEHW 1200MPa SEFFVAENEN /A EERERE

1200 MPa galvanized dual-phase steel from Tangsteel provides lighter weight and higher safety for automobile

MR B TR SRS EERAR S| K BN IR

Creative and good-looking color-coated sheets from HBIS leads the appearance trend of home appliances
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[ ] *Eﬂ:l\:ﬁ’ﬁﬂﬁ% Providing High-Quality Services

AMEAREZFAFER, EHERTFPRSEALTIX, FiiTENRESER. €. ERERETARSABTRER
2, MRENEFARF, BOAZEFRRHENEN~RNRS, BRATFRSEN, REFFAEEX2, TMENE
F“RAIE" o 20234, SAMEHEEFIREE95.00%, RIFMISAEZA100%.

HBIS focuses on customer demands, actively works on customer service improvement, continuously improves contents and quality of
customer service throughout the pre-sales, sales and after-sales processes, takes the initiative to respond to customer complaints, and
is dedicated to providing products and services of the highest quality for customers, in order to improve customer service experience,
guarantee customer information safety, and continuously increase customer “viscosity.” In 2023, the customer satisfaction rate of the Group
reached 95 percent and the timely settlement rate of complaints reached 100 percent.

EOH B, HFRETIRE

Dedicated to maintaining “high quality,” being a quality protector
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& o=
E' HE%IJJEI_ Intelligent Manufacturing

® Eiﬁ%"%ﬁﬁﬂk Building Intelligent Enterprises

FAIMERAENEDEZRWEE, THFIRFHFERSER, #HMlSREREE, BUf@Er~. 8. RS,
HWESETIVE=EEBEEERNBIEER, 2EHAGHIEEREE, N1EFAVSHKEHRIFZIE, Ranlsissel
, (BHEEHAESRELRR.

HBIS has strived to promote the construction of intelligent enterprises, continuously consolidated the cornerstone of digital platform
construction, and promoted business process reengineering. HBIS has established data links that span production, management, service,

supply chain and other levels of enterprise production and management, and fully activated the potential of data elements, so as to well
support the Group’s business strategy, to drive continuous business innovation, and to boost high-quality development.

( 0 BEEHERRS TE—. ZRAHEWVSRS, 2EESNNREELS, F—EEEHRAE. DR
’ Intelligent Marketing B FEMmA. MEBER. MR, RMEFEHIETLE. B
® Control System
Improve the primary and secondary sales business systems, fully cover domestic
and foreign trade sales business, and implement unified management of marketing
decisions, resource allocation, production line optimization, pricing policies and market
development to make marketing data monitorable and traceable.
"@:) wESEmER Mgi— BOM MM AER, £EITSIEEE. K. #—AFRUEEERER, RWEE
C BIERSR BESRXMEER. MSEBELARBSSMNME, NWELgE&REER,

Full Life Cycle
Management System
for EQuipment

Comprehensively build an integrated information management and control system of
equipment operation, troubleshooting and maintenance based on the unified BOM rules
to realize integration and efficient collaboration of multiple systems such as equipment
management, procurement management, and financial management, conducting
precise management and control of production line equipment.
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H—RigEeEnAREEARRANER

The new generation of full life cycle management system for equipment comes into service

e ﬂiﬁgﬁglr Building Intelligent Factories

eI iR

Building Demonstration Factories

AMERAFFSRNT RS BERIETERIR, HHEERE. MEIE. A
THEEFMAEAENSHIZEREDSRENAE, WBT —#HEEZHE
A, BUEEMN. BRERRSFZOBNNERIZEELI . 8F2023
F, ANEFALBESNEREI . 6 MBI NEERKEEFEREI
E5REyR, ANQERINELEEHER “WFINEL” B8, $5
REFT LA,

HBIS has continued to thoroughly carry out the demonstration construction of
intelligent manufacturing, promotedd the integration and application of intelligent
equipment, machine vision, artificial intelligence and other emerging technologies
in typical scenarios of the manufacturing process, and constructed a batch of
full-process intelligent factories with extensive perception, agile response, intelligent
decision-making and other core capabilities. As of 2023, HBIS had five intelligent
factories and six outstanding scenarios selected as national intelligent manufacturing
demonstration factories and demonstration scenarios, and Shisteel Company was
successfully selected into the first batch of “Digital Champion Enterprises” list by the
Ministry of Industry and Information Technology, continuing to keep the leading role in
the industry.

5H rmeeT. §MES
HENGEREEHIERET
r5REH8

had five intelligent factories and six
outstanding scenarios selected as
national intelligent manufacturing
demonstration factories and
demonstration scenarios

ERETERERFUEARS

The world’s first full-process digital unmanned material yard

BeEHEREI —EWAT

Tangsteel Company, an intelligent manufacturing demonstration factory
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Ty — LR AL IRERRIRE A, BIFEANMIFRANE, UERETRELHES ANT
(=] =ViEkV] b5
Intelligent Manufacturing Demonstration Factory - Hansteel New Plant Advancing R&D of Key ﬂ.k%“ﬁlé Jff?)ﬁij,%i}ﬁ*ﬁﬁﬁ: #T_%Jl_/ﬁ*ﬁx/\ﬂi%m ?lﬂﬁﬁ’—ﬁ?ﬁf‘, 79;3
Technologies ST REESRASRE. 2UE. SHRNRRASE,
N SRR “EhA” — " £0

HRENFTCOR AR LISCARRIH — S BRASME LRE "#a” {KEEH*@JR EUE NS S HBIS has actively cooperated with and made good use of scientific research strength inside and

BEEARBREA, BIRT “BaiSERL” M “BNFEIEDRL” , BIRBFHErLE, TE8EFEW outside the Group, led the research and development of key technologies for the intelligent
UGS e IR TR, 20234, HEMFIR NEER TESPE S RET . manufacturing of the steel industry through the implementation of national special projects, and

applied and promoted the technologies in each typical scenario of the manufacturing process,
providing full-process, full-service and full-scenario solution for the intelligent manufacturing of

Hansteel New Plant has deeply promoted the in-depth “integration” of the new-generation IT represented by 5G and the the metallurgical industry.

steel industry. Relying on the “Internet Plus,” cloud computing, big data intelligence and other advanced technologies, it has
built “Pre-Iron Intelligence Center” and “Digital Command Center,” constructed digitized intelligent production lines, and
established intelligent manufacturing steel factories to continuously promote the upgrading of high-end products. Hansteel
New Plant was selected as demonstration factory of intelligent manufacturing by the Ministry of Industry and Information
Technology in 2023. / \

BTSN E L RE RIS ENBARS

Intelligent slag-removing robot system for galvanized
wire zinc pot based on machine vision

ARE2023E ST S SRR EREE R 1

Selected into the 2023 Intelligent
Manufacturing Solutions of the Steel Industry

= -

. ('{':.

"

.

HBENHT X I ES BE

Intelligence Center built by Hansteel New Plant

i, a4
'y Ao, |

L

i
[/

HRET X = E

Scene graph of Hansteel New Plant
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%%1*1* Cooperation with Partners

® f" Il-i'kmg1kﬁ= Establishing Strategic Partnership

AMERRFS5RENER, TEORKHEIIR, [HZARFZMEE, REBANERNERRER, HREESHR
RENE, BEFTIWUHRRIER Sk, Bk, e’

HBIS insists on partnering with the powerful, continuously deepens strategic exchanges and communication, extensively carries out indus-
try-university-research cooperation, deeply integrates itself into the new development paradigm with domestic circulation as the mainstay
and domestic and international circulations reinforcing each other, and continues to create more win-win opportunities, joining hands with
industry partners to achieve high-end, intelligent and green development.

Bh 7t R SEIMER N E R AR AR N R, USRI RMSTLTA LXK,
Facilitating St RAEST U ETR R BRI,

Development of World

Steel Industry As a pioneer in international industrial-capacity cooperation, HBIS takes practical actions to

devote its contributions on the global steel industry platform, contributing HBIS strength to the
sustainable development of the world’s steel industry.

Sustainability

CHAMPION

HBIS Group Co., Ltd.

I In recognition of your outstanding sustainability efforts and performance

%y — /M?Cﬁalm

Edwin Basson Leon Topalian
Director General worldsteel Chair

wqudsteel

ATI ON

P MEFMEE E RMEKIT AL PSRRI EDRN TS

HBIS is awarded the title of Sustainability Champion by the World Steel Association for consecutive years
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MERLEER S 1E ANEMRERD S AU AN EFRE, 520, ER. BT BHNBE
Strengthening Strategic FTIMEMISELREGEDIN, BEESREXZAETE, RMERMLE
Cooperation B, HaimRHEHE.

HBIS promotes mutual benefit and win-win results with partners in a deep-going way, and
has signed strategic cooperation agreements with Midea, Haier, Siemens, BHP and other
industry-leading enterprises to establish high-quality shared cooperation platform to realize
optimized resource allocation and open up a new win-win situation.
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Successful completion of the construction of HBIS-POSCO auto sheet joint venture project
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A “Pandeng Program” team of Xi'an Jiaotong University conducts a research and investigation tour to HBIS
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HBIS wins the Strategic Partner Award of Haier
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ﬁ@.ﬁl‘_"ﬁﬁ Green Supply Chain

AMEFRFATRE. WEREE, U “BREANE. RERFNOXRBHNE" HER, EESE “FAXXRME.

BmXW., KoY., Z6XW° BT, HEH™REL (HEBHE
NEHTe2ERARER, FARRARHNBFEIBEEI, TKRAHNMEEEKF, 20234,

MEBHTEREEIIILIR,

BAE) (HEEENTE) FEEDE, Wi
ANERAR R

HBIS insists on fair trade and conduct business in good faith. Taking the “Building the most valuable and competitive procurement supply

chain” as its goal, HBIS has fully implemented the concept of

“transparent procurement, lean procurement, linked procurement, and

green procurement,” formulated and strictly carried out the Measures for the Management of Suppliers, Supplier Access Standards and
other rules and regulations to conduct full life cycle management on suppliers and actively organize social responsibility training programs
for suppliers, effectively enhancing the supply chain management. In 2023, HBIS accumulatively conducted social responsibility training

programs for suppliers for 13 times.

R 7 NI
Access standards
for suppliers

inus st
TRIMABTHITIHS, WEHNEENS
R, WHINLES (ED TUTIWECEREFTZEEN~nES
AR EHFRTIREZ S

Give priority to enterprises that have passed the I1SO 14001 environmental management system
certification, and score more than ten items, such as the nature of the enterprise, scale, and
equipment, to determine the qualification of the supplier access; put forward clear requirements
for the production equipment of the main material suppliers, and the production processes and
equipment included in the “Guidance Catalog for Eliminating Outdated Production Processes,
Equipment and Products in Selected Industrial Industries” of the Ministry of Industry and
Information Technology are excluded from the standards.

i 1SO 14001 IMEEIRAFRIAERIEAEN, NEWMR. MR 8EF
B WEERMEN A IREIRHARE
BR) MNE~T

\

(©)
a1l
RS BESIIAIE
Capability certification for
suppliers

PN EENIAIE, AIEPREAM D BRI ENEIAETO/NE, S HNE
X, FREE. RERIESFAEETIRZIALE BEHRNEENSS,

Strictly certify supplier access and set up a centralized and decentralized procurement supplier
certification and evaluation team to conduct on-site certification for new suppliers from the
aspects of, among others, corporate culture, resource guarantee and quality assurance to
determine the qualifications of suppliers.

(@)

Rz B BiFm
Daily appraisal
for suppliers

BSENE B BTN, NWHNEHITOEERE, HEE A RMUR. B RHENE
AP SR, D SENEBAMBENRG R S EZNEG], (RHEHNETZ. =R,
EE2ERE .

Carry out classified management of suppliers according to the appraisal on their daily conduct,
have business skewed towards Category A and Category B suppliers, eliminate Category
D suppliers and carry out re-access restriction with second-party review mechanism to
comprehensively improve suppliers’ technologies, products, and management.

ExFEg

Platforms of Product Procurement

AR FES

ek | BRESHERRSE

Steel | Pursuing High-Quality Development

39

EXMWR 5. FLER. SRUEERSH
MHEE MRS TE

SR Tk BT

Tie Tie Mall

—f&, BETWHFITLITIRER

A comprehensive service platform integrating procurement trade, online settlement

and value-added financial services, focusing on the procurement of industrial

products in the steel industry

BN AL 5,
RSNAZRBREFHSFE
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Spot trading platform

REFEL 5. LR, LR HEEEF

A bulk commodity e-commerce platform for the entire steel industry chain, providing

online trading, online logistics, online finance, data and information, and other

services

ERNZBEATA

Integrated scrap steel
trade platform

KRN Z. . YR, SRR ENRT —HNEaRSTE

A comprehensive service platform integrating scrap steel trade, cash
quotation,logistics, intelligent quality testing, etc.

TRERNRNENER, HFBABHIWER, BEER. 2. ¥ ®K

AMEBTE

HBIS electricity
sales platform

FEMARENRZHAER

Tianjin, Hebei, Henan, and so on

SEHENRME 2RIz LS —EE

Unified online management of full-process scrap steel procurement realized

The platform has high-quality electricity resources, and is subordinated to HBIS
Electricity Sales which is qualified to carry out electricity transactions in Beijing,

HAMERERAABIEFR, BEITERENRS
MR YR, BERELRFRET —FRIE AL
ZEERS TR, KIE B+ TE+E2/ H9&
NEBEEENXZES57, RNENERITEL.
RS A EEB.

HBIS has taken big data as the means to independently
develop a comprehensive scrap steel transaction service
platform integrating scrap steel transaction, cash
quotation, logistics,intelligent quality inspection and
other functions, and has realized grading standardization,
transaction visualization, and settlement automation of
scrap steel through integrating various parties involved
in scrap steel trading by relying on the model of “base +
platform + finance.”

EWZHEERSTE

Integrated scrap steel trade platform
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A sound eco-environment benefits all. General Secretary Xi Jinping pointed out
in the report to the 20th CPC National Congress that we must uphold and act on
the principle that lucid waters and lush mountains are invaluable assets, and
we must remember to maintain harmony between humanity and nature when
planning our development. HBIS has integrated the “harmonious coexistence
of people, steel, and the environment” into the core values. Committed to
green steel production, HBIS has taken the implementation of the strategy of
carbon peaking and carbon neutrality as the guidance, contributing more and
better “HBIS approaches” for the steel industry to accelerate the realization
of the goals of carbon peaking and carbon neutrality. Through integrating
energy conservation, emission cut and carbon reduction into various links
of production, HBIS has intensified its efforts to enhance the low-carbon,
future-oriented core competitiveness. HBIS has comprehensively implemented
green operations, striving to create a better and more sustainable future with
practical actions.
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Implementing Green Operation




42

| STIMER 2023 FHSRARIRE
HBIS Group Sustainability Report 2023

E&‘?ﬁ'{&ﬁﬁ Adopting Low-Carbon Practices

) gﬁﬂ.’:]ﬁ%iﬁi‘l’ Strengthening Top-Down Design

PINEERRFFRETT W BAR, RN REGARIETAG (CBAM) , IXSREL, RERRWHEIRER
BEgT, &6 (RN~ REEAL (2023—2026) ) , WK “6+6+57 BYEBRHAIN. R, mThHk
MmiEfE, R “—h—R RN, $IE4RFLEEENRREBRREESSE, i “6+2" RIRAREEZD K
Fo 2023%F, SEERITHRTREMRITRND “WHREREREIIITRE BRI ; ABRK. ANAR. &
WX, HWHREE4RPAUNETICEESIHFRTRAAHMEEFRERRATERMU (B—#t) Bl&E,

HBIS has continuously facilitated the realization of the goals of carbon peaking and carbon neutrality, actively responded to the EU
Carbon Border Adjustment Mechanism (CBAM), tackled climate change, and taken the lead in exploring the top-down design for the green
transformation of steel enterprises. The Group has issued the Development Plan for Low-Carbon-Emitting Products (2023-2026) to build
a "6+6+5” product matrix of low-carbon-emitting steel, green steel, and near-zero-carbon-emitting steel. According to the principle of
“One Enterprise, One Policy,” HBIS has formulated low-carbon development implementation plans for 14 subsidiaries and promoted the
gradual implementation of the “6+2” low-carbon technology roadmap. In 2023, the Group supported a total of seven units to be awarded
with “Cultivation Enterprises of Energy Efficiency Benchmark Demonstration Plants for the Best Practice of Carbon Peaking and Carbon
Neutrality” by China Iron and Steel Association. The four units, Chengde Vanadium Titanium, Shisteel Company, Hansteel New Plant, and
Hansteel Hanbao Company, were selected into the (first batch) enterprise list as pilot demonstration units for the construction of carbon
management system announced by the Department of Ecology and Environment of Hebei Province.

[ N

CEmRHER = RmARMK (2023—2026) ) : M2023%)2026%5F, EHRKHFIREE42575M, 550/, 610
B, 741G M {RERHET mEFTRES), 52021 FRIOZAAEL, 20265F TR AMGRE A F#E52%, B
SR SN B (R ROR HF B AR SS T

Development Plan for Low-Carbon-Emitting Products (2023-2026): From 2023 to 2026, the Group will respectively have the
production capacity of 4.25 million tons, 5.5 million tons, 6.1 million tons and 7.41 million tons of low-carbon-emitting products.
Compared with the same caliber in 2021, the average carbon emission intensity in 2026 can be reduced by 52 percent, thus
providing strong support for the realization of the Group’s overall carbon emission reduction goal.
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Annual implementation roadmap for low-carbon-emitting products of HBIS
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) ?&-T-Nﬁﬁﬁ'éﬁﬁm Reducing Carbon Emissions with Digital Empowerment

ANEAEERAREHEL T A—WRAIMEREARREAFUTE, HiIRAIREEERMNNKFLRARERERIE
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EFREIAER TS, 20245F48, SEARMWisCarbonfii P MM FHTFE2.0MRA, HBAOWH IO ~m, 19iE
“5+8+4” RPN FURFHRT o

HBIS has established a unified carbon emission management system with a digitized platform at the Group level to promote the extension
of carbon emission management system from steel subsidiaries to independent coke making enterprises, achieving full coverage of the
Group’s A-level enterprises. The platform received the conformity certification from TUV SUD in June 2023, becoming the first platform in
domestic steel industry to obtain international authoritative certification. In April 2024, HBIS released the WisCarbon Digital Platform for
Carbon Neutrality (Version 2.0), and grandly launched ten new products, committing to developing the “5+8+4" digital system solution for
carbon neutrality.
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Newly released WisCarbon Digital Platform for Carbon Neutrality (Version 2.0)
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WisCarbon Digital Platform for Carbon Neutrality obtains

the conformity certification of TUV SUD for greenhouse gas
management software product
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® *Fﬁﬁﬁﬁ?:ﬂ.lﬁﬁ Developing Low-Carbon Industry Chain
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HBIS has established a systematic layout of the low-carbon industry chain of “low-carbon raw materials in the upstream industry chain,
low-carbon process products in the midstream industry chain, and low-carbon applications in the downstream industry chain.” The
upstream has promoted the strategic cooperation with BHP in low-carbon crude fuel use and with Sinopec in green hydrogen energy
industry chain to support carbon reduction from the source. The midstream has cooperated with POSCO Holdings to promote the completion
and commissioning of HBIS-POSCO auto sheet joint venture project, creating a “high-end, intelligent, and green” world-class highland for
automobile sheets. The downstream has promoted the joint construction of a green and low-carbon steel material supply chain with BMW
and Great Wall Motor, and has demonstrated the cross-field cooperation in carbon reduction with BMW, Mercedes-Benz, Chery Automobile,
Volvo and other automobile enterprises. In 2023, the Group completed the carbon footprint certification of ten typical products.

A (BRED) 2RFEERENBESEASEF

HBIS (Serbia) Global Cooperation Conference on Green and Intelligent Supply Chain held

2024 £ 4 B, AMERASAITFREFENIN (BRET) 2RFOEERUNESIFRSR, S2KEGFN
HEARRITINSERR AR 2, MiEseX~ I E g, EMEm. EmEgEamE3NNe,

In April 2024, HBIS and Siemens jointly held the HBIS (Serbia) Global Cooperation Conference on Green and Intelligent

Supply Chain to discuss the future development path of the steel industry with global partners, contributing wisdom and
strength to a greener and more intelligent global industry with less carbon emissions.

AWERARERIS. BEEKTEEAS LB

Yu Yong, Party Secretary and Chairman of HBIS addresses the conference
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L ?Tiﬁﬁé?ﬁ Developing Green Products

AMERABESHERREER, WRMETITESRME; TERNETRINEER, (2HMk
P EEE R S ThEIFERR. 20234, KERKSMBARRK GEFErmINE ; BWNABTHR
MEErmINE, HRENIEEITN,

HBIS advocates and promotes green packaging, creating high-end materials with low-carbon footprint. The
Group improves the low-carbon steel product certification system to promote the extension and collaborative
carbon reduction of the steel industry chain. In 2023, the products from Zhangxuan Tech once again obtained the

Metallurgical Green Product Certification, and Tangsteel Company completed certification of two green products
which both received four-star evaluation on the site.

A NEE A = K= it TUV 718 CBAM &

FAMITE, BT NEKRSEEFDIRETHE (CBAM) &5
PEPFE R S RO R bl

Three types of products of HBIS are certified by TUV SUD CBAM conformity evaluation, becoming the first steel enterprise in the industry to

obtain the EU CBAM conformity evaluation report
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China’s first roll of large converter steel with high-proportion DRI ultra-emission used for automaobile is produced at HBIS
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ﬁ@,i# Conducting Green Production

e ;;;”l:i*iﬁ%ii Enhancing Environmental Management

ANERAR T ENREREFERR, HINIJEERIEL, FARERRRLAIFEEHNIFRIEMBIFM. 2023
F, SARKFREHNEANRREEZHN T, MROTELTA T

HBIS has continuously improved the development of environmental management system, promoted the implementation of emergency
management, and minimized the impact of environmental emergencies on the environment. In 2023, the Group had “zero” environmental
emergency or major environmental violation, and received “zero” administrative penalty caused by breach of environmental protection.

IFIBSIRAR ANEFENMBEAFREBEANMNSHIERE, RYEFELEEENREME

Environmental SKREHITIW; RKIBEFCEREMBAAXER, &FAREEIRME PISHITIRE

Management system EITNEIE. 20236, ANERFEFARBIIFEERARINE, FIEEE
KR

HBIS has worked hard to build a database of the Group’s compliance obligations on environmental
management by which a total of 979 environmental laws, regulations and other requirements
have been identified. In accordance with national laws, regulations and relevant requirements,
each subsidiary strictly implements the environmental impact assessment system in construction
projects. All the subsidiaries of HBIS passed environmental management system certification in
2023, continuously improving the environmental management level.

HBN SR B BT
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Intelligent environmental protection platform of Hansteel New Plant
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Developing Emergency % BUNNREIFMEEM; ERELESRRINSBITENE, ARSI
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NS ERRHHER, NEXETESREFHRRTIE.

All the subsidiaries of HBIS have made emergency plans and filed them in local authorities strictly
according to the requirements, in order to guarantee timely, scientific and effective response to
environmental emergencies. The subsidiaries strictly implement emergency control measures
to cope with heavy pollution weather among which A-level enterprises actively cooperate with
local governments to independently carry out emission reduction while those having not reached
A-level environmental protection performance strictly implement the “One Factory, One Policy”
emergency control and emission reduction measures, making positive contributions for the
improvement of regional air quality.

® Hﬂﬁ*ﬁﬁg)ﬁﬁﬁf Facilitating Energy-Saving and Emission Reduction

AMERRFEFEMMABER, 2EFRRA3CZT, BRANRSGMMFREGEEKT, BB IRRERL
&, BUER=ZEHR, £N8ERSIMRRE, BE2023F, ANEHAEESKFIRBE2EEIA. 6555359t
b, 2FM B IFREAR B, 4RERE “REBI "  TRPEW W& ESRESIMTRE " EEEL,

Insisting on green and low-carbon development path, HBIS has invested RMB3 billion in environmental protection throughout the year
to improve environmental protection performance and comprehensive environmental management level, and facilitate low-caron
transformation and development. The Group has effectively reduced wastewater, waste gases and solid waste, making every effort to
improve the ambient air quality. As of 2023, HBIS had a total of 5 subsidiaries and branches with comprehensive A-level environmental
performance, 6 local leading enterprises and 2 local A-level enterprises in terms of environmental performance, 4 national-level “green
factories,” and 7 “Cultivation Enterprises of Energy Efficiency Benchmark Demonstration Plants for the Best Practice of Carbon Peaking and
Carbon Neutrality” recognized by China Iron and Steel Association.

6= VAP

by ey R a4 EXRE “GaI[
6 local leading enterprises 4 national-level “green
factories”

b= 2= 7 =

EN
FRREIEEEIA A IMREGIAR B .
s ubei . FREWD Xk RESSEREE
a total of 5 subsidiaries an 2 local A-level enterprises ey
branches with comprehensive in terms of environmental &‘Sﬁmﬁmsar inrzlzgi/t\ﬂk
A-level environmental performance " S .
performance 7 “Cultivation Enterprises of Energy

Efficiency Benchmark Demonstration
Plants for the Best Practice of Carbon
Peaking and Carbon Neutrality”
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Saving Energy and
Resources
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Starting from using clean energy, saving water resources and improving energy use efficiency,
HBIS continues to enhance the research, development and application of low-carbon and green
technologies, and actively deploys new energy construction projects to further reduce energy
consumption and emission of pollutants and greenhouse gases. In 2023, HBIS conducted research
on the efficient recycling of water resources and initially established a comprehensive evaluation
system for the Group’s water resources allocation.

PN EEFIR IR N & BB SEIAR FE A 5

HBIS Electricity established to conduct green power transactions

ANE BEEMBUANEN R KRR TS, BEER. 2. B, BEZEXARENRZNAER. 2023 F
ZERH5.6T1CE, HFESE13.5% £FA, EE@%%X%E@U%%, FBRZIMEUEEEWKEI T,

The HBIS SCM TTie Carbon Electricity Platform registered by HBIS Electricity is qualified to carry out power transactions in
several provinces, municipalities, and autonomous regions, including Beijing, Tianjin, Hebei, and Shandong. In 2023, the
trading volume of green power amounted to 567 million kwh, accounting for 13.5 percent of the total purchased power of
the year, The annual trading volume of green power has hit a new high and the green power transaction scale has ranked
among the top steel enterprises nationwide.

RAOEBEHARES

Wwind power generation and PV power generation

B> = R HERR
Reducing Wastewater,
Waste Gases and Solid

Waste

ESSRYHERE

Amount of waste discharge

16,387.17 =

16,387.17 tons
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In accordance with the newly-released A-level standards, HBIS has implemented ultra-low
emission transformation and environmental governance improvement to effectively reduce
wastewater, waste gases and solid waste, and promote the optimization of air pollutant emission
performance. In 2023, HBIS had two “Waste-Free Enterprises (Factories)” in Hebei Province
with sulfur dioxide emissions per ton of steel, nitrogen oxide emissions per ton of steel, and flue

gas and dust emissions per ton of steel optimized by 10.5 percent, 19 percent and 13.6 percent
respectively from a year earlier; and the utilization rate of solid waste reached 100 percent.

‘ZE HIBES

Management Performance of

Wastewater Discharge, Waste Gas "

Emissions and Solid Waste Discharge

BEKHIRE EFYHRE

Discharge of wastewater Discharge of solid waste

8,142,117 = 12,015,190 =

8,142,117 tons 12,015,190 tons
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o E%‘fiﬁ@:y]‘ﬁ Promoting Green Office Practices
AMERAXRNBRSERUDR, BT “HAWEL” —FUDRTFERIX A LR, TLTEEFDRE, EITLLERN
D EROREL, BRI,

HBIS vigorously advocates paperless office, and has realized document delivery and online signing through the “HBIS Online” integrated
office platform. The Group promotes online meetings and reduces business travel frequency to indirectly cut carbon emissions.

&R AR

Carbon inclusive system

AMERERE “DRIRF—1TABK TR NEEEE, EF WisCarbon BiHM#AFLTE, FX
mEE (CGsp) FFa, BRERATINEIMERER, ZAREERTAERIHHR. B, F TFR
BEE, ERIRFITRYBE. TREHQ. KETRH. BRBITERERT R, BIFaWERRITHEHRE,
RITEN S EZFEURURAE, XMRBATHEITE, SKH “ESEN” , EEEBDA. RIEEZHNHE.

Following the general guidelines of “scenario recognition, behavior quantification, behavior motivation,” HBIS has
developed a sub-platform of Carbon Generalized System of Preferences (CGsp) based on the WisCarbon Digital Platform for
Carbon Neutrality, as well as a carbon inclusive system benefiting all employees. The system centers on employees’ daily life
necessities in the enterprise such as clothing, food, housing and transportation with emphasis on identifying carbon inclusive
scenarios such as clothing donation, paperless office, “clear your plate” campaign, and low-carbon travel. The Group
collects environmental protection behavior data through the platform, quantifies carbon emission reduction by corresponding
methodology, and motivates low-carbon behaviors to realize “ecological value” and create a new trend of green office and
low-carbon lifestyle.
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Carbon Inclusion App of HBIS
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o Eﬁﬁ@aﬁ@ Creating a Green Atmosphere
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HBIS actively organizes activities around training, publicity and implementation of low-carbon knowledge to cultivate employees’
low-carbon awareness. The Group also organizes tree planting and other public welfare activities for environmental protection to create a
new trend of low-carbon lifestyle company-wide. In 2023, HBIS invested RMB555,800 in environmental protection training programs, and
organized 585 environmental protection training sessions.
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Employees participate in the signing activity on the world Environment Day
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[ J Eﬁﬂ‘iﬁﬁ#‘ Protecting Eco-Environment

FAIMERIRNEHES AR ENEARRAR, FHEEHESMERE, MBESHERE, EEVMEZEMRIPLE
FER, KMERRME. SEMHER
HBIS promotes the construction of ecological civilization and green and low-carbon development in a deep-going way, continues to

promote ecological restoration and governance, and improves the quality of ecological environment. The Group takes the initiative to protect
biodiversity, achieving integration with the environment and common prosperity with the nature.

SR MERE AMERBFERDAR K. FRESMESARE, it “Bow” TH “£R
Ecological Restoration E” o 2023%F, AWM RN WESBE (k) ZHEE4,000R7T, SERES
dM t 7 A 2 % 4 3
ane Hanagemen BEERI2L9FFAK, BTSSR SIS EEREE,
HBIS continues to promote the ecological restoration and governance of factories and mining
areas, turning “smoky sites” into “beautiful homes.” In 2023, HBIS Mining invested nearly RMB40 — F =
million in the ecological restoration (greening) of the mines, and completed ecological restoration FIRE VAR R 25
area of 1.219 million square meters. Both the geological environment and the landscape of the Full view of Baigquan Iron Mine of HBIS Mining
mines have been effectively governed.
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Factory area of Chengde Vanadium Titanium
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EMSIFERP

Biodiversity Protection

MEN WIRRS REE., SHEEER_RFRFHY) TR

Beautiful mine environment attracts national secondary protected animals such as egrets and red shelducks to “tick off”

FXABIMFEAR

wild elephants in the Mine Premise

AMEIR L REM S BRI (BAP)

HBIS PMC Mining conducts biodiversity action plan (BAP)

AMEIE LR T NS EE
it%l (BAP) , BYIKEPRAMXEY
BAMRMEYRIPE . 2023 &,
MR SR fE TR, E2
FECERERNTEXGWERS, @l
EHEERL, BEBNMHER
1> 91%,

Palabora Mining Company (Pty) Ltd. (PMC),
a subsidiary of HBIS Resources in South
Africa, has carried out Biodiversity Action
Plan (BAP) and paid close attention to
local natural environment protection and
biological conservation. In 2023, PMC
implemented an anti-poaching plan
and installed an image pick-up system
covering the whole mining area, resulting
in significantly reduced poaching incidents

and a 91 percent reduction in the number sy i E D BATIRE: MEIERIANENT W, 2T
of trapped animals. FERFR

’ .‘ “
Sanctuary Too / EFEEME’\JME&

Slogan at the border of Palabora mining area: Palabora Not Only A Mine, A wildlife

O A zebra in the Mine Premise
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RIENRERE, BEREEN KR . RN-_TKKSEH, ©
NEFELBRPRENDERE, SHBEEICIERGFERE, T
KMARNEFEZN@EE. ANEFMER TN@RE, EENS
ERTIHE, ENWEMERMXR,; EFBINESRZE, RHIRIH
el RR, #EpHE “—H—R SRELE;, EtEEEES TR
HER, READIERES, BNFIALETRE,

A safety net for public wellbeing is the solid foundation for people enjoying a
happy life. General Secretary Xi Jinping pointed out in the report to the 20th CPC
National Congress that we must ensure and improve the people’s wellbeing
in the course of pursuing development and encourage everyone to work hard
together to meet the people’s aspirations for a better life. HBIS strengthens
the protection of the rights and interests of employees, respects and values
employees, and strives to build harmonious labor relations. HBIS has intensified
its efforts to fulfill responsibilities in overseas market, boost development of
overseas affiliated enterprises, and advance high-quality joint development
of the Belt and Road. HBIS promotes rural revitalization in accordance with
local conditions, and has launched initiatives for public welfare undertakings,
contributing to a better future for mankind.

58 | AR T
Facilitating Employee Growth
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Overseas Responsibility Performance
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Improving People's Wellbeing
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EE:T\ mI Facilitating Employee Growth

=3
(] 1% EEIWﬁ Guaranteeing Rights and Interests of Employees

AMERAFRE ‘RIREWVAAERINES N AFES, mRER (FEARZKNESE) (PEARENES
samZE) (PEARHNMEAZNEREZ) FEEEM, KESRIBT. BT, BESHEE, KBATHE
RN, 2iE—k55RE%E, RNEREL, RNRHER, RYRHHFZR, EMARIIARKL, TORERT
Wai. 2023%F, RTEEHI7,802A,

Adhering to the employee-oriented idea of “People Excellence,” HBIS strictly abides by the Labor Law of the People’s Republic of China,
Employment Contract Law of the People’s Republic of China, and Law on the Protection of Rights and Interests of Women of the People’s
Republic of China, and other relevant laws and regulations. The Group signs, fulfills, and terminates labor contracts with employees in
accordance with the laws and regulations. Based on the principle of impartiality and integrity, HBIS prohibits all kinds of discrimination and
forced labor, opposes the employment of child labor, objects to workplace harassment and workplace bullying, attaches great importance
to personal privacy, and fully protects the rights and interests of employees. In 2023, the Group had a total of 97,802 employees.

RIMMEEE (B4 %)

Employee Composition Ratio (Unit: %)

45 By gender Fi Byage A By educational background

3.61

m B % [ EEEAVEN W 30%-50% B AERUT R
Male Female Employees aged Employees aged 31-50 Employees with a LR )
30 and below junior college diploma Employees with a
and below bachelor's degree
50 FLLE HRERMUE

Employees aged 51 and above Employees with a master's degree and above

TERER

Equal Employment

FrENER!

Remuneration and
Benefits
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AMERRIL BRI, FENSHFSTN, BR Bk TES2HTE
REFER. Rk B0, FREZNNRAKEN, TEQF. AE. AANERR
5o 20235, SHAHRMMILALLA85 A,

HBIS attaches great importance to equal and diversified opportunities, adheres to the principle of
employment without discrimination on the basis of gender, ethnicity, faith and age in all aspects
of recruitment, promotion and selection, aiming to create a fair, impartial and open employment
environment; positively creates employment opportunities, conducts talent demand analysis, and
formulates graduate recruitment plan in a scientific manner. In 2023, the Group recruited a total of
485 employees.

USERTIR DN 54 RIHZREBEER

485 A 100 <

recruited a total of the employee social insurance
485 employees coverage rate of the Group
reached 100 percent

AWMEREHRIT (PEARRNESZE) MIRZAEERMAE, REEFANR
T35, FERUUNERRASRANFMOEHENRE; KRERTZRE
EREMBINE, BREFNRTIHNEN—F; B0 FARNRIEIFEEH
E; RTEAEZCARANMNERAFIEMENSLRE, MIMERATRSBRR
ERBERMEMEFAFIERIT. 2023F, EARTHAERMREEERN100%.

HBIS strictly implements the Labor Law of the People’s Republic of China and relevant policies on
disbursement of payrolls, and pays the employees in full and on time; focuses on technological
upgrading strategies and continues to deepen the reform of salary distribution system oriented
by value contribution. In terms of benefits, HBIS pays five social insurances (medical, pension,
unemployment, work-related injury, and maternity) and housing provident fund for employees
in full and on time in accordance with relevant provisions of the national social security laws and
regulations; has established an enterprise annuity system in some subsidiaries to further improve
the social security level for the employees; employees are entitled to paid vacations stipulated by
national laws and regulations, as well as the policies of the Group, and overtime and vacation pay
and relevant benefits are implemented in accordance with national laws and regulations, as well
as the policies of the Group. In 2023, the employee social insurance coverage rate of the Group
reached 100 percent.




60

FINEER] 2023 AIIFRARIRES
HBIS Group Sustainability Report 2023

REEE

Democratic
Management

AWNERARET CINERAREEELENE) , SRENDRIARKZ. BRE
FER. AEREARERSFELANRESN, VIKRAEIZAANEEFR,
BERITHEIERISEL, REITMBEN. S5 2023F, ANEATIEERN
ERXRTAEZE100%,

HBIS strictly abides by the /Implementation Measures of HBIS for Democratic Management, and has
held a number of democratic meetings by forms of employees’ congress, meeting of democratic
life, and seminars with model employee representatives to ensure the employees’ opinions and
suggestions on rectification can be truly implemented. The Group gives full play to the important
role of the trade union in uniting and serving employees, protecting employees’ rights and
interests, and guaranteeing employees’ rights to know and to participate. In 2023, the trade union
membership rate of regular employees on duty reached 100 percent.

[ FEE

inf B0 1A Uk B AT 4 M i

vanced Model Representatives of HBIS Group

ANERE o R ERRER S

HBIS holds a meeting with model employee representatives

® EEF&K T él\ Building Career Development Platform

AMEFARRITES B SR LRIBEND “BEBTER. BERAZCH. BIEYHENR" NWATINE, TEAS

)l

BRER, SHARTENE “CIESES, RABXE, &3ARIIKR HNMKIFE, ZORRELLRE.

HBIS has actively built an employee team “having lofty ideals, keeping faith, understanding technology, capable of innovation, daring to
take responsibilities and willing to contribute” in line with the Group’s strategic development, improved the talent training and cultivation
system, and strived to create a growth environment for employees to “innovate with appropriate stage, cultivate with appropriate support,
and work hard with appropriate return,” fully releasing the vitality of corporate development.

)

- _/"_

Employees
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G Tzl AMERAKMEZ LR, FREN. EFIUHAABIIME, TE “TFMA" —#i
Training Programs for B"Ji%lﬂﬁgz‘?&; AR NRRTIHINMERERES, HFAMARZINE “—X

—" BREFIIR; RANEH FoRFE KERE. BRERIEH =X

FREE, BOEEESRELAL, 20235, HEAN3,683.597T#TRITIEI,

#1332, 739 A& 517

o

HBIS has implemented targeted and customized talent training programs of various categories,
and created an integrated “industry-university-research-application” training system; organized
training and quality developing activities for new recruited employees, and developed a
“one-to-one” cultivation and internship program with job rotation for them; deepened the
development of the three major systems of “labor competition, skills competition, and employee
innovation,” and carefully cultivated talented personnel of all types at various levels. In 2023, a
total of RMB36.8359 million was invested in employee training programs, and a total of 332,739

trainees participated in the training sessions.

AMER R TRIRE 18 BRMFNPEZF R ZRFLEE

Employee from HBIS wins champion at the 18th Steelchallenge

2024 £ 4 B, HRNEKMIECHLEE 18 BIEDFEMPEFERZORTFLLRLER, WA TEEHEFR
REWVAAHERSEE, XE 2017 FLERANRKMEA MRV AHAREE, BATEEANSKES LR
SINEIE ==

In April 2024, the World Steel Association announced the new world champions of the 18th Steelchallenge in London.
Bu Weili, an employee from HBIS, won the world champion in the industry category for 2024. This is the sixth world

championship that HBIS has won in the industry category since 2017, once again showing the strength of HBIS on global
steel stage.

B LRAIY

NIELI [ POSC

JNRTEEFIRIAE 18 BRI FR R ZREBEE
Bu Weili, an employee from HBIS, wins the 18th steelChallenge World Championship




62 63

IR 2023 AIFRARIRS A | BRI R BRI
HBIS Group Sustainability Report 2023

People | Exploring New Path to Harmonious Development

ANERAREEFERNFERETHRESUIENG, #—TMEFEHEEEET
5, EEEHFAAMTEHGER, SHRAETILATTHE. THAOERL,
BRTRMHTDRBMEIMMNENES,

n% ANERAMBAAEE & RiEE

HBIS Strengthens Talent Cultivation Development Channels

HBIS has improved the regular working mechanism for cultivating and selecting outstanding
young leading personnel, further strengthened the supervision of leading personnel selection
and appointment, comprehensively promoted the building of talent and leading personnel teams,
and strived to marketize specialized talented personnel and rejuvenate leading personnel teams,

5FEXRF. WIKFE. EEXRFE. LERBARFE. ENNAFFERZRSE
1, URWERBLENZD, KEERIUATIEFRIE

EWS AT
Management and
business talents

TARARANA

Specialized technical talents

Cooperate with well-known domestic universities such as Tsinghua University, Zhejiang
University, Fudan University, Shanghai Jiao Tong University and Xiamen University to
implement customized talent training programs with the core of breaking through inherent
thinking

Wi “eRRAZEHFE” , UWMEEFENEE, URENONITE, SR8
FRUEARAT

Construct a “global system innovation platform,” and take project cooperation as the carrier
and actual practice as the testing standard to efficiently cultivate specialized technical talents

BEREATETTE, SEFD TIWH” BRUEREEART, @EikE Tikhxix

providing a stage for the employees to fully develop and realize their value.

UERTFE ‘T —#" EFRTRIAME,
R Fabikik. B8, BE. EANFEN
NG FEHEHBI 2 TR

Take the training plan of “Four in a Batch” for
young cadres as the starting point to establish a
full-chain mechanism of cadre selection, cultivation,
management and employment all linked with
one another and planned as a whole for further
promotion

EHEMENERAT TiEfkEESLE, &
ZinaR % iR A MBS BE A BRI
R, MERAAGNKEE

Implement the four-level talent project and skill
improvement project to systematically strengthen
the construction of professional technical talent
teams and skilled talent teams, unblocking the
development channel for technical personnel

BEAZ . BRI TFESEEREATEFETT, RARREAT CIHEE

%F?S‘Z“"‘AZI’ Construct a platform for skilled talent cultivation, hold “HBIS Cup” vocational skills
=IXHe . . : ; .

competition on an annual basis, select top-notch skilled talents in various types of work,
Primary-level skilled talents establish master studios and other units for cultivation of primary-level skilled talents, and

enhance the innovation capabilities of primary-level talents

SREARERRELTIRI, EFARBiEHIIME. ARRTHF)IE

F, BT HHECA. KR, BIRRTS. KEEIEINERRS AT

g%ﬁ%Az— Carry out high-quality special training programs on primary-level Party building, implement
demonstration training programs for Party organizations secretaries, and organize employee
training programs, having cultivated a batch of primary-level Party workers with clear
political stance, larger picture in mind, high theoretical literacy, and good practice ability

Primary-level Party
workers talents

MARAEIRIRE
BRBATIERH BRI

2023%7R

-4

il

AINEERS SR T AR S B A TR T RUE)IBE

HBIS holds a special training session for learning the “Pujiang experience” and improving the ability to carry out work among the people

2023 RIS FER SN S TR IR A R BB SR (IR I R EE L BB 7

Personnel studying and receiving practical training abroad of HBIS in 2023 pose for a group photo to mark the competition of the Intensive English Program
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® *%ﬁliiﬁ Caring for Employees’ Life

ANEFAERLRERATHAL. REAERL. AERRBARIHE, ILEARE “WARKNKE KEED, FRE
“EMENE” JEDh, BERATIFR; FH0EEER. BREESHE, REATHOER; ARRISERRNIE
&SN, JERRR T RNETE, MELER “AMA” o 202346, ANERRTHERERIEEBEEREN100%, LT
SRN2,000R ATTRKOXER T,

HBIS insists on developing for employees, relying on employees for development, and sharing development results with employees. The
Group has effectively carried out practical activity of “Bringing Tangible Benefits to the People” and held “Educational Assistance in Golden
Autumn” activity to assist children of employees in difficulty. It has organized seminars on mental health and health management to protect
the physical and mental health of employees. It has also organized recreational and sports activities that are popular among employees, in
order to enrich employees’ spare-time cultural life and create happy “HBIS People.” In 2023, the employee physical examination and health
record coverage of the Group reached 100 percent, and the trade unions at all levels invested more than RMB20 million to enhance employee
care.

i

R N ) IR
“Home of Staff” built by HBIS Fellowship activity held by HBIS Basketball invitation tournament held

RUN GO!

NS RIRELER
Marathon race held by HBIS Held rope skipping match for employees
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® ﬁﬁﬁfﬁii’: Ensuring Work Safety

ANERATEBRITEMREEZREN, BLE2RR2EFTES, BURLIIFHFRIFEEAR, MRARZEE
FIRIINTIE, ENINARBAHELRENE, VKRESMAECRINRLETRR, BREXERIN. 2023F, £H%2
EFIRANIA62,851.037570, RERTTHERRBUR, 2ERRERTATRTEH.

HBIS has implemented the work safety responsibility system, established and improved trade union organizations for labor protection
management, actively carried out safety publicity and training programs, and intensified the investigation and management of hidden
dangers at the same time to effectively improve and normalize employees’ quality and safety awareness for work safety. In 2023, the Group's
investment in work safety reached RMB628.5103 million; there was one work-related accident, and no work-related deaths of employees
throughout the year.

B ANEFARRE FHAREIT2023FERSEFBREAH, ERRLESH
safety Management fF; BRE—PIPENLIRNERMITHERIMI; KRS EBERUTAR

%, EHT2EENAL.

HBIS has organized all subsidiaries and branches to sign the 2023 Written Pledges for Work
Safety to enhance safety management; implemented the concept and actions of first-level safety
standardization into specific job positions; optimized the construction of safety management
information platform, and promoted the modernization of safety management.

X pa Fries AMERRITESHANE, BERREFRNAL RS, WRBSHALNEE
Risk Early-warning l&?fgﬂ:ﬁjﬁﬂﬁﬂﬁ?ﬂ?; EﬁT%Erﬁjﬁ;Riﬁf)ﬂm Eﬂﬁ, ﬁ?&ﬂﬂ?ﬁ%ﬁﬁﬂ%%ﬂfﬁ%%%
GV

Relying on its own technical strength, HBIS has independently developed a production monitoring
and early-warning system to conduct real-time dynamic monitoring of the key parameters
and monitoring data, ensuring early detection and early handling of abnormal conditions and
effectively strengthening the capabilities of accident prevention and emergency disposal.

EIE OO A L S FRE R 4t

Risk monitoring and early-warning system applied in the command center

[REBHE

Hidden Danger
Inspection

TEXW

Safety Culture

2 B

ZeEFIEIBEE

100

the coverage rate of
safety production
training reached 100%

FRARRNZESS

93

93 emergency drills were
carried out
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AMEFAREERTE. U, BUFERTE, FRSREVES. WERER
CEMESG. EAXAFHRBLTTHERLS, BRERKMNEERI. EXNKLE
TEIf. BERBBIEFIL,

HBIS focuses on the governance of key areas such as molten metal, mines and hazardous
chemicals, and carries out rectification at the end of and at the beginning of the year, implements
special rectification of steel structure silos, and conducts special investigation and rectification

of major accident hazards, to ensure the key links are managed in place, the major risks are
controlled in place, and all types of hidden dangers are governed in place.

ANERAAFR “ReE~R” “2EEMELRET FEM, RRER “AA#HR
£, MaNR” B, ARARZEANIES, BHRILEEAZ2EFTEER
IS, 2023%F, R2EFHYIEERZH100%, FRABRMIIELRIZIR.

HBIS has carried out activities such as “Safety Production Month” and “National Publicity
Month of Fire Control”, actively publicized and implemented the concept of “Everyone should
pay attention to safety, and all should know how to meet emergencies”, organized and carried
out emergency drills at multiple levels to effectively ensure the overall stability of the Group's
safe production. In 2023, the coverage rate of safety production training reached 100%, and 93
emergency drills were carried out.

2023 FEMN 2EK
An emergency drill in 2023

TEAT RelRBHEERT

Inspection and rectification action for safety hazards during the “National Firefighting Publicity Month”
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[ ) 557%*#5@9"%% Developing Overseas Business

2023FBHRE “—H—B BMRETAS, ANEHERR "2HRERR. EMRETY. 2RBEFT B
AL, BBI%EEIINE “12347 fff, WA IEe . AWNEN. ANESFEAEHTNERSIHEERRE
ks, ARER. g, BE=ZAZOLSRR, WET 2~ 2XUHRNEHNE L EERR.

The year 2023 marked the 10th anniversary of the Belt and Road Initiative. In accordance with the strategic corporate positioning of “having
resources, markets, and customers globally,” HBIS has strived to implement the “1234" layout of overseas businesses and promoted
the key projects Initiative such as HBIS PMC Mining, HBIS Serbia and HBIS DITH to continuously create new achievements in operation and
development, having formed three core business segments of resources, manufacturing and trade, and established an overseas business
development pattern of whole industry chain and global layout.

BE2023FFK, AMERRERINES. EREWVIORK, THIzEBINEFEBI00ZETT, BIRTIIAA, Bl
MKIE R 2IK120S MNERMMK, AtibEALLLEFI99.8%, ELTERAFPEEREIZEERSNMEKEL,

As of the end of 2023, HBIS had more than 70 overseas joint stock companies and holding companies with 13,000 overseas employees,
controlling and operating overseas assets of more than USD10 billion. The Group’s business network has covered more than 120 countries
and regions worldwide with localized employment ratio of 99.8 percent. It has become China’s most internationalized steel enterprise for
seven consecutive years.

19.87%

EFRiEEk

Internationalization Index

21.22%

18.8%

MERITAHER
Ranking in the steel industry
g£— E£— E—
No. 1 No. 1 No. 1

S
S
=z

2021

2022

2021 2022 2023
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SEFEEHBHEARN ST

XiJinping replies to letter from workers of Smederevo Steel Plant

AMENIORERETEZTHARK

EDETERE, NBR R ’J'
Ut RENEMNEERH, REWIE -
T E X ORIR AR E R ‘z ﬂ j
1§, 202448298, SETEEE(E \

SANER S HE TN ERETER
T, @Rt REREELH =M, RENMIN RIBAO

ARNAY Ay . | ows poagie e o

Recently, 30 representatives of Serbian workers

musn

2

m-En
vEw I Am

ARCcaaanm

in HBIS Group’s Smederevo Steel Plant wrote
a letter to President Xi Jinping, briefing him
on the latest development of the plant and its Y ‘E W — N I
important contributions to the improvement L 4 L =] f/

of local people’s well-being, and expressing

gratitude to President Xi Jinping for his personal S EANIAIIG (AN, EANESTECIN. ENW § CADAR. & VIATEINS
Ewamxm ".I'-.l.--

care and attention that has made the project
possible.

On April 29, 2024, President Xi Jinping replied to

egiImaar ( mEy

ArSmy IEF TEP AATNSE

the letter from Serbian workers in HBIS Group’s oy = e
Smederevo Steel Plant, encouraging them V. AR ¢ sEREER
to make new contributions to China-Serbia

friendship.

ARBIIRESETFEFEER

“Xi Jinping replies to letter from workers of Smederevo Steel Plant” reported by the

People’s Daily

J

LiuAvie) 2024 F£5 8 8 H, SETFEFERARZHLABET RIcHNZEFRAESENNEITZ R, FRANNMEMEREEE

KW &

On May 8, 2024, local time, President Xi Jinping presented a special gift to Serbian President Aleksandar Vucic - steel models in the shape of the Temple of Heaven in

Beijing and the Church of Saint Sava in Belgrade. The models were made from steel produced by HBIS Group’s Smederevo Steel Plant.
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ﬁﬁfi‘iiﬂl?i‘% Contributing to Local Community

AMERARFHRZALBEHREMP N 2KENTRHELRIES, BIENSTFEREN, WRET BRI
BFANKXESER; BF “Mamaib. BARMA. XEat” RN, HZtEREHRLSE; RER
IRAUEEMEFRRE, 5EMEXKNERRAZLZEMR.

Adhering to the concept of building a community with a shared future for mankind and contributing to the realization of sustainable
development around the globe, HBIS has intensified its efforts to enhance employee care in overseas market by carrying out diversified and
rich activities. Insisting on the principle of contributing to local community, employing local people, and integrating into local culture, HBIS
has created job opportunities for the locals, actively boosted local economic development, and shared the development results with the
local community and local people.

SAEMEEEN HBIS Serbia _

9 ﬂﬂﬂ BN EES, SEHEMIRE200 M RN, 5,000 2 TSRMREMIL
A
M HBIS Serbia annually provides 200 new job opportunities for local people by extending the industrial chain.

A total of 5,000 employees have achieved stable employment;

%[ MEEEE R “Nasa radost” FRINMBIE T 2ETHE, NI ERERR. 2208
o

HBIS Serbia donated a refrigerated vehicle to “Nasa radost” preschool institution in Smederevo to provide
healthy and safe food for the children.

" Npojexar
PenyBnuka ‘duHaHCHpa
Cpbuja 5 3 Esponcka yHuja

HEY
3ATEBE

EY 3Q BeneHy areHny y Cp6mm

¥3 uHascHjcky nogpuiky Esponcxe yHuje u y capagwsu ca ambacagom Lisepcke, Esponckom
HHBECTHUMOHOM BaHKom U Bnapom L M CTBO
w Nporpam YjeguibeHux HalyMja 3a passoj goaenyjy

MpusHamwe

: g(omnal-mjn »HBIS Group Serbia lron & Stéel" A0CO0
32 MHOB3THMBHO pellere
VBoherbe HoBor M/lla 3a o6paay nogataka u3 MEAL
CHCTEMA HA KOHTHHYAAHUM MEpaunMma npawuHe

OBo npusHame ce AoAe/byje y oxsupy npojexta EY 3a Senemy areHgy y Cpbuju™

S @ Sverige bancs SErtuanra Femarastnty vk 8

e dogpacric) Cenfederaziun svizra

B BN Usencaa Esop " Senwelzerischa Eidgenaisenschate
investiciona etz : , Confédration suisse

Tfﬂ%{ﬂéﬁ 2023 F “FEWIE" IEB

HBIS Serbia is honored with the “Green Agenda” award
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SEAIEMEGIER Mk HBIS PMC Mining

g R BIE, FBEZMERRERT TEPEIENRZE, RABZER TR
25%A E;

By implementing “Women in Mining” system, HBIS PMC has helped the women solve the problems they
face at work. Female employees of the company have reached over 25 percent;

ENBHMR. BHE. SHEQEFEY FnmREE, BMRTERETE;

By organizing marathons, football games, SHEQ spring hiking and other sports events, HBIS PMC
encourages the employees to live a healthy life;

NERREREYZE, hBIEMIRITFR, =#AHMERNEEKFNHBE KT,

HBIS PMC has donated goods and materials to families in poverty and assisted in setting up local schools to
improve the living standards and education level of local residents.

Heisli =1

Together Building A Sus.

“FBHE" BN

“Zero Harm" football match

AR IR RS “ERRERE ML
Palabora Mining Company (Pty) Ltd. (HBIS Group - PMC)
is recognized as the Top Employer in South Africa 2023
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SAI$N{ES HBIS DITH

BEPAARDHAZFMAAKSEKEFEN ESFRIPAR, FRMBESEEH,
FRIFEFHEI;

HBIS DITH has provided financial support for the non-profit marine protection organization in the United
Arab Emirates and carried out coral reef regeneration activities, contributing to marine conservation and
protection.

@ F¢iZDuferco SABREZRS, MRBNRAUMEEAHLR, ERXIEFANVSTEANLE
L/ RERNLEHE. REBR.
HBIS DITH has established Duferco SA Charity Committee to be in charge of the donation to local charity
organizations, paying close attention to the children education and health requirements of the developing
countries within the Group's business scope.

EE[I'J-_' H% Improving People’s Wellbeing

[ H)Jj]?**ﬂh?z)‘—( Facilitating Rural Revitalization

AMEFARNFIRYDEFLSBIEXTF =K TRNSHRHHNEEILRT
#, BOKEEARR. BARE, BITEEBHENG, KW EK. HEE

%, BHOREER, BIgNESHN, HoIRERERS 2 MRXER . 2023 , BANEER

F, RARGBEERE. SRIRHEIREEIA3,65275 7T, SIHRMIEE AR SIA
HBIS has thoroughly studied and implemented the spirit of General Secretary Xi Jinping's 3 652 Vaban
important discourses on agriculture, rural areas and farmers, and rural revitalization, and ’

has given full play to the Group’s resources and technological advantages. By improving the invested RMB36.52 million as
assistance mechanism, the Group has implemented industry-based and consumption-based the assistance funds for rural
assistance, supported post-disaster reconstruction, helped build beautiful countryside, revitalization

promoted and consolidated the effective connection between poverty prevention and rural
revitalization. In 2023, HBIS invested RMB36.52 million as the assistance funds for rural
revitalization.
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== Key Achievements of Rural Revitalization
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Enhancing
Organizational Support

MBIREER

Conducting Post-Disaster
Reconstruction

EIKGDBBERE A TEAMIOZEN TIE, WOBEKARE. RE. KRO. EBLD
w118 K15 M

HBIS has assigned 45 outstanding Party members and leading officials to form 15 village-based work teams
providing targeted assistance for 15 villages in 11 counties and districts of four cities: Shijiazhuang, Baoding,
Zhangjiakou, and Chengde;

20215 —2023%F, JAMEFARITHEREREE4L,17907T, HH, BERREI,35457T
(REEZ3,16057T) ;

From 2021 to 2023, HBIS donated a total of RMB41.79 million as assistance funds, of which RMB33.54 million
was donated to Laiyuan County (RMB31.6 million was used for post-disaster reconstruction);

B ED IR REE IR, ZHRSIS1D MR, SMESTT,2461A, 7l
AAFEHBN2E T E, 1I5MERNBRRAOEABANELIEK8% MU L.

By organizing vocational skills training programs and creating job opportunities, HBIS has arranged and
guided 1,241 people of the 15 assisted villages to go out to work. The average annual income of the employed

people has reached over RMB20,000, and the annual per capita income of the population lifted out of poverty
in the 15 assisted villages has achieved a year-on-year growth of over eight percent.

AMERRIE CANER2023F “H8—" SGEBHREIFEIT) CINERAE
R, . BREN ‘=8 BENERIFETRD) , MRARAS; Ba
FREEFE TR CRREMIERABENAEXTELHES ) FRYIXHE, &
EREHENS], PBRREEERMS MR ESER. TFER.

HBIS has formulated “Five-for-One” Assistance Work Plan of HBIS for Laiyuan County in 2023
and “Three-for-One” Village Assistance Work Plan of HBIS for Heishan Village, Beipu Village, and
Liujiazhuang Village, and strengthened organizational leadership. The Group has cooperated
with Laiyuan County to formulate and issue a series of documents including /mplementation Plan
for Dynamic Monitoring and Assistance to Prevent People from Returning to Poverty in Laiyuan
County, strengthened the efficient connection mechanism, and clarified the guiding thought and
work priorities for post-disaster reconstruction and rural revitalization.

AMERABE CINERAZKFKFEEREERKEAE) , WHRREREER.
ERAKLERENE2,9005 TMMELOA THMIRERTRRERNGER; BE
1B0E A TERAFEKRFREEINERNARZRINEEE; BEHME30 TR,
RIESEFB B3N E R1¥6328260% U LAV RERT L

HBIS has formulated /Implementation Plan of HBIS for Assisting Laiyuan County in Post-Disaster
Reconstruction to facilitate the post-disaster reconstruction for Laiyuan County. The Group has
successively donated RMB29 million in cash and mechanical equipment worth RMB1 million for
the post-disaster reconstruction of the Laiyuan County. RMB1.3 million was used to assist in the
post-disaster restoration and reconstruction of the three assisted villages in Laiyuan County, and
cotton-padded clothes worth RMB300,000 were donated to ensure the 632 villagers over 60 years
old in the three villages assisted by the Group could have a warm winter.

IR = b B
Consolidating
Industry-Based Assistance

FRETERE%

Conducting
Consumption-Based
Assistance

KR B X
WE~ 5

255 5=

purchased RMB2.55
million of agricultural and
sideline products from the
poverty-stricken areas

#9
1,514 5=

helped sell the products
worth RMB15.14 million
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2023%F, AWEEANEFN BREEXASERRNFREMERESLINE,
WHE, SIEFPONEERKR, FEEQARME. ZRMNIETERSL, BX
EMNEEBAN HREK.

In 2023, HBIS consolidated the use of donated assistance funds for the established planting,
breeding and other industrial projects in Laiyuan County. The Group has adjusted measures
to local conditions and created new growth points. Eight new industries which can benefit the
people, including dandelion planting and grain processing, have been newly established, able to
effectively increase the collective income of villages and the personal income of villagers.

AR R, LSRR AL, SISMALAEINB DRI T,
20234, SEEAZENEMERAERYIZI408E, BE%H. 3191,241 ARk,

HBIS uses industry to drive employment and solidly promotes the work of employment
arrangement, employment guidance, and related training to support local employment. The
Group held 40 vocational skill training sessions of various types in 2023, helping 1,241 people find
jobs.

FINERRFF “RWEIB+EEEHIRRA P HERKR” f B+ KR ERHHRR
FHEBIXR” R EERERRN, Bl HREs, RWEHEHRE. &K
NREIF=G, BFEN RGN, 2023F, ANEFREXFATBEZEXMH A XK
Bl 25557, #H1,5145 7T,

Adhering to the featured consumption-based assistance patterns of “Party branch + cooperative
+ household lifted out of poverty + consumption-based poverty alleviation” and “leading
enterprise + poverty alleviation workshop + household lifted out of poverty + consumption-based
poverty alleviation,” HBIS has promoted the villagers’ income increase by offering
consumption-based assistance and providing procurement assistance and sales assistance for
the assisted villages and their agricultural and sideline products. In 2023, HBIS and its relevant
subsidiaries directly purchased RMB2.55 million of agricultural and sideline products from the
poverty-stricken areas and helped sell the products worth RMB15.14 million.

e TWEEBM

TIE TIE MALL

L 2]

it~ v IbRSE -

PSR DR R TR EESaNh. SRASTRAST . MaSEAs— IR RS, HEERREHED NGRS Hi.
201720214 , WEHRBIELIE 106005457 . b Fila—" MSERIIO000RTE . 313 MEHEH BENIAES16005457. + BMTFREASA
B, CRSGETSEST . SEMGERT. AMELPSTR. CRKAML  SIFLDNT. AR SN REAS0I0TRE,

HERGER RSN R R RR T Ao SRR, RTINS . RN RRTRAR Gt [ A ARl JRRA

VAR 0 Rl BRI B T S

i Zedad ]

2 B RETRASHTRELY b AL FIREEEFERRAT LIER,

B bl

“BiZ" FERFRER

Special page of agricultural products on “Tie Tie Mall” platform

bR
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E ST IEL R ARERAMNFFARAE, TESGESERNELH, BHISPESBHINRR
Building a Harmonious and BREELE3978]. X1KI156,220F:K, W IEAEZERIEI30FK. NEEE]L160F
peautiul Countrysiae K; MGEERHEARIR, BAMIROKE, FR “BE WEiEm, HERER

TAERABZHEDFRRERE ANMH” SRR ERENERESMEXLT,

Starting from environmental governance, HBIS has strived to create green, ecological, livable and
beautiful countryside. The Group has helped 15 villages for paired assistance repair 397 houses,
construct cultural squares of 6,220 square meters, rebuild village clinics of 130 square meters and
reconstruct activity rooms of 1,160 square meters for villagers. The Group has also strengthened
the construction of spiritual civilization, advanced cultural revitalization, and carried out the
beautiful homeland activity. The working team stationed in Liujiazhuang Village successfully
held the 1st “HBIS Cup” Village BA Basketball Tournament of Laiyuan County and the 4th Rural
Revitalization Cultural Festival of Liujiazhuang Village.

FREE B BA 5k

The 1st Village BA Basketball Tournament of Laiyuan County

B A S P0JE 2 AT R4S AL TS

The 4th Rural Revitalization Cultural Festival of Liujiazhuang Village

NERIE
Corporate Governance

[ J ﬂlﬁ\ﬁﬁ?ﬂ Participating in Public Welfare Undertakings

AMERAROATEL, BRHPIVHEKERLRE, ZOXEEFHRRLE, RANAEFR “SUHFE" “TER
m” “BEWE” F-RIQTEH, AXRGTHERMEEXYT), BHASHIBIAFH. Hifl. MiENXR. 2023
&, FANERFMEREISI0A, H13,0716 AXBEERER, BH:K29,928/\8¢,

Adhering to joint development of the enterprise and the community, HBIS has given full play to its resource advantages to carry out a series
of public welfare activities in the community such as “Educational Assistance in Golden Autumn,” “Voluntary Blood Donation,” and “Loving
and Respecting the Elderly,” giving back to the society with practical actions and striving to establish an open, sincere and harmonious
relationship with the community. In 2023, HBIS had 9,510 registered volunteers and 13,076 participants in volunteer activities, with a total
service time of 29,928 hours.

KfEwAdEGl AT W

RS E A M RADERE O

HBIS donated materials to Shijiazhuang Child and
Adolescent Protection Center

SREEDD

Volunteer service activity

ik 2 1y
Ren BT

RIZTrarRE © 127 &
BEL” BFAmTER

The Iron Billion platform conducts

educational assistance activity AV E ) L (T B E B AE

HBIS Mining carries out the activity of “Learning

4+ - from Lei Feng” in a nearby kindergarten

A

AEPR R TR TS M

Employees from Chengde Vanadium
Titanium conducts voluntary blood
donation activity
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SAINERIESEHNMSRAANEAERAT, FMREZESER, BAOWENRL. HEirt. HiakBN AT A
R BAFEREENMAEIES, WELM “BEHEER” NIRDBEEEMANIZEEERS, el SBEZMITEER

L#ak, SKHARENES. HEEMTE, STNGEMIRG. XEpHETEBNEMN, ShEASRERRE
RHTEMEME,

Corporate Governance

HBIS has integrated the Party’s leadership into various links of corporate governance, and constantly strengthened the establishment of the
boards of directors, facilitating the development of a modern, internationalized and market-oriented corporate governance system. Insisting
on the concept of integrity and compliance management, HBIS has built a legal compliance risk control and management model driven
by “process + checklist,” promoting compliance management to a new level. The organizational structure has been further refined, the
systems have been further improved, the operating mechanisms have been further optimized, and the risk prevention and control has been
further enhanced. Those efforts have provided effective compliance support for the Group’s high-quality development.

= =] < .
L m%ﬁaj/ﬁ‘ii Improving Corporate Governance

ANERRFINRRENASHTEQARRERS—, FiiEehERERARERLHE, MREFZRRIETTEY
EEE, |UNRERMNFIEHRR, HERAaENE.

Insisting on balancing the endeavor to strengthen the Party’s leadership and that to improve corporate governance, HBIS has continued to
improve the modern SOE system with Chinese characteristics, enhanced the whole-process management of the establishment and operation
of the board of directors, strengthened risk management and control, promoted the development of systems and mechanisms, and
constantly improved governance efficiency.

s 2 SO 4| AMEFARREL “BA—URZ” BR, #—FEERAR, EHa, X8
Refining Governance BHINEXR, F485E “TE—K ARKEKAN DT SRR R E
Mechanism M, BexE NEEE. NFERR. MK, BXEE" NQELaENS,

HERFRERE,

HBIS has strictly implemented the requirements of the “two policies of consistency” to further
clarify the boundaries of rights and responsibilities of Party organizations, boards of directors,
and the management, and constantly improved the decision-making system on major issues,
important appointments and removals, major projects and the use of large amounts of money,
as well as the mechanisms for classified authorization, for differential policy-making, and for risk
prevention and control. HBIS has further refined the corporate governance mechanism featuring
statutorily-defined and transparent rights and responsibilities, coordinated operations, and
effective checks and balances, laying a solid foundation for scientific decision-making.

NERE
Corporate Governance

EESEG ANEAEFECHIBRERAN, HPIINNESR, EFcARTIENTES
Establishing Board of 7T, REMSER. NREE. BMEAFIENFELEMLT AR, B&ERE
Pirectors BRI R AEERERAE S, SHAESER T REBERAZRR. HFMNSERER

= B SRRERE=ZNENERSR, NEFREBT. ARREEHSOERME
W ERREFEVEERRIELELRBAGEREESZIIR, KNEFEEN
BRE, 2023F, EFBHF12RZIN

The board of directors of HBIS consists of nine directors, including five outside directors. The
board members have reasonable and diversified professional backgrounds, with rich experience
and specialized knowledge in the fields of finance, risk management and control, scientific
research, and technology, as well as strong strategic research and operational decision-making
capabilities. The board has three special committees, that is, Strategy and Investment Committee,
Remuneration and Appraisal Committee, Audit and Risk Committee, which provide advice and
suggestions for the operation and decision-making of the board. The boards of directors of the
Group’s subsidiaries at all levels reasonably determine the size of the boards in accordance with
the business development situation. All of its subsidiaries have established their own board of
directors, as needed. In 2023, the Group’s board of directors held 12 meetings in total.

[ S‘ERﬁ'*E_',EIE Strengthening Compliance Management

AMEFIRARARESMEERES, BHFU “EOXRE. €020 AMF, EHSAERESIITIEELHMam,
MLl “RIZHER" NEMEVEREMANZEERRN, SMARBMEe. FIESEMTE, STNHEMRZ. X
FpSETEEMERN, ITEMMNETIREMEE, KNERSRELREHRTEMNENZE,

Insisting on the integrity and compliance management philosophy, HBIS has always taken the “seven key points and seven effective
implementations” as the leverage to promote compliance management to a new level. HBIS has built a legal compliance risk control
and management model driven by “process + checklist” to further refine organizational structure, improve systems, optimize operating
mechanisms, enhance risk prevention and control, and raise compliance and risk consciousness among employees. Those efforts have
provided effective compliance support for the Group’s high-quality development.

AV ARE A& AMERSITE (023ESMSRE S TIERH) , BHMITAMALN. SMEE.
Optimizing Systems and “=5K” /%Ei%tlﬁi,ﬁ\lﬂfy BT CANERSIEERE) , FTEHIER
Mechanisms % % (FIBFOUAMSIETPETMAN) , @EAIEERTRE; s

ARIMEEMEEESN, AEMNHEER ARG, RANERE, KMHS
WIREREENH. 2023%F, SALAMEHRE. 2F5R. EBRREEHLE
100%-

o = Z 8PN . . )
SHMEGIE. 256 HBIS has formulated the Key Work Arrangements for Compliance Management in 2023, focusing

— N [P on seven key tasks including compliance organization, compliance review, and “three” lists;
Fl. BERRFAREGRE revised the Measures for Compliance Management of HBIS to step up institution building;
1 00 % printed and issued the Implementation Rules for Compliance Management Review of Affiliated
Subsidiaries to facilitate long-term compliance review; and, worked toward the establishment of a

the legal review rate of the detailed record for compliance review of major projects, and regularly conducted post-assessment
Group'’s rules and regulations, of the compliance review, forming a closed-loop management and realizing dynamic tracking
economic contracts, and major of the projects under compliance review. In 2023, the legal review rate of the Group’s rules and

decisions reached 100 percent regulations, economic contracts, and major decisions reached 100 percent.
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Enhancing Compliance
Consciousness

FAIMERAALAARANTIEZSRE. HELSEMEMELTIUE)I, 20234F, AR
SEGMEIITLR, 516.46 5 AR, BARDERERBUMERAE
EFARMEMEETERTORY, BREMEEXEMIIL

HBIS has organized special training programs on, among others, internal control concepts and
practices, and specialized compliance for sales. In 2023, the Group organized 271 training sessions
on legal compliance, and the number of participants reached 64,600 person-times. It also
organized Some state-owned enterprises in Hebei Province and major subsidiaries of the Group
to conduct exchanges and discussions on compliance management to ensure that compliance

127 y= N

Building Legal Team

81
RERE

Corporate Governance

AWMERENR (XTENR#H—T R EGAWERIRKEHFZE (2023—2025) BY@E
ﬁ»«%?Mﬁ&éAWMELum+%%W»%%ﬂi#,%ﬁﬂﬁ%ﬁ%ﬁ

AAENZER. TWE, EGEEBATEIA, MRABRIMAZ BRAETR.
mBE EHEAEMANIEZFRIRASHET Ao

HBIS has printed and issued a series of documents including the Notice on the Issuance of the
Implementation Plan for Further Deepening Law-Based Corporate Governance in HBIS (2023—
2025) and the Implementation Opinions on Strengthening the Building of Legal Talent Team.

Special efforts have been made to build a multi-level, professional and cross-disciplinary legal
talent echelon led by the general counsel, to strengthen the cultivation of legal talent team, and
to support high-caliber personnel to apply appropriate talent programs. In 2023, the Group had
nearly 1,000 full-time and part-time personnel for legal compliance and total risk control.

publicity is fully implemented.

AWERFIE (2023FBESUNEREEUBRIELR) (EXEENLERFR
SN (BERRBHEZBENDHELESELR) (2023FXEEREEZ
AN FHE, BREZRME, VRERBRARNAN, AUREPHXRERETR
F, o (NFEHE) (REREERBR) ; FRFINEWERITEH, MEEH
BB EMNEER; TOFMBRRESEERSR, ARZFHREHRNKE

<::> BHE, BUMEUBEERAEAXK,

HBIS has formulated several rules and regulations including the Work Plan for Preventing and
Resolving Hidden Risks on a Regular Basis in 2023, Working Rules for Reporting Major Business
Risk Events, Overall Plan for Social Stability Risk Assessment of Major Decisions, and Assessment
Rules for Risk Management in 2023 to implement the assessment responsibilities and effectively
enhance scientific decision-making; conducted management review of the overseas affiliated
enterprises of the Group and sorted out the compliance risk list of those enterprises; and, made
full use of the risk information management system, and organized subsidiaries and branches to
carry out hidden risk investigation, effectively preventing and resolving the Group’s major risks.

BATEEE BEHIIIAR

271 = 6.46 5.x

he number of participants
reached 64,600 person-times

SR XU B I

Strengthening Risk Control

organized 271 training sessions
on legal compliance
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AMERFIE ‘BzAE , BIZENHKEETRENEFRKNTEESSIWN, B2HSFTEAREN, B
B REFEHANE I ARAKS AEEEEHT, URERSHEDIAREEE, URTABHERARE, AW
EHESAHRRERS, RORNMTEXGIFR, RikEsier LEESCESERIR, SUHFRTTHE, SHARSR
o

Bearing in mind the country’s most fundamental interests, HBIS, under the guidance of its responsibility concept of green steel creates a
more sustainable and better future, has refined the organizational structure for social responsibility, and integrated the idea of sustainable
development into corporate development strategies and day-to-day business activities, thus promoting responsible operations through
responsible integration, and broadening communication channels through responsible communication. HBIS has released the social
responsibility report successively, fully responded to the demands of stakeholders, and actively promoted the construction of ESG ecosystem
for the whole industry chain. In cooperation with partners, HBIS has made great progress in the new era.

] Eéﬂéﬂ Responsibility Organization

2l

REARE TNEDBIHIEH TR LTI, ESCEBSIE, BERURTARKER, B
Responsibility Governance ESG?E*/]_?MS/%: EHE%?iZSJ\EIﬂEHm ?&L%Iﬁ$i2:\)\1fl'ﬂzﬁr_\ I%%Z}T'Eo

2023%F, AWMEHMIAIFEALARERS, AREHFIFRARABITRRSR.
ARRTHNAEEESEE, KFEEEAKEMN. 27 E. ESCHRREIRER
XL, HBRENITEERER,

Through formulating and issuing management rules and regulations on CRS and ESG, HBIS
has constantly optimized the organizational system on social responsibility, developed an ESG
indicator system, clarified the working efforts for social responsibility performance, and promoted
the orderly and efficient implementation of all social responsibility work. In 2023, HBIS established
a commission on sustainable development, which is responsible for the decision-making
support, implementation of decisions and day-to-day management of the Group’s sustainable
development strategy, as well as the overall management of the Group’s work relating to green
and low carbon initiatives, social responsibility, and development of ESG system, to ensure the
effective implementation of various work.

AR EARERS

Commission on Sustainable Development

ISR

Secretariat

v v v v  J
N N 7 N A A
FEREREA b= minE A RERE W2 2R ESGIAREIE EETIIEA
Tr4A S TEA T1R4A T1E4A TR

Working Group
on Green and
Low-Carbon

Technologies

-

Working Group on
Value Realization
of Low-Carbon
Products

-

Working Group on
the Management
of Carbon System

. /

Working Group on
the Research of
Carbon Market

o /

Working Group on
the Management
of ESG System

~

Working Group
on Publicity

-
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Responsibility Concept

ETME, RBERRE

Prioritizing Eco-Environmental Conservation and
Pursuing Green Development

WENM—ENRELAREETE, BERAPEMEKRTI LR
BRI A BN GiE.
Constructing a six-in-one overall layout of green development and always

being the leader in green and low-carbon development of China’s steel
industry.

Qﬂiﬁﬁu

E’J%&HEEE

Green Steel Creates
a More Sustainable
and Better Future

XERT Vo ga =

Enhancing Employee Care Contributing to the Society
RIREWARIEHBZST], ik ERELAR, MIREIHRES, &
BRI “FHEKSZHHNEL DARE,

BT, Taking the initiative to contribute to the

society and public welfare undertakings as

Employees are an unrepeatable a corporate citizen.

competitiveness of an enterprise, so it
is @ must to make employees “the most
respected employees in the region.”
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Responsibility Systems Analysis of Substantive Issues of HBIS Group Sustainability Report 2023
HIE D FEFIER = A
Category Major Rules and Regulations
e 2
o (ANEEFRFRIFEENE) (FREPEESD) FREZZDE) g
o GFRIDREENE) 1 ©28 o2 ° 22
52
@% Environmental Administrative Measures of HBIS for Environmental Protection, Accountability System for " .
Environmental Protection, Special Measures for the Assessment of Environmental Protection, and 3t g ° 12 oc PaVA v o E
Administrative Measures for Environmental Protection Accountability ﬂ o e ° 15 026
m °
s ® 25
x 0
= PN k== =] 7\:,_ o o—7
o (BEATEMERIEE) 2 he I
Y [w]
Guide to the Management of Labor Relations and Employment Compliance g 5 18 o
= ‘g -4
o (MNBEEERME) (HEEITREN) L=
Measures for the Management of Suppliers and Code of Conduct for Suppliers 20 ®-9
00
o HE o (EMEEHE) 15 @
4 nl Social o . . 19
I Administrative Measures for Donations 19 ®
° 11 e 27
o (ReEFHRAEFE) (RUBREEFIE) (LR2EFHERISEFE) C6
(R2EFEZDE)
Work Safety Accountability System, Occupational Health Management System, Work Safety >
Education and Training Management System, and Measures for the Assessment of Work Safety 1% =
SNSRIV EE T
N « Importance to HBIS
° (BMEENE) (GHERER) (REESAFM)
sesym Measures for Compliance Management, Guide to the Management of Compliance, and Integrity
=]
Governance and Compliance Manual e e e
o (HEATETEAE) 1. ReEF 8. SR~ 15. AR A R ER 22. I’FIRS KT
Measures for the Management of Corporate Social Responsibility 1. Work safety 8. Launching 15. Sustainable 22. Improving service level
high-quality products development management
2. (R R E 9. RN TV R R 16. BRIV 2R 23. Rk AERIE
2. Ensuring product quality 9. Promoting industry 16. Occupational health 23. Optimizing
== N =M . . . development corporate governance
® mﬁ)"glﬁ Responsibility Communication
3R =B OHK 10. R Tz RIF 17. i S 4R~ 24, HiE “—H—R
3. Reducing wastewater, 10. Protecting rights and 17. Facilitating rural 24. Joint Development
;E’&ﬁ(ﬁiﬂ%u ﬂ%lﬂ%ﬂ?%&'ﬁlﬁ)ﬁﬂﬁﬁ?ﬁ@&ﬁlﬂ%ﬁﬂﬂ%ﬁ;ﬁﬁ%, Ef‘ﬁng %%MH%T‘% waste gases and solid waste interests of employees revitalization of the Belt and Road
Identification of Material [, BRMESRERE. SR, BRSMERTILSMHRTIHSTENEX 4. BHRERER 11. RTRIEE 18. HEEHENEIF TS 25. £ S MR
Issues R NN N PRI SO8||gF NS 2 \Y A ML L S\ B | 4. Saving energy and resources 11. Fostering career 18. Strategic sharing 25. Biodiversity protection
/I/ﬁ\\ iz:/&ile;éliﬁ\u;;\\%yﬁ:':;ﬁ’ 1/\7]”21AE]E§E*/§\XE’J;€{E I&I-M@L/{& development of employee’s mechanism and platform
v el > SE=] = R N 5 N\ B ==
MEFITWRFNERINA, HEIHMEAEXFREEH. WEDFRER, RN _ . \ N
o o » 3 5. IR OURTIRED 12. ARABRS 19. R HERAE 26. BF IR
28@'15”%2*&}%9&%31}(@, Hﬁ%ﬂjlﬁl}(ﬂﬁig’ﬁﬁﬁﬁi, LX@E}FU@*E%E'L&SKO 5. Insisting on 12. Conducting public 19. Supply chain 26. Digital transformation
innovation-driven development welfare programs responsibilities
HBIS carries out the identification and assessment process of sustainable development issues N . -
in a scientific and efficient manner. Based on multiple channels such as national macro-policy 6. R ES|M 13. aMlEE 20. ABRFERE 27. RTXR
orientation, domestic and international social responsibility standards, strategic planning, social 6. Adhering to the 13. Enhancing 20. IPRs management 27.Employee care
responsibility issues concerned by domestic and international energy industry and steel industry, guidance of Party building compliance management
and concerns of public opinion, HBIS has identified key issues of great significance to the Group
and material issues of concern to the steel industry. And then, through stakeholder questionnaire 7. RIEW 14. B K AR 21. K ETE 28. MRz “Yhx” Bin
survey, and issue analysis and review, HBIS has sorted out 28 key sustainable development issues 7. Anti-corruption 14 . Facilitating 21 . Risk management 28 . Responding to the goals
and finally formed an issue matrix according to their importance to respond to the demands of community development of carbon peaking and carbon
stakeholders. neutrality

. . \.__
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AWEFREFF S HBX A HEITEREI SRR, THEIFDENGE. FEkE
BRI, AUt SSRES

, BRERIRS. 2ETH. HEQNFDEXS

TEFEHEIFK, UREDBEREIAER. BERETR.

HBIS insists on conducting sincere interaction and friendly exchanges with stakeholders, and
constantly innovates the communication mechanism, enriches the forms of communication.
The Group listens to the voices of all walks of life to ensures that it accurately identifies,
comprehensively understands, and accurately responds to the updated demands of stakeholders.
Through responsible exchanges and communication, the Group disseminates the responsibility
concept and shapes a responsible corporate image.

“1+2+3” IREMER

“1+2+3” reporting system

o CAIEH 2023 FIFERA BIRE)

HBIS Group Sustainability Report 2023

o CAMEEHE 2023 FERHARIRS)

HBIS Group Low-Carbon Development Report 2023

* (HWEH “—H—K BINERIRE)

HBIS Group Belt and Road Social Responsibility Report

* (AW 2023 IFIR. HERAERERE)
HBIS Limited ESG Report 2023

o (HMFTIR 2023 IR, HEMER (ESG) RE)
HBIS Resources ESG Report 2023

o (WHKIESF 2023 # 2 FEE ESG RE)
Caida Securities CSR & ESG Report 2023

AnEm 2023

JIEMEEE] 1+N+M R 5% R B P

“1+N+M" report release matrix of HBIS

BIMRE

Overseas reports

e (HBIS SERBIA CSR Report)
HBIS Serbia CSR Report

* (DITH SUSTAINABILITY Report)
DITH Sustainability Report

BEEMTE

Internet platforms

 AINERE A WME ANEREN
Official Weibo account of HBIS

 HMEFEHHIE

Official WeChat account of HBIS

BEANEAHE

Official WeChat account of the CYLC of HBIS

o SANEFE A ML: https://www.hbisco.com/
Official website of HBIS: https://www.hbisco.com/
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Responsibility Management

= Lol
® THEIER Responsibility Practices

20234, AMERRIREATAIRSERRAR, BIEHHLBPRIEAFELRRS. EDAIFRLBRREHREE
e, ARASSHSEAEI S5HSTENIEXAREFEE, SHTEESRANEELTE, BHAWME
FFafhiicl, ZEERES,

In 2023, HBIS actively fulfilled its commitments to sustainable development, and integrated the concept of social responsibility into the
whole process of corporate management by, among others, preparing and releasing a bilingual sustainability report in Chinese and English,
holding a kick-off meeting for the preparation of the sustainability report, conducting and participating in social responsibility trainings, and
taking part in relevant research in the field of social responsibility. Those efforts facilitated the green and low-carbon transformation of the
Group and demonstrated its sense of duty as a responsible SOE.

H2008F A A HE— Mt RTERS, BESETAFEREFILMRARS, B2022FrHELRBIREE RE
EREZRARHERITM,
HBIS has prepared and released social responsibility reports for 16 consecutive years since the first of its kind prepared and resealed

in 2008. For the first time, the HBIS Group Sustainability Report 2022 was recognized as a five-star report by the Chinese Expert
Committee on CSR Report Rating.

HBIS has encouraged the three listed companies of HBIS Limited, HBIS Resources and Caida Securities to prepare and release the
ESG report, realizing that all of its listed companies have prepared and released the ESG report.

®
@ SErAWRG . ANMER. WWEIESF =R EHARREIHLKBESCIRE, LHARREAMERNLES,
®

BF2023FEAFLARIRERETE BRIz, BEHSTETIRET RN I TERESCH EHITARMH
fi#; SIAtEEREENIHESTRE/ESCT IR

[}

HBIS held a training session to kick off the project of preparing the Sustainability Report 2023, and invited experts in the field of
social responsibility to give a detailed interpretation on CSR and ESG. It also participated in the training program on CSR/ESG work
organized by the State-owned Assets Supervision and Administration Commission of the People’s Government of Hebei Province.

“—#_§8” ESGITENIRG

PRIEMANEE

FINENMALE ( “—Fm—58" ESG 1TohikeE) HAIZA)

A case of HBIS Serbia is selected into the Belt and Road ESG Action Report as a typical case
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EEEISEHEE - £#E100

o B Y LAY B 2% ]
E023FEEARIHEREEETERRARE, NiE

“ ) kL 7\ »

R I,

EREEHEREERS (2023) REH
2023#F12R

AMEANGE “EREIAASRTE £H 100 52 (2023) 7 ERE=(I

HBIS ranks No. 3 in the CSR Pioneer 100 Index of State-owned Enterprises

— o, ——

AMEFAERAT
“FEREE LBEERM

El%;’iﬁl EHEEMSREERS(2023) RBEAH

ngﬁ-% 7 2023#%128
@S
RERARE

2023F EHEESGSE B

SRt E:
AW “FME— " SIMABTU A RER

——AREATRAL R

Farmwnss
(MEBRSO)

AINEEFNEREFE ESG St

HBIS is selected into China’s Best ESG Practice Cases of 2023

AMERNGE (BARECTHRFEERS (2023) )
“BERE MBES

A case of HBIS is selected into the Research Report on Corporate
Social Responsibility of Local SASAC and Local State-owned
Enterprises (2023) as an excellent case in the Green and Low-
Carbon Category

89
REER

Responsibility Management

AWNEFAL = FRIERTER

Excellent Cases of Social Responsibility of HBIS

ESU el

Case category

ESVE

Title of case

ERE~ 55 H BN IR ER, EBRESRESIFNRE
Assets and Finance Green and low-carbon Writing a new chapter of high-quality cooperation between the bank and the
Department of HBIS practice enterprise with innovative green finance

Z AR WisCarbon BxRMEF T BN “WH™ BArsLil

N ER
HBIS Digital Tech

Green and low-carbon

WisCarbon digital platform for carbon neutrality facilitates the realization of "carbon

practice peaking and carbon neutrality"goals
S Z AR R R G Rl R I (R 1%

SEISNSR ' ' .
HBIS Purchasing Green and lgw—carbon Continue to promote the development of a green and sustainable supply chain for
practice procurement

BENAE] BRI FTE MR AL B (L HE BUATAT

Tangsteel Company

S&T innovation

Create a benchmark for the digital transformation of steel enterprises

BN AT

Tangsteel Company

PR BIH

S&T innovation

R R BRI R S RE R E
Always adhere to independent S&T innovation and promote high-quality
development of the enterprise

HBEH A )

Hansteel Company

BBl

S&T innovation

MAZRIIEZEERNES T

Construction and practice of R&D expense pooling and accounting system

AR 03T R IST AN S IR SEW EEREN=E
HBIIiSI\::ltigals S&T innovation S&T innovation fills the domestic gap of high-grade SEW casing steel
EHANNFIRE

Human Resources
Department of HBIS

NERE
Corporate Governance

HERHSI R E AR eI TRE S

Promote institutional changes and energize the elements of S&T innovation

WHEIESS

Caida Securities

NEAE

Corporate Governance

ReFEEERR, HBIAIREEREaRE

Improve responsibility management system and promote sustainable and high-
quality development of the enterprise

HBEH A )

Hansteel Company

Z R

Rural revitalization

Bl “EIM—el” HH NER AR RHER
Consolidate the achievements of poverty eradication with effective systems and
mechanism
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Future Prospect

2024FBEH +HE” MYEMESEXEEN—F, LEINEAX LIRS
EHWE. BUREAMESINREEARNSRERRNKIEZ F,

BB EFLUSDEFHRRPEREESENEBRNES, RUASDEFEHIE
XTHDSRERXRNEZRARMARZF T IWEHR, RAERYHALENKE
UEREBRAREXRIGH, INEBRLKTHRIEEE, RIFULFH@APRL, =L
MR EUFRIEED, MRLEMEEE, MRBERXGEREEMMNSE, REXED
MER, RURXLWSASEMEDEEL, MEFRBEE. BWE, TARK
FERTNEE, 2HEARORES], FHANEASLERELBRNEE.

IEER AT LR, BITAERARK. ANEHASHRELRNABEINSH. BIRE
P @iz, REEMEKR, HRITBHE—B8. BEREO. FRHR, £ NESHE
XAA BT REFEZSANAE. (FHANMBEXRTTH,

The year 2024 is critical for achieving the objectives and tasks laid down in the 14th Five-Year Plan.
It is also a decisive year for HBIS to comprehensive complete location adjustment, to accelerate
transformation and upgrading, and to achieve high-quality development.

Guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, we will study
and achieve a deep understanding of the spirit of General Secretary Xi Jinping’s important discourses
on promoting high-quality development and the spirt of the Central Economic Work Conference,
implemented the spirit of the Symposium on High-Quality Development of Steel Enterprises in Hebei
Province in a deep-going way, and earnestly carried out various strategic plans. Insisting on pursuing
economic efficiency as our central task, we will give full play to the role of innovation in science and
technology in driving development, enhance total budget management, and accelerate the release
of the potential and advantages of location adjustment. Focusing on market and customers, we will
deepen the aggregation and structural reorganization of similar businesses, promote re-allocation
of resources and re-collaboration of businesses, fully unleash the efficiency of existing assets, and
comprehensively improve core competitiveness, striving to open up new prospects for the Group'’s
operation, reform and development.

We will forge ahead on a new journey and work tirelessly to create a better future. Bearing in
mind the clear strategies, the ambitious objectives, and the great weight of responsibilities
for high-quality development in mind, we will unite in thought, be confident, and work with a
pioneering and dauntless spirit to make even greater contributions to Chinese modernization and to
write a brilliant chapter for Hebei Province on this new journey.

5
G
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H =55 BA

About the Report

FIRERAMEABRAR (B AWMER" AW
MEHE K FrE B AIE AR R ENERE.

“BEH” BT ) REHNELIMERRERS, HETH

The Report is the 16th social responsibility report released by HBIS Group Co., Ltd. (referred to as “HBIS Group” “HBIS" “the
Group” and “We" ), which discloses the performance of HBIS Group and its subsidiaries in sustainability.

wEEE

Reporting Entity

FINERABRA B REFE£U
HBIS Group Co. Ltd. and its subsidiaries.

BiESEE

Reporting Period

2023F1H1H—20235%12H831H, ZREIRTEEBNE
SttseIthE, B EREANBEIRERE EMAISAE
& HREfH,

From January 1, 2023 to December 31, 2023. Considering
the continuity and comparability of the disclosed
information, some contents disclosed in the Report
occurred before or after the time range.

a lu\*lﬁ

Information Sources

FIREFAEANERS RHIESREEFANERN X4
ZHRE. REVMSBIEUARTNENM, FiiH
R

The information and data used in the Report come from
the official documents and statistical reports of the Group.
Unless otherwise specified, all the financial data herein is
stated in RMB.

WS

Reference Standards

KR ESREMRTENAR (1S026000: HEFTEE
f (2010) ) . KEEAFELREBFSDGs. HE
HaBFR (PRIt ERSIER (CASS-CSR
4.0) ) . RBREEIAELR (GRI) FIFLREBRER
B (PEITUELERTIihsttamEEE)  (GSRI-
CHINA2.0) % (SEHEFM) KRS

The Report is prepared with reference to the various
guidelines and standards, including /5026000: Guidance
on Social Responsibility (2070) issued by the International
Organization for Standardization, the Sustainable
Development Goals (SDGs) set by the United Nations, the
Guidelines on Corporate Social Responsibility Reporting for
Chinese Enterprises (CASS-CSR 4.0) issued by the Chinese
Academy of Social Sciences, the Sustainability Reporting
Standards of the Global Reporting Initiative (GRI), the
Guide on Social Responsibility for Chinese Industrial
Enterprises and Industry Associations (GSRI-CHINA 2.0)
and the Implementation Manual.

i‘ﬁfﬁ'l /)II.*E

Preparation Process

Kk S 2L BANERE, MANERKRFERAER
REXRDENERSHO . REERWE. ZMUK
. ®EREH. ®REKT. BREKR REEIT. OF
HESFSE, BRIRGEEEM. WE. WiE. B,

We have implemented the full life cycle management of
the Report and ensured that information in the Report
is objective, standardized, honest and transparent from
such steps as performance analysis of HBIS Group and
its subsidiaries in terms of sustainability, construction of
reporting framework, material collection, preparation,
design, solicitation of opinions, revision and approval by
corporate leaders.

BERAR

Contact

NS B A R BT

HBIS Group Strategic Development Department

# ut: PEAGCEARETEREEAE385S
HPEXZRES . 050023

BB i&: 86-311-66778886

f& H: 86-311- 66778600

Address: No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC
Postcode: 050023

Tel: 86-311-66778886

Fax: 86-311-66778600
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FRERIE

Quality Assurance

rIRERGHBEHENNEERIERAEERH
%, AERBRREABTFAFEEFAERRICH. RSE
HRARMERER, WAKRSPEIBENTUENE

SAES b

w7

Before the release of the Report, all data and contents
have been reviewed by the management of the Group.
And we promise that there are no false records,
misleading statements, or major omissions in the contents
of the Report. We take responsibility for the objectivity and
authenticity of the relevant data in the Report.

RS IREY

Report Access

BRI EI U T AR NERABRATDESH IR
AW, WTHAREBRFA AMEAEM: www.

hbisco.com

For more information about the social responsibility
performance of HBIS Group Co., Ltd. or to download the
electronic version of the Report, please log on to the
official website of HBIS Group at www.hbisco.com .
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Key Performance Indicators

N

T mr 34

>
Bl

Economic indicators

AT R
Indicator
=g J7
Crude steel output 10,000 tons 4,164 4,100 4,134
THEE it
Output of pig iron 10,000 tons 3,340 3,480 3,567
P=E ATt
Output value RMB10,000 36,315,220 31,966,513 30,947,764
BB 1zt
Total assets RMB100 million 5,086 5,396 5,456
N7 9N 1zt
Operating revenue RMB100 million 4,261 4,007 4,016
A 1zt
Profits and taxes RMB100 million 243 176 149
HETHEE 1Z7t
Total amount of social contribution RMB100 million 549.32 505.27 455.75
HERTE % 11.05 9.64 8.40
Social contribution rate : ! !
&N AT
Owner’s equity RMB10,000 13,235,423 13,721,699 13,677,014
EERREGEE
Ratio of maintenance and appreciation % 102.48 100.46 100.02
of state-owned assets
FraRt] SR % 100 100 100
Product ex-factory pass rate
MAFEARBH A
Total number of scientific and technical Person 15,363 15,550 15,967
personnel
RAFREZERAZH ATt
Expenditure on technology development RMB10,000 637,522.27 789,530.03 1,015,495.63
AN SEEWSWLLE
Proportion of R&D investment in main % 3.26 3.88 3.94
business
it f 1,282 1,113 1,039
New patent applications Nos. ’ ’ ’
e % 95.10 94.50 95.00
ustomer satisfaction
Customer complaint resolution rate
PR LR 5 R =
Number of occurrences of product Time 0 0 0

stop-loss events

Economic indicators

FEtRE R

Indicator

i

Appendix
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PRI R F7E 0 0 0
Total compensation for product stop-loss RMB10,000
HEEEIRE. MR EE
T BERARINENELER
Rate of suppliers passing the certification % 10 11 15
of quality, environment and occupational
health and safety management system
R EEANEEERIH A E MR N
Number of suppliers reviewed during the Nos 118 121 1,670
reporting period .
HAT ST RGBT R EHE A~
Number of potential suppliers rejected for Nos 7 10 42
non-compliance .
AAT GRS ERMHEEHE N
Number of suppliers suspended for Nos 31 12 36
non-compliance :
IV EC PN Vabo
Supplier training investment RMB 10,000 21 23 &
R EIEIIAR AR
Number of suppliers receiving training Person-time 85 90 2,057
R EIET i 28 40 2399
Supplier training hours Hour ’
YNTR S ER 1z
Total tax payment RMB100 million 166.03 142.95 124.74
& BRI AT A ZR A
Number of people employed during the Pereon 384 422 485
reporting period
=T %
T RLEH A 103,637 99,807 97,802
otal number of employees Person
M ST %
urper LR A 15,683 14,411 14,604
umber of female employees Person
FEN ARSI % 100 100 100
Signing rate of labor contracts
= ARIOE & % 100 100 100
Social insurance coverage rate
AR B LLY) % 99.81 99.80 99.80
Local employment rate : . :
BTN ATT
Investment in employee training RMB10,000 4,378.00 3,137.55 3,683.59
RN e .
| RIEIAR AR 286,661 253,390 332,739
umber of employees receiving training Person-time
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SRR
Name of indicator 2021 2022
R AR AR
Number of people receiving training on p ) 11,566 9,373 14,842
) ; erson-time
environmental protection
N :L\ \ < N
4 R g 1,044 687 1,340.11
Environmental protection training hours Hour
FRIEIRS -
Number of environmental protection Time 169 203 585
training
ot i e % 100 100 100
pass rate for new projects
R TR
. éﬁiﬁgjﬁ'_ﬁﬁ%%léxg ) 10,000 tons of 1,976 1,908 2’029
otal annual energy consumption standard coal
equivalent
baviaal=E2=t=2 = MATIE
Comprehensive energy consumption Ton of standard 0.92 0.54 0.66
per RMB10,000 of output value coal equivalent
27 _ A _
. o inERERE MARIE
i} Energy consumption per RMB10,000 Ton of standard 7.59 4.14 4.64
= value added coal equivalent
B
5 FEREKAKE AL
Annual freshwater withdrawals 10,000 tons 8,930 8,740 8,581
2 AT Al IR Bk o
9 Freshwater consumption per unit 10.000 tons 0.0034 0.0019 0.0020
e industrial added value ’
T
g BESSSRHSE &
2 Waste discharge Ton - 17,690.37 16,387.17
o
>
c vy
= A R " 7,777,561 8,731,405 8,142,117
Wastewater discharge Ton
kIR 30
Reclaimed water consumption 10,000 tons 148,658 145,136 146,354
P Pl
N ElFT‘tEﬁE?EE . 10,000 tons of 0.29 0.30 0.30
on-fossil energy consumption standard coal
equivalent
N
IFEABERILE % 0.01 0.02 0.01

Proportion of non-fossil energy

-
e 2021 2022 2023
ndicator
FEEMBIIAR AR
Number of people receiving legal Person-time 130,000 63,838 64,578
compliance training
FHRBERH m: 38 535 71
Number of legal compliance training Time
IR R 2 EEEEIR -
Investment in occupational safety and RMB10.000 83.81 247.65 304.83
health training !
RITAGRERAREEER
Coverage of employee physical % 100 100 100
examination and health record
Rl A REFIE LR
Rate of special operations personnel % 100 100 100
with certificate for work
MRI=ZRT2HEXR
Three-level safety education rate for % 100 100 100
new employees
A LA % 0.03 0.01 0.005
Injury rate per million man-hours ! ! :
SNI=NRTEH
Proportion of employees participating % 100 100 100
in the trade union
R 2RI /N
Number of emergency drills Time 70 55 93
REEFRAN ATt
Investment in work safety RMB10,000 52,180.90 54,490.85 62,851.03
ReEPEIE R % 100 100 100
Coverage rate of work safety training
RITHERRS *
Number of employee work-related Time 6 2 1
accidents
BRI T EHHE A X
Number of employees injured by P 6 2 1
work-related accidents erson
Number of employee fatalities Person
SRR N BEN ATt
Total investment in rural revitalization RMB10,000 270 257 3’652
) IM%E." nﬁ Yabar
Total investment |n'enV|ronmental RMB10,000 548,253 310,017 300,000
protection
RN o
Investment in environmental protection RMB10.000 34.61 28.00 55.58

training

A 2023 FEHERGTORAETUMSEESEERAS.

Note: The data of 2023 is significantly different from previous years due to changes in statistical scope.
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Content Index

BR

Contents

FRE# LR CASS-CSR4.0
CASS-CSR 4.0

EEKEGE

Message from Chairman

P2.1-21

AN
About Us

P4.1-4.4

RELTHE—: RE5|9, BEEILEFHREE
Feature Story I: Using Party Building Initiatives to Lay a Solid
Foundation for Corporate Development

P3.1-3.2

RETEZ: UEWeE, FBLENIIGE
Feature Story Il: Empowering Green Development with Hydrogen

P3.1-3.2, M2.4, E2.7

RETE=. EERE, NMEISTERAN

Feature Story Ill: Boosting Value Creation with Management P3.1-3.2,S1.4
Reform
BHZ IR
Innovation in Science and M2.1, M2.4-2.7
Technology
= im e

Wik | BRERERRSE High-End Quality

M2.2-2.3, M2.11, M2.13-2.18

Steel | Pursuing High-Quality
Development e

Intelligent Manufacturing

M2.4

BEF R

Cooperation with Partners

M3.1-3.4, M3.6-3.16

BRATIECHR
Adopting Low-Carbon Practices

E1.3,E1.7, E1.9

IR | smvRBERERD
Environment | Building L
on Strength of Green Conducting Green Production

E1.1-1.3, E1.6-E1.8, E2.1-2.20, E2.22-2.25

Development

XREBITE
Implementing Green Operation

E1.5, E1.10, E2.1-2.2, E3.1-3.3, E3.6

Bx

Contents

YRR T
Facilitating Employee Growth
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FRE#t#LBE CASS-CSR4.0
CASS-CSR4.0

51.5-1.6,52.1-2.20, S3.1-3.7

A RS ADER A SNER P4.1-4.2,M3.6, 51.5, 52.8, 52.12, 52.18
People | Ex‘plorlng New Path Overseas Responsibility 4142 54548
to Harmonious Development Performance
R4MEK

Improving People’s Wellbeing

S4.1,54.5,54.8-4.10, S4.12-4.13

NEal
Corporate Governance

M1.1, M1.3-1.4,51.1-1.2

REEE
Responsibility Management

G1.1-G1.2, G2.1, G2.3, G3.2-G3.3, G4.1-4.3,
G5.1-5.3, G6.1-G6.3

RFKERE K
Future Prospect
A5 A
RS P1.1-P1.3
About the Report
KRRE v
Key Performance Indicators
MR st A
Appendix Content Index
4 H
1$/&}|§ = A
Rating Report
BRI "
Feedback
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CAMEHR 2023 AR RIRS) TRIRS

RAWERAZER, ‘PEEVHSFERETRERELRS”
THEME (RE) ) #TITR.

—. WRKIE

PEHSHFR (PERLH S FEREIER (CASS-CSR4.0) )
B ‘pERIHERERETRERELRSR” (PERLHES
FRAEREITRIE (2020) ) o

—. TREE

1P AR ZBIN (RE) BEAHRRH (RIHEFER
SERETERERHAIAE) RABXIERRM R

2FUNERY (IRED) REIIERABTHITITN, INEITRIRE;

R EREZRREERE. ITRNAAK. FRNAERHEF
EHITRIRS.

=, TREE
R Gekkokk)

SHMIARSREARER S, ARERARRARRMKIRE
L ORERITNAEESEE, SXBHITERRARE
HARRERFIA, ARREEMMEHEZEXAST, HER
EERARRERAHE;, BREEUNRSIRELARERE
K. AHERKE. BUFNEHEXSHAENEETA, N6k
METEMULERH;, HWUABRFR. ERRSELA2MRE, I
MR,

KR (Ghekodkokk)

(RE) RARET BHAMEE. FaRE8EE. Fmeli.
REXRMW. RIREREE R25/ FMREAMRENHER
5NA. REBFZFETILRBENE, fRRiFHATS, A
B SRR,

FEEM Gokokkok)

(RE) EEABM ‘N | EREREBRRERSE “FiE |

BUZBREME” ‘AN RIMEBERERR FHERRRK
BT PR TUAZIOIEITRY 90.20%, BB =TT ERIL,

FEE Gekkkk)

(RE) MET “FRlEREHRERE “‘RITGERS
EAE “BERFRIFBAER FHEBEES, FiFrAERR
REBRIRPEAERNZLESANER, FEtRASH,

AIEEE (Ghedkk ko)

(RE) BET “E£H%~8" “BEP BHREH WR
BRET “ReEFRIIBEER" F 69 MEIRES: 3 £t
#HiE, @ “ELSR 15 FA5 i Ralk 500 58, 2023 £EH
229 {7 “2023 & ‘WiMlsmh# 50058’ 2 138 fiI” FiHITHEM
EeER, FItMRIE,

T RAMITRNA, 3 CUNER 2023 AIHEELRIRE) (U

ENEME Geokokokok)

(GRE) LEL: “SIMMHETIRBMMARLE" NI,
BER ‘A WE. FRELE NRERXRESHAET
R, IRIREWHRE; ETUERABIERKESAE, 08
T, FHIRET WIRCARRMN AR, FITFiRs
BIRNT FREAR, ARitRI=E,

BUFTIE (edkok k)

(RE) FRIRE “RE519, EEIeirfiRE” “LEmsE,
FBRERMALR" “EETE, NMENERERAN =ZKHE
L, BIUTEATRESIM. el BhESEN
SKERRR; FFRIREMMAZ SDGs #RIR, 1¥4R[EI R F HAHX 75 89
HB5IFR; #5) ESG BIAREL, RS REEERS
RE, ITERERME; WET “1+N+M” IRELMHER, i
BARERHS, STELHQEANKG. ARER. WA
IESHFIARHRRE /ESC IRERTIURE, BB S-BIEIH
MR,
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Chinese Expert Committee on CSR Report Rating
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Rating Report of the HBIS Group Sustainability Report 2023

Upon the request of HBIS Group, the Chinese Expert Committee on CSR Report Rating invited experts to form a rating panel to rate the HBIS
Group Sustainability Report 2023 (hereinafter referred to as “the Report” ).

I. Rating Criteria

The Guidelines on Corporate Social Responsibility Reporting for Chinese
Enterprises (CASS-CSR 4.0) by the Chinese Academy of Social Sciences,
and the Rating Standards for ESG Reporting of Chinese Enterprises (2020)
by the Chinese Expert Committee on CSR Report Rating.

Il. Rating Process

1. The rating panel reviews and confirms the Confirmation Letter of
Materials for Assessment of CSR Reporting Process and associated
materials submitted by the preparation team of the Report;

2. The rating panel conducts rating on the preparation process and the
contents disclosed by the Report, drafting rating report.

3. The vice chairman of Chinese Expert Committee on CSR Report Rating,
the leader of the rating panel, and the expert of the rating panel jointly
review and sign the rating report.

lll. Rating Results
Process ( % % % % % )

The Group has established a sustainable development committee,
which is responsible for decision support, decision implementation and
daily affairs management of its sustainability strategy. The contacts
for work of each key department have jointly formed the report
preparation team, which is responsible for providing the basic materials
and reviewing the relevant contents. The management of the Group is
responsible for the final review and approval of the report. Positioned as
an important tool for improving sustainability management, compliance
information disclosure, and strengthening stakeholder communication,
the Report features clear positioning of functional value and is planned
to be presented electronically and in print, as well as other versions,
achieving an outstanding performance in the aspect of process.

Materiality ( % % % % % )

The Report systematically discloses key industry issues such as
implementation of macro policies, product quality management,
product innovation, responsible procurement, occupational health
management, work safety, R&D and application of environmental
protection technologies and equipment, and development of circular
economy. The contents are adequate and detailed, achieving an
outstanding performance in the aspect of materiality.

Completeness ( * % % % % )

The main contents of the Report systematically disclose 90.20 percent
of core indicators relating to the industry from “Steel | Pursuing
High-Quality Development,” “Environment | Building on Strength of
Green Development,” and “People | Exploring New Path to Harmonious
Development,” achieving an outstanding performance in the aspect of
completeness.

Balance ( % % % % % )

The Report discloses the negative data including “number of
occurrences of product stop-loss events,” “number of employees
injured by work-related accidents,” and “customer complaint resolution
rate,” as well as the information relating to tip-offs and complaint
letters, and people received Party and government disciplinary
punishment in detail, achieving an outstanding performance in the
aspect of balance.

Comparability ( % % % % % )

The Report discloses 69 key indicators including“output of pig iron,"total
assets,” “total tax payment,” “Total investment in environmental
protection,” and “coverage rate of work safety training” for three years
in a row; and, conducted horizontal comparison such as “ranked in the
Fortune Global 500 list for 15 consecutive years, with a ranking of 229th
in 2023,” and “ranked 138th in the Asia’s 500 Most Influential Brands
of 2023 list,” achieving an outstanding performance in the aspect of
comparability.

Readability ( % % % % % )

The Report continues to uphold the theme of “Leading the steel industry
in green, low carbon and sustainable development,” and integrates the
green development philosophy of “Harmonious coexistence of people,
steel, and the environment” into the titles of each chapter, enhancing
the recognition of the Report. The chapter pages use real-life spread
images relating to social responsibility performance to highlight the
characteristics of the industry, and set up a column of term explanations
and QR codes for extended reading, which are conducive to readers’
more in-depth understanding of the contents, achieving an outstanding
performance in the aspect of readability.

Innovation ( % % % % % )

The Report is opened with the three major feature stories of “Using
Party Building Initiatives to Lay a Solid Foundation for Corporate
Development,” “Boosting Value Creation with Management Reform,”
demonstrating the practices and achievements of the Group in the
aspects of Party building guidance, green transformation and SOE
reform. Each chapter opens with a section on responding to the SDGs,
detailing the expectations and demands of stakeholders. The Group
has promoted the establishment of ESG indicator system, advanced
he integrated development of social responsibility management, and
built responsible brands. The Group has also developed the “1+N+M”
report release matrix and is planned to hold a conference to release
CSR/ESG reports and special reports together with its listed companies
including HBIS Limited, HBIS Resources, and Caida Securities, achieving
an outstanding performance in the aspect of innovation.

Overall Rating ( % % % % % +)

According to the evaluation of the rating panel, the HBIS Group
Sustainability Report 2023 achieves a “Five-Star” rating in all
of the seven aspects, that is, process, materiality, completeness,
balance, comparability, readability, and innovation. With a “Five-Star
Plus” rating, the Report is recognized as a model corporate social
responsibility report.
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Chinese Expert Committee on CSR Report Rating

>
*
*

i

The HBIS Group Sustainability Report 2023 is recognized as a“Five-Star”
report and wins the “Five-Star Plus” rating for the first time

IV: Improvement Suggestions

The disclosure of core indicators relating to the industry shall be
enhanced to improve the completeness of the Report.

i

Huang Qunhui,
Vice Chairman of the Chinese Expert
Committee on CSR Report Rating

FER AR

Zhong Hongwu, Wei Xiuli,
Leader of the Rating Expert of the
Panel Rating Panel

Scan the QR code to learn more
Date of Issuance: June 18, 2024 about the corporate rating
report



102

| SIMEE 2023 FIISAARIRS
HBIS Group Sustainability Report 2023

BER R

Feedback

EEHRIRE:

Dear readers,

547!
Greeting!

FERPEHARER S, TREZAVNEABRABELHBNE 16 PHITERS. HFEHHREHEIIE, &S
ITHERENEDNKTE, BRINEBFECERBENREHITEMTN, REFFERNEN.

Thank you very much for reading the Report, which is the 16th social responsibility report released by HBIS Group Co., Ltd. We sincerely hope
that you could make an objective evaluation of the Report and put forward valuable comments and suggestions in order to continuously
improve the preparation of the Report and enhance the ability and level of sustainability management.

FBi%: 86-311-66778886 fEE: 86-311-66778600
Tel: +86-311-66778886 Fax: 86-311-66778600

ik PEVIEARETABSE AR 385 SANER ML RS

Address: Strategic Development Department of HBIS Group, No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC
1. EHAMERAERAT 2023 FAFSELRBIREHN2EITENZ:

O 1R&F O w7 O —f& ORE ORE

1. What is your overall assessment of the HBIS Group Sustainability Report 2023?

O Very good O Good O Fair O Poor O Very poor

2. BNNFRERTRRANEFABRQABNEF. SRR ERFNG:
O e O —M*& ORT#

2. Do you think the Report can reflect the significant influence of HBIS Group on the economy, society and environment:

O Yes QO Fair O Not sure

3VMINAKIREFMREES . SR, fEfR00EH. . TRBEMNM:
OfR® owm O —f& O B ORI

3. What do you think about the clarity, accuracy and completeness of the information, data and indicators disclosed in the Report?

O Very high O High O Fair O Low O Very low

4. B3I MEFABR AR A8 B TIFR 2N

4.What are your suggestions on the sustainability work of HBIS Group?




FANERABRAT Heiscroup

Hh it pEAL R AR EH R B ALE385S
Address: No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC

HBEL4RAS : 050023 Postcode: 050023

B 1%:86-311-66778886 Tel: +86-311-66778886

&  E:!86-311-66778600 Fax: 86-311- 66778600

Z RS BIE:4006-010-6666 Customer service hotline:4006-010-6666

E P BRSHE4E  csc@hbisco.com Customer service email :csc@hbisco.com

REHRNFIEEFE Measures taken to protect environment during publication
4R5K L PR K EN R Paper:Environmentally friendly paper is used for printing the Report

HE EAMEBZELUR D =S EH Ink: Environmentally friendly ink is used to reduce air pollution



