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Letter from the President

Steel is the cornerstone of the national economy and the
lifeline of the country. At present, the world steel industry
has entered the “China era”. As one of the largest
manufacturers of steel materials and comprehensive
service providers in the world, HBIS Group has always
been committed to “high-end, green and intelligent”
development. By firmly seizing the opportunities of a
new round of scientific and technological revolution and
industrial transformation, we have made new leapfrogs in
leading green and low-carbon development, sought new
breakthroughs in promoting intelligent manufacturing,
and achieved new achievements in exploring material
innovation. HBIS Group has depicted a magnificent
picture of “green and low-carbon steel making the world
better”, branding the “HBIS mark” for the sustainable
development of the world'’s steel industry.

We continuously optimize the product structure for
higher-end development. High-quality development
is the top priority in the all-around construction of a
socialist modern country. We focus on addressing the
issues of the times and stand at the height of serving
major national strategies and leading the high-quality
industrial development. We concentrate on aerospace,
marine engineering equipment and other high-end
manufacturing segments, and solve the "bottleneck"
problem of high-end steel materials through technological
upgrading. We aim to build a more autonomous, safer,
and more robust industrial chain. We fully leverage the
role of HBIS Material Technology Research Institute as
a "vanguard" in technological upgrading, enhance the
supply capacity of innovative technologies at the source,
and develop more "world's first", "China's first" and "single
champion" products, making HBIS's contribution to China's
progress towards becoming an innovative country.

We accelerate the low-carbon transformation for greener
development. Green and low-carbon development
is the ultimate goal in promoting the high-quality
development of China’s steel industry. Rooted in the
steel industry and oriented to the whole industrial chain,
we continuously expand the connotation and extension
of hydrogen energy application by taking the lead in
implementing R&D and industrial application of hydrogen
energy technologies. We continue to lead the green and
low-carbon development of the industry by strengthening
our leading advantages in pollutant treatment, water
resource utilization, solid waste recycling and other
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fields, and actively contribute “HBIS Solutions” to the
low-carbon transformation of the steel industry. We
energetically develop high-efficiency and eco-friendly
products with greater strength, superior performance and
longer lifespan. Our goal is to establish a comprehensive
production system for low-carbon, energy-saving and
green products and lead the new movement of “Steel
Making the World Better”.

We constantly deepen the digital transformation for more
intelligent development. Amidst a new wave of the global
industrial revolution, we follow the trend and direction
of digital economy development and apply digital
technologies in the full life cycle of products from design,
production and sale to service, consistently advancing
the efficiency reform. We firmly grasp the advantageous
opportunity of digital transformation to steadily promote
technological upgrading, create a globally leading
benchmark for intelligent manufacturing, build new
competitive advantages in the digital era, and deepen
quality reform in an all-around manner. We give full
play to the advantages of high-end technical resources
in the digital field, make innovative breakthroughs in
cutting-edge intelligent manufacturing technologies in the
steel manufacturing field, and fully empower "Intelligent
Manufacture in China".

We will diligently fulfill what we have learned, and
constantly improve our own quality and ability. We will
continue to be dedicated to building ourselves into
the most competitive steel enterprise, accelerate the
transformation from "steel to materials and manufacturing
to services", and develop new drivers and advantages for
high-end, intelligent and green development, create a
Chinese-style modernization, and actively contribute to
HBIS’ strength in order to create the “steel backbone” of
a manufacturing power!

Yu Yong

President of HBIS Group Co., Ltd.
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HBIS Group Co., Ltd. (referred to as “HBIS" ) is committed to “high-end, green and intelligent” development, extending the steel industry
chain to high-end manufacturing and promoting structural reorganization of similar businesses. HBIS is accelerating the transformation from
“steel to materials and manufacturing to services”, striving to build itself into a steel enterprise with the most competitiveness and world
brand influence and a multinational industrial group with synergetic development among steel materials, emerging industries, overseas
businesses and financial services. As of the end of 2022, HBIS's total assets and operating revenues were RMB 539.6 billion and RMB 400.7
billion respectively, making it rank 189th among the 2022 Fortune Global 500.

~

‘ ‘ 122022
Et Q- e #5500 BHEE
5,396  of] 4,007 189«
Total assets Operating revenues Making it rank 189th
RMB 539.6 billion | RMB 400.7 billion ‘ among the 2022
Fortune Global 500
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HBIS Group Co. Ltd.
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Leveraging on world-class technology, equipment, and professionals, HBIS is dedicated to building manufacturing bases for high-end
automobile sheets, fine medium-thick plates, high-quality special steel, and vanadium-titanium new materials. HBIS provides customers
with solutions of green, low-carbon steel and vanadium-titanium material technology. HBIS is China’s largest home appliance steelmaker
and the second-largest manufacturer of automobile steel. We are also the world’s second-largest manufacturer of vanadium-titanium
materials and a pioneer enterprise in ocean engineering and steel for building bridges. HBIS has received a top rating regarding “extremely
strong competitiveness” in the comprehensive competitiveness evaluation of steel industry.

AR k= B B, R HEIRW SARMEMEAL, ERSWERENIFERTZETMEINETT,
FEBEHEMARS. TR, BFRA. HEeMR. BZYR. EE55E. R, BAMIERX™ &R,
R AT B w1 K AR

HBIS continues to promote the merging of similar businesses and structural reorganization based on the industrial chain, turning work
processes into market units and efficiency units, hence the incubation of emerging industry clusters, including financial services, industrial

technology, digital technology, energy conservation and environmental protection, trade and logistics, equipment manufacturing, new
energy, and fine chemicals, becoming a new growth pole for the group’s profit.
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Following market demand, centering on new materials, new energy, new processes, green and low-carbon, and intelligent manufacturing,
HBIS is engaged in deeply connecting global scientific and technological innovation resources to promote high-quality development driven
by technological upgrades. As of the end of 2022, HBIS had 3 national enterprise technology centers, 6 provincial enterprise technology
centers, 28 provincial and ministerial key laboratories and engineering technology research centers, and 42 high-tech enterprises. Its R&D
investment intensity is maintained at above 3%, aiming to create a cradle of original technology and a highland of independent innovation.
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technology centers 28 provincial and ministerial key
laboratories and engineering

technology research centers
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3 national enterprise
technology centers

IR RA AL Wek. MIRMIEHE" NRELRIER, ME W Bi5, TERRELHBRREBRRABLE,
B LI ARARARBRENRIRMAEETES, 7% 2050 FRMEPM, FESITTIWRBRBARE, NERBGEIERR
P BERBRITE TANEER" .

Adhering to the green development philosophy of “harmonious coexistence of people, steel, and the environment,” aiming at “Dual
Carbon”, HBIS is the first to release a low-carbon development technology roadmap in China. By applying six technology pathways and
building two management platforms, HBIS strives to achieve carbon neutrality by 2050 and continuously usher in the green and low-carbon
development of the steel industry so as to play our parts in realizing the national goal of carbon peak and carbon neutrality.

WHETS, REMIE. AWMEAESETHRAPEReHIEXEENESIT, aHhFtIesRERERNBEE, &
HEHPERIAKPEY “IRNAE” o

A new era always comes together with new impetus and new hope. Guided by Xi Jinping’s socialist ideology with Chinese characteristics
for a new era, HBIS endeavors to bring high-quality development to a new height, earnestly live up to our duty and contribute our efforts in
promoting Chinese-style modernization.
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Corporate Culture
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Shared Vision
Being the Most Competitive
Steel Enterprise
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Globalization
Being the World's HBIS

People Orientation
People Excellence
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Marketing Environment Protection
Customer-oriented Green Steel Production
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.
HANKMSRITERSHR 2. FENF LI HRRES KR

Member of the Executive Committee of the World Steel Association and Rotating
Chairman Unit of the China Iron and Steel Association

.
MPI REIREKEW TR IHEPIR “RTEHRE KSR

Won the highest rating of “MPI Comprehensive Competitiveness of Chinese Steel Enterprises”

.
ELL 14 Fuy Rl 500 58, 2022 F£EE 189 fi

Ranked among the Fortune Global 500 list for 14 consecutive years, and
ranked 189th in the 2022 Fortune Global 500 list

*

2022 & “rRERL 500 38" 58 62 i
Ranked 62nd in the 2022 “Top 500 Chinese Enterprises” list

L 4

2022 & “PEFHS I 500 587 85 17 fu
Ranked 17th in the 2022 “Top 500 Chinese Manufacturing Enterprises” list

.
E4E 6 EM AT EEMRCIZERSHNEREL

The most internationalized steel enterprise in China for six
consecutive years

*
2023 FE L 1,435.86 1Z oY SR MNE LS
“rhE 500 REMERME” 5% 54 i, WHKITWE—R
Ranked 54th in 2023 “China’s 500 Most Valuable Brands” list with a brand value
of RMB 143.586 billion, and second in the steel industry
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F & vuvong
RBEPRIL. EFEK

President & Secretary of CPC Committee

c N\
EEéEE Wang Lanyu
‘%%% REE, WEEK. HEEBT
N J General Manager, Vice President & Deputy Secretary of CPC Committee

FH1BA

Leadership Team

?iﬁﬁ Li Bingjun
HEEPBIE. TE

Deputy Secretary of CPC Committee, Director

E%&ﬁ? Wang Yaobin
BRI

Deputy General Manager

EH::&:\N“ Hu Zhigang
sS=snli

Chief Accountant

?gﬁ{: Li Yiren
Elfstas:Ed

Deputy General Manager

1% Dong Shidang

LEHIE. REEZE

Secretary of the Committee for Discipline Inspection,
Member of the Standing Committee of the CPC Committee

ﬁi}(ﬁ Huang Yongjian
BIRRE, REBE

Deputy General Manager, Member of the
Standing Committee of the CPC Committee
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HBIS Limited
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The year 2022 was an extremely challenging and difficult year in the development history of HBIS, and it was also a year in which HBIS
people have made great progress in innovation and breakthroughs. Facing the harsh situation at home and abroad and the extremely
arduous task of reform and development, HBIS Group has forged ahead with a fearless attitude towards difficulties and the ability to
overcome them, achieving a series of fruitful results with significant practical and historical significance.

FERBHERVEERSRNE+TRE “REECIERSR

Yu Yong Wins the Top Award of Chinese Enterprise Management 12th “Yuan
Baohua Enterprise Management Gold Award”
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AMEDERERSAERAZRAS

HBIS Holds the First World Hydrogen Metallurgy Technology Exchange Conference

FOEFASTNEARBITERERBMU RN B ERFTIEAHNA
MEMORANDUM OF UNDERSTANDING ON CREATING A GREEN AND LOW-CARBON STEEL SUPPLY CHAIN

SUUUEEES 5 SOOI

AMESESRATERTSR, BFINEROMERMERELE

HBIS Group and BMW Group Signed a Memorandum to Jointly Build a Green Low Carbon Steel Supply Chain

1)

s IR

5= 5 i e T~ ——"

12 A 16 B, ANLEKEM 120 AMSAETEIE—HeE KXAESFREERAGRAFBRNN
BHiE Unveiling Ceremony of Dahe Eco-environmental
Environment Technology Group Co., Ltd.

On December 16th,the World’s First 1.2 Million ton of Hydrogen Metallurgy
Demonstration Project of HBIS (Phase I) Successfully Completed

13
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AWABLSFREATE *Th& LREBERTL ‘EERERZR’

HBIS & POSCO JV Wins GMA Deal of the Year in S&P Global Metallurgical Industry

AW 5R 500 3RHFE F 189 (ULIFHEMS

HBIS Ranks 189th among the Fortune Global 500, Reaching a New High

ﬂmﬂﬂgﬁm%*ﬁﬁké

Inaugural Meeting o

IS Matezial Techno@eov Research Institute

AMAKX ‘EXRAAR” REFESHE—SEEREMMNSISE AMERRE !’Eﬂﬂ,\,nmll e J'Jilhl]‘ﬂﬁ “il%%r‘WJ** HiEMARS” #E

HBIS Enhances Brand Image of the “National Team Role” Further Demonstrates MR ETEHRAES

HBIS Accelerates the Transformation of “Steel to Materials, Manufacturing to Services”
its Exemplary and Leading Role HBIS Group Deeply Promotes

the Transformation of Marketing
Model under Supply-side Structural

Reform
14
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Responsibility Focus 1: Implementing the spirit of the 20th National Congress of the
Communist Party of China and Striving to Build a New Era of Meritorious Service

2022 FREN _+AMAMBHAZEF, ANEAZFUSEPHNAFERBHSENBENES, TEZXEFIER
RSB+ RIGHAE, RIBFSREL U NIESER. MBI TIFNRANE, TEEFRERNIALAICRFER
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In 2022, China successfully held the 20th National Congress of the Communist Party of China. HBIS Group adheres to the guidance of Xi
Jinping's socialist ideology with Chinese characteristics for a new era, extensively promotes and implements the spirit of the 20th National
Congress of the Communist Party of China, effectively transforming learning achievements into a powerful force that guides practice and
promotes work, and clearly defines its position, role, and contribution in advancing China’s style of modernization in Hebei.

Welcoming the 20th National Congress of the Communist Party of China with
a strong atmosphere

AWEERIERE. ME. #E. B0 Wid, BFF. EXFEFHE, SRECHRTAWNEHANIEE. BIniA
AU R. %ﬁ?ﬂ%’l, . 2RXEFRAREN_+KER, AR “BUZ+XK" RINEIED, @RES—L%. I
IEEERT, @I, SSUME. BhAkR. PERERSRRABAERRINANEH LR, EEHERR
M=+Kk5 WE’M‘E ERE.

HBIS Group has utilized various platforms
such as newspapers, WeChat, TikTok, TV,
websites, electronic screens, and bulletin
boards to comprehensively exhibit its new
image and responsibilities as it moves
forward on a new journey and makes

contributions in the new era. The Company = o LN TR RRA D, AT
has al's.o promoted and'lmplemented o\ zad " mai‘f@ﬂﬁ“&!igﬁh REARR R
the spirit of the 20th National Congress - - DR

of the Communist Party of China in a
multidimensional and panoramic manner.
HBIS Group has carried out a series of q
themed activities on “Welcoming the

R v eha,
RETH S

20th National Congress”, which focus on T MNTrRAEATEEN:
frontline production and involve ordinary Bimu FRESaERaE M
employees. Through skill competitions, "S_Egg :

field observation, recitation, calligraphy, 1283

painting and photography exhibitions, axag

and other popular methods among Party §ﬂ=$

members and the masses, the Company $!*

has created a strong atmosphere for nASGRSIASRETIAR _ MESWEIPEDLMARA | maawsliasscmenessssemtmeyee

promoting and implementing the spirit . Y A
of the 20th National Congress of the m
Communist Party of China.

A CEDTHK, BRI ERE

Photo Exhibition of "Welcoming the 20th National Congress of the Communist Party of China and Making
Contributions to the New Era"
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Implementing the spirit of the 20th National Congress of the
Communist Party of China and Striving to Build a New Era of
Meritorious Service

A CBOTHR RIBEEY

Employee Calligraphy, Painting, and Photography Exhibition in “Welcoming the 20th National Congress of the
Communist Party of China”

A CSIEIL AR SRR SARIEDD

Paper-cutting Activity of “Young Workers Contributing to the 20th National Congress of the Communist Party of
China and Make New Achievements Based on Transformation”

17




Responsibility Focus 1: Implementing the spirit of the 20th National Congress of the
Communist Party of China and Striving to Build a New Era of Meritorious Service

‘ RAERE— BHZ+X, ahEmEmEa

BRIT=+K, BHER

Practicing the spirit of the 20th National Congress of the Communist Party of
China and taking root on the ground

AWEFIEF I RHN - REEENFIEICRENEFZE, MEEX “F—IE HE, REXEFERFIF LA
TCEREER; BOARTHAFTEI, B =2 “TARA” FEN, EHEN - HXREHHT T #HEE.,
YR BHSITE “BTH” ENGME, BRRERTE. SHHEEELEN, AR ETRENZTAFEHEN, BR0
—trRE#EEEE—RRA T,

HBIS Group regards studying the spirit of the 20th National Congress of the Communist Party of China as the top priority of armed forces of
innovative theory, strictly implements the “first topic” system, and plays the role of demonstration classroom of the theoretical study center
group of the Party Committee; carefully organizes cadre education and training, and promotes the spirit of the 20th National Congress of the
Communist Party of China to enter factories, mines, workshops and teams through the forms of “three sessions and one lesson” and “theme
party days” ; continues to build a “Millions” propaganda brand, with 100 party members and cadres and advanced models taking the lead
in preaching, organizing thousands of times to preach the spirit of the Party’s 20th National Congress, and conveying the spirit of the 20th
National Congress of the Communist Party of China to every employee.

TAFUR TP EH 52
BE_txsEARXS

h T

A IRERWRITRE —+AHE

Employees of HBIS Group are Watching the Opening Ceremony of the 20th National Congress of the Communist Party of China

e |

A TR BRI SFEEINES, UEEZE, A ST TEER RARRFITOHNREAY, BT+ KiEw

s s
AL —+K Members of the Innovation Studio actively engage in discussions on
“Mind Emancipation Discussion” Youth Innovation and Benefit Creation innovation topics and embody the spirit of the 20th National Congress of the
Activity to present gifts to the 20th National Congress of the Communist Party Communist Party of China

of China in the name of the youth
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A TRERRZEDE. EEKTFEEHEHN -+ A5

Yu Yong, Secretary of the CPC Committee and President, Explains and Publicizes the Spirit of the 20th National Congress of the Communist Party of China

10822 B, FEHFREZ+FREEARASHIARE. ZHZ+ARR, AREABRXFRANRELZHN Z+KEH,
RFPHRIW—2k, URHROIFMRAZORS ], IDAKRM T ZMARBMBEXBEMRA. SEMEEAEEIENEENF, K
HEZFERM. S, EDNKTUENSKTERRBEIIAR, NERFIEREFMMEET R,

On October 22, the 20th National
Congress of the Communist Party
of China concluded successfully.
Tang Xiaoyu, the representative
of the 20th National Congress
of the Communist Party of China
and HBIS Group, thoroughly
implemented the spirit of the
20th National Congress of the
Communist Party of China,
adhered to the front line of
steelmaking, promoted the core
competitiveness with scientific
and technological innovation,
made the new smelting process
an important starting point
for solving the key common
technologies and high-end
materials of steel, refined more
high-quality steel and high-end
steel, promoted the steel industry
to achieve high-level scientific and
technological self-reliance, and
cast a steel backbone for building
a manufacturing power.

L L

S i uazsuaavan

LT e rmmmy

A SRS T KiEE

HBIS Group studies the spirit of the 20th National Congress of the Communist Party of China
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Responsibility Focus 2: Making Innovations and Changes
and Constantly Creating New Driving Force for Development

%E% “‘___ Responsibility Focus 2
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MR EE R, HECIHER. AWEERNEMEIF LN LRREBREL BRI, RABRTHEESKTR
B BENEIES, BEFERARI TG SRFaEH R, ERHRERE, #EHERATER,
MIREE B BH70, ANt LRI L EEE,

Reform makes progress, and innovation provides strength. HBIS Group thoroughly implements the strategy of
innovation-driven development and high-quality development, deeply practices the corporate mission of promoting
high-level science and technology self-reliance, aims at the technical bottleneck of the production line, industry frontier
and high-end products, strengthens scientific and technological management, promotes technological upgrading, actively
cultivates “hardcore” competitiveness, and pushes HBIS’s innovation and development to a new height.
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“For enterprises, scientific and technological research and development not only directly determines the quality
and level of current production and operation, but also creates opportunities for future development.”

HAWEFREZERIS. EFEKTE

- Yu Yong, Secretary of CPC Committee and Chairman of HBIS Group
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Accelerating the Formation of New Advantages in Scientific and Technological
Innovation with Institutional Innovation
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HBIS Group establishes and improves the management system of scientific and technological innovation. With the help of
all parties, HBIS continues to build a high-level R&D platform, takes multiple measures to standardize the technological
innovation of enterprises, and creates the original technology source and application innovation highland.
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New Driving Force for Development
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Building a large R&D system
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HBIS Group has resolutely implemented the special action requirements of the Hebei Provincial
Party Committee, People’s Government and the SASAC of Hebei Province on “stepping up in three
years and strengthening strength in five years” of R&D investment by state-owned enterprises,
studied and formulated implementation plans and supporting measures, clarified the path of
R&D investment, and ensured the steady growth of R&D investment; deeply implemented the
technology upgrading and development strategy, and built a “3+1” large R&D system of the
Group in accordance with the principle of “self-centered, independent and controllable, open
integration”. In 2022, the Group’s R&D investment reached RMB 7.895 billion, accounting for 3.88%
of its operating revenue.

“3+1” Kif&R#ER
"3+1" large R&D system
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The three-level R&D force of the Group undertakes independent innovation tasks.

REFEARH
Technology centers of subsidiaries
BARRERAR. MeekIEM
{RIZRESTIEIG
Focus on technology iterative

upgrade, efficacy exploitation and
support caapacity building
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Group-level R&D platform
EOEERENE. ERUEBNESUHHIAES

Aim at the world’s cutting-edge, national
strategies and market needs in key areas
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Factory-level R&D unit
RRFEBERIEN. REER.
REMLITE

Achieve maximum production

line cost efficiency, effective

quality control and modeling
standardization

ZRIRRIKF

Three-level R&D system

ABECIFES.

The Group’s global R&D and innovation platform undertakes collaborative innovation tasks.
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Building R&D platforms
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Built 4 provincial
innovation platforms

/f—£¥%ﬁ,WE@%

FNERLL PR

AMEREBER. 8ERARBEHAMERANELSFHERAREMNFER, RILETE
TIERAMRFRO ERERE. QI OFRH I T 802022 F, SEHFHE A
EEEATRHRAERERE" F4MERFFE; ANKF. GNATAN
EERE-METHEFHER “NEAN” RIMeEEH] “WFAMN B, AW
REINELEBFECHEBFIST B8, SARMHNETEIRE CHFISI
BUEER, 5HANHMERERRNERABNETSEE CHHIS L S
BEERL, ENARRTFAEREEFELRTEL, EEEEQNE 3 M7
SRTNEREENERFIR; MAESHRAEL 6 X, KREAEMEHEA
Al BHAE] 42 Ko

HBIS Group actively builds scientifc and technological innovation platforms such as engineering
technology research centers, key laboratories and innovation centers to meet the needs of
national and provincial key common technology research and development and advanced
technology integration. In 2022, the Group Built 4 provincial innovation platforms including
“Hebei Key Laboratory of Hydrogen Metallurgy Low Carbon Technology”. HBIS Digital Tech and
Shisteel Company have been included in the third list of specialized, sophisticated, distinctive
and innovative key “Little Giant” enterprises and the first list of “Digital Pilot” enterprises
in China. Shisteel Company was selected as the seventh batch of green manufacturing
factories by the Ministry of Industry and Information Technology of the People’s Republic of
China; high-purity vanadium materials were selected as the seventh batch of single champion
products in the manufacturing industry by the Ministry of Industry and Information Technology
of the People’s Republic of China; Qingdao HBIS Composite New Material Technology Co.,
Ltd. was selected as the seventh batch of single champion enterprises in the manufacturing
industry by the Ministry of Industry and Information Technology of the People’s Republic
of China; Tangsteel Company was rated as the national intelligent manufacturing pilot
demonstration factory. Three scenarios including energy consumption data detection were
rated as nationally excellent intelligent manufacturing scenarios. There are 6 newly identified
high-tech enterprises, and the total number of effective high-tech enterprises in the Group has
reached 42.

Gathering Wisdom Source and Collaborative Innovation

‘TRt RELEM, BE “2XKAMATR” , S2KER. BAE. Tk
WFRDREEIH. 2022 F, £ AWK S UMRREM E, BIgKITATEEMRIEFL CRID
BEBR, SASKEAMATESHEE 33 K,

Based on the theoretical basis of "Industry-University-
Research" and "top-level design", HBIS Group has
built a "global technology research and development
platform" to carry out collaborative innovation with
global universities, scientific research institutions and B S
downstream enterprises. In 2022, the Taihang Artificial
Intelligence Research Center (Shenzhen) was built on
the basis of "The HBIS-Harbin Institute of Technology"
Emerging Industry Research Institute. Up to now,
the total number of global technology research and
development platforms of the Group has reached 33.
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Taihang AI Research Center

A FITATERERRAD

Taihang Artificial Intelligence Research Center
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Strengthening research efforts and promoting the implementation /
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HBIS Group prioritizes research in cutting-edge, fundamental, critical, and major technologies, continuously striving to tackle key
technologies and promote the conversion of scientific and technological achievements. The continuous enhancement of its technological
strength brings robust impetus to high-quality development.

KBTI
SIS AR &
Implementing innovative
and leading technology
research and development

BHRIR B
2 A

Continuing to enhance
scientific and technological
strength
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HBIS Group has actively participated in the compilation of provincial and national key R&D project
guidelines through multiple channels, successfully applied for 3 national key projects during the
“14th Five-Year Plan” period and 23 provincial special projects such as “Vanadium Chromium
Enriched Oxygen Efficient Alkali Leaching and Hazardous Waste Source Reduction Technology and
Equipment”, and organized the research and development, promotion and application of more
than 100 new processes and technologies around technical problems such as production line
bottlenecks, process cost reduction and efficiency improvement.

7. ‘!'f'é ﬂ:‘; "I [

A AIRLIKECIN “BIRERSERRPERIR TZRA

The world's first "direct reduction of coke oven gas by zero reforming shaft furnace" process technology in HBIS
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In 2022, HBIS Group won 22 provincial and ministerial science and technology awards, including 8
first prizes, and 1,113 patents throughout the year.
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Won 22 provincial and
ministerial science and
technology awards
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1,113 patents
throughout the year
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Including 8
first prizes
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China is embarking on a long journey, one filled with glories and dreams. At present, a new round of
scientific and technological revolution and industrial transformation is developing in depth. HBIS Group
is committed to high-end, intelligent and green development, and makes new changes in production
and operation mode-vertically promoting the extension of the industrial chain from steel to materials,
horizontally promoting the collection and structural reorganization of similar businesses, optimizing
industrial ecology with all factors and whole chain, and transforming from incremental efficiency to stock
benefit, thus promoting a new leap in high-quality development.

2\ et = L 55 5% FR SN SR (R A4 S A

Vertically promoting the industrial chain to extend from steel to materials /
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34 tons of German standard mold materials customized for customers were successfully rolled off the
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Promoting the industrial chain from steel to materials vertically is one of the “main directions” of *ﬁrﬂmﬁm*ﬂﬁ '}3%*“2 mﬁiéﬂ

management reform and scientific and technological innovation in HBIS.HBIS Group insists that science and . . . . . .

technology are the primary productive forces, continues to open up new tracks in new fields, and constantly Horlzontally promoting the collection and structural restructuring of similar businesses /
shapes new kinetic energy and new advantages; deepens the transformation of marketing mode, works

hard on “Four more concerns”, constantly updates the material catalog and market catalog of HBIS, and

builds new comparative advantages and competitive advantages in the new round of development and

brand-new market layout. Through deep docking with the market, efforts will be made to improve the RIS R R, PG ERBERE, ANER “NhEE. RBEE" , BdAHNHITE,
effective supply and high-quality supply of steel materials and accelerate the progress towards the high o — [N _ sl K
end of the industrial chain, technology chain and value chain. MAAEHEER R SAEMEMEER, SMERRBEEMNTFHBHE, BEERNOMEEKR,

RIBIEBESIE, MRETHWIER, BRSWNFAEN TFEMRHHBETHEIRE T

To speed up the construction of a modern industrial system, industrial rejuvenation is the key path. HBIS Group adheres to
the concept of “optimizing the stock and developing the stock”. Through the reform of system and mechanism, HBIS Group
intensifies efforts to promote the collection and structural reorganization of similar businesses, realizes the reallocation of
resources and the re-coordination of processes, cultivates new benefit growth points, expands new strategic support, builds
a brand-new industrial matrix, and turns the processes serving the steel process into market units and efficiency-creating

DmANEMRE RISEMX A, BRI, BASEREARLASHE, BT ML Unite.
IR

! “Four more concerns” refers to concerns about the local market, market segments, new industries and new format markets,
and personalized and niche markets
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Environmental protection: With Dahe Eco-environmental Tech as the platform, the Company
accelerates the integration of environmental protection assets and businesses involving water,
gas and solids, realizes the unified operation and management of related environmental
protection businesses, and strives to build a province-leading, national first-class technology-
based, service-oriented environmental protection leading enterprise, aiming to build an
innovation and efficiency chain in the eco-environment field.

LERIETE: UAAEEANTE, LHEESHSLSRIRES, T8 “1Tlkask.
ERscit” BREHHSEWER,
Equipment manufacturing: With Dahe equipment as the platform, the Company implements

the integration of equipment manufacturing business segments, aiming to build an "industry-
leading and domestically advanced" equipment manufacturing enterprise.

I : UKAKIATEE, RAFERSTECI, EMEAQEIRARNT
FlveE, REEMEL R, RANCI-SMINE, BgRERGSL. Eii—RH
T &EH,

Chemical industry: With Dahe Chemical as the platform, the Company systematically gathers the
internal coal chemical industry, extends the processing of byproducts from coking, develops new

materials and new energy sources, enhances the added value of its chemical products, aiming
to build a domestic leading and international advanced chemical enterprise.

AERGUR: LUATSERATE, BRAETLRRER, RETFRREGU
NEH. BRARS T LU, SHITERAERSNNLHAERMERSE.

Automobile sheet: With HBIS Automobile Sheet as the platform, the Company strives to become
the most competitive cold-rolled automobile sheet material service provider by targeting end
customers in the automobile industry and taking advantage of customer resource integration as
well as marketing and technical service specialization.
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Responsibility Focus 3: Strengthening resource integration and optimizing industrial layout

(/ \\ SIS T L ES, MR ER, BEMNRGEIL KR, TAMNSIERE, WRem~=LERE, “ii
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MRS LT RS, RS RETANGALLE, ARENSE R, REGEE BRI, AR,
MIRIRS EMR, WEFANETELSARE N “KW + N SEMRERE HBIS Group will continue to promote professional integration to accelerate the formation of new efficiency-creating subjects, cultivate new benefit

TIRR growth points, strengthen new strategic support, and build a brand-new industrial matrix. The blueprint of "optimizing stock and developing
stock" has begun to appear and can be expected in the future.

Logistics: With HBIS Logistics as the foundation and TTie Intelligent Logistics as the information
support, the Company establishes an integrated logistics service entity and builds a "Skynet +
Ground network" integrated logistics control and operation system with platform operation and
unified business organization.
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HIGHER-END - PURSUING HIGH QUALITY AND
CONTINUOUS IMPROVEMENT
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Enhance quality and deliver value to customers through lean techniques. HBIS
Group deeply explores customer needs, concentrates on research, continuously
serves national strategies and realizes product upgrading; adheres to the principle
of being customer-oriented, provides thoughtful services for customers, wins
customers' favor with high-quality products and all-around services, and builds the
“core” of high-quality development of the enterprise with lean quality.

ISR O/ /32

Creating ingenuity and quality

R EHARS /34

Providing excellent
services for the customers
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Higher-end - Pursuing High Quality and Continuous Improvement
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Creating ingenuity and quality < y
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HBIS has continued to exert its strength around the market and customers, further promoted the optimization of "two structures", cultivated a
large number of first, unigue and alternative imported products in the industry, and took the mission of "serving the country with steel" to carve
the "HBIS Seal" on the new journey of high-quality development of national manufacturing industry.

ARSSER

aik B

Serving the
national strategies
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Actively serving the national strategies is an important mission of state-owned enterprises. HBIS Group always
puts national interests and development first, fully serves national strategies such as coordinated development
of Beijing-Tianjin-Hebei Region and Xiongan New Area construction, constantly pursues Excellence, improves
product quality, and provides strong support and guarantee for national industrial development and
infrastructure construction. In 2022, a large number of high-end and featured products of the Group were
applied to the construction of major projects such as the Hualong No.1 Nuclear Power Plant and Xiongan New
Area, and the HBIS brand continued to shine in “national projects” such as Winter Olympics Stadium, large
aircraft project and Baihetan Hydropower Station.

F FRESMERSR “+=7" Bl mtE LB =15 ﬂ
HBIS Snow Groomer wins popularity at the National “13thFive Year Plan” Scientific and Technological Case

Innovation Achievement Exhibition

10 B, SG400 EENENKEEFTATNZLES, 5RES. TEILZOM. MEAEIIES “B2ER —i,
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In October, the SG400 snow groomer, as
the core equipment in the field of ice and
snow equipment, was exhibited at the
National “713thFive Year Plan” Scientific
and Technological Innovation Achievement
Exhibition together with the "advanced
equipment for the Country" such as Jiaolong,
the core module of the space station and
maglev train. The SG400 snow groomer is
independently developed by HBIS, which
fills the gap in similar products in China and
has reached internationally advanced levels,
thereby promoting the localization of ice and
snow equipment.

A SGA00 EZNETHTREFL

SG400 snow groomer carries out slope operations in the snow field /
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Guided by scientific and technological innovation, HBIS is committed to providing the best material
solutions for all walks of life, aiming at the high-end demand of the downstream steel industry, and
realizing seamless connection with high-end customers in various forms such as capital cooperation,
co-construction of R&D platform and EVI intervention in advance, and the product grade continues to move
towards high-end.

2022 &, $63.5mm BAMAE 550MPa KE5E A . FHELD KAENF 19 MR~
miIEANERT A, AFFARAT 1,500MPa 0. 100 4k D RERF A ME 13 W~ mEA#O,
REMIEREFSWBTEE. Hep, AWHMEERERFERNERITEETRE
B, ABARSARMBNERTTEE o

In 2022, 19 new products, such as ®63.5mm super-large 550MPa high-strength steel bars and Jipa
air-cooled martensitic steel, filled the domestic gap, and 13 products, such as pure zinc hot-formed 1,500MPa
steel and 100-grade D-grade circular chain steel, replaced imports and won two national manufacturing
individual championships. Among them, HBIS New Materials was selected as a single champion
demonstration enterprise by virtue of the coating board for household appliances, and Chengde Vanadium
Titanium High Purity Vanadium Material was selected as a single champion product.

RII700777707

1
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High-strength galvanized sheet HCT980XG+Z and zinc, aluminum and magnesium products produced for Bosch Group,
the world's largest automotive technology supplier, have successfully replaced imported materials

A ERIEFIRSIANK B mINLFTER

Star Blue Color Sheet Leads the New Trend in the Appearance of House Appliance Products
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Higher-end - Pursuing High Quality and Continuous Improvement
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HBIS Group builds a customer R&D center to accurately and timely understand customer needs.

Providing excellent services for the customers A

Bl Ty, L2 5 EERH 3 ATEFOAR 2 P RS N E R E A ML AL, R 0/|f|*‘/|j FmEEFT  Product sales
A ERMENRARS B E W S AERRAIT. ANERATRRARFIENERNFER, RERAEFRERE, Rk il
ERHMARORIR, THRETFRSAER, USERSREA IR mENE. : I N e . - -
5 FNBEFRER=EAIR, IR FRREMERR, BRERN5IRIRENER,
Providing high-quality service to customers is the root of communication between enterprises and customers. While actively creating value for : HWRFAEN ER. YRS IRERM, hEIRPERRESNK, B 24 /hBiE
customers, HBIS Group constantly optimizes customer experience, deepens the construction of a customer R&D center, actively improves customer i -
service systems, and enhances the brand value of HBIS with excellent service. D %H&J’N
i HBIS Group actively popularizes product knowledge for customers, assists customers to solve
E difficult problems, and avoids false or misunderstanding propaganda. In view of the difficulties
] such as shortage of supply and limited logistics, HBIS Group will assist customers to lift the risk of
H production suspension and provide 24-hour on-site services.
gFl Eﬂ:ﬁ AREFESE P ER, RREN LB, BR. PEF I EHREFAAATLNET, KE @@j EEIRY  After-sales
q:,t,‘ HANMEREI AL RRINE, EMEARAZRARZE ©100mm BENNREMEL,
Customer R&D FREIEE. FEF 6 MHAPERERG, RAZERAFRNBRART; 1A UEF A FrITEERRSEHR, RARENEFKF, RATFHEE,
Center i, ERETFMESEERFNEGRTBED AL, BIOSEREWISITNHEE HBIS Group actively improves the after-sales service system, actively responds to customer com-
i s e o . plaints, and improves customer satisfaction.
DRIE, NEZERAFERFRERRS R,
Focusing on customer needs, HBIS Group has actively promoted the operation of 9 high-end customer R&D § I .
centers such as Shanghai Electric, Haier and CIMC. The wear-resistant steel jointly developed passed the /— ANEMHEDREEESRNBER 2BE e ™~
achievement certification of Hebei Province, realized the installation and commissioning of the spring coiling HBIS realizes full coverage of strength level of low alloy high-strength steel for BMW case
machine with the largest material diameter of & 100 mm in China, and carried out the construction of 6
user laboratories such as welding and simulation, which greatly supported the research of user application 12 B, ANERAENARE RN ELHENIERATFEIESENEME. TR CRAGOLA RS S =R
technology. In the field of sheet metal forming, professional software is used to form the simulation analysis \’ e o o . — Q; ) o v i i o
method of the part forming based on the material data cards. HBIS Group has established an automobile IRFEAEF, ZERiaEeaENRIFIEREME. mEE, FmtE. RERERSHEZFER. Z=mi
lightweight design and simulation analysis process to provide solutions for more high-end automobile users. BIWF., TEEENHEIESSSIRNEI 210-460MPa SRERI= RATSEBE,

In December, the CR460LA low-alloy high-strength steel, which was customized and developed by Tangsteel Company of HBIS
Group for BMW for the first time and mainly used for making structural parts and reinforcing parts of automaobiles, was successfully
delivered to customers. The product boasts high strength, excellent ductility, and formability, and its performance and surface
quality fully meet customer requirements. The successful development of this product marked the full coverage of BMW low-alloy
high-strength steel supplied by Tangsteel Company with a strength grade of 210-460MPa.

1§|ZE§ Fl FAMERAFZDRERFEANG, BUBFFAHE, 2022 FXFHEE 99.2%, RIFRED
H
s £55 100% 3
Protecting HBIS Group fully protects the basic rights and interests of customers and strengthens its connections with ;
]

;. customers. In 2022, customer satisfaction was 99.2%, and the timely settlement rate of complaints was 100%.
customers’ rights

and interests
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The timely settlement rate

CUSiEe SRS RS- of complaints was 100%

tion was 99.2%
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A TNERERNAE AR EH LR CRAGOLA REZH2H

CR460LA Low-alloy High-strength Steel Customized by Tangsteel Company of HBIS Group for BMW
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GREENER - WORKING TOGETHER TO PROTECT THE
LUCID WATERS AND LUSH MOUNTAINS
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Respecting, adapting to, and protecting nature is essential for building China
into a modern socialist country in all respects. As one of the largest steel material
manufacturers and comprehensive service providers in the world, HBIS Group has
thoroughly implemented Xi Jinping’s thoughts on ecological civilization, always
adhered to the concept of “harmonious coexistence of people, steel, and the
environment”, anchored the goal of “carbon peak and carbon neutrality”, built a 4 "

green development overall layout of “six in one” of green manufacturing, green : ST ; i
industry, green products, green procurement, green logistics and green mines, and ) ! sl I ; b ; —
continuously led the green, sustainable and high-quality development of the steel ! .
industry.
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Responding to the “Dual Carbon” goal

BATREBE /43

Implementing green production

AR BITE e

Thoroughly develop green operation
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Responding to the “Dual Carbon” goal «
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Carbon emission reduction is the most important measure for the steel industry to cope with climate change, and it is also the biggest challenge
for sustainable development. HBIS Group actively explores the effective path to achieve "carbon peak and carbon neutrality", promotes the
development of the hydrogen energy industry, empowers green and low-carbon steel supply chain with technology, and insists on being the
promoter, leader and demonstrator of low-carbon life transformation of the industry.

Sustainability
CHAMPION

<worldsteel

ARSHSTORCHINATTIHIROM N .

) 8 3""1:

)&

A CTREFRRER WK T FHFELRIENESRE IREARMBHELL” TS

HBIS Group won the title of “Sustainability CHAMPION", the highest honor in the field of sustainable development of the world’s steel industry
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track for “hydrogen As a model for the steel industry to take the lead in practicing “green transformation”, HBIS has always
energy” been an advocate and leader of the hydrogen energy industry, accelerating the development of hydrogen

energy. With the goal of “one center, one platform, ten bases, thirty stations, 10,000 vehicles, green and
low-carbon development,” it has comprehensively focused on fields such as hydrogen production, storage
and transportation, hydrogen refueling and hydrogen energy application.

12816 H, ANEKER 120 FMEEETCIRE—H24RE, EEEINRLIRFE
SEFRE DRI o, AOAERMEKE ERES “Boat” MR “S4%” BEN—
BEENEREM, TEEAETIZERBTEHFNMA,

On December 16th, the world’s first 1.2 million t/a hydrogen metallurgy demonstration project of HBIS (Phase
1) was completed to start the safe and smooth continuous production of green DRI products. This marks an
important milestone in the shift from traditional “carbon metallurgy” to new “hydrogen metallurgy” in
world'’s steel history and implies the maturity of green shift in metallurgical techniques.

/ BREHRSEGERATRAZREFHF Zf ﬂ
HBIS Holds the First World Hydrogen Metallurgy Technology Exchange Conference Case

9 A, HANENNERERIAETEARARZERILAN, REEKEXRHBE. TUME. B S
ReekiEll 200 RERRSINT RS, EHWKITULFEMMEE, 5ISHAEMHT LSS MIATEN
IfFo

In September, the inaugural session ofthe
first wWorld Hydrogen Metallurgy Technology
Exchange Conference sponsored by HBIS
was convened in Chongli. More than 200 | A
representatives from relevant state ministries : ‘ . ﬁ “
and commissions, industry associations,
research institutes, universities and iron
and steel enterprises participated in the
conference. The conference facilitated the
green and low-carbon development of the
iron and steel industry while also guiding
and standardizing the efforts toward
standardization in the field of hydrogen
metallurgy.
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The First World Hydrogen Metallurgy Technology Exchange Conference
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f FEIEh, BohEREERTEL %@ ﬂ ?&?ﬂﬁtﬁg*ﬁ FAIMERUMFEARERREELE, TELAHHRMTE WisCarbon FixR#F14F
Creen Transportaon, Starting & few Route offiydrogen fieaw Truck MR fR 8, BAFARGR LT, RURERBIZES SRBIRE, =aBraETmn.
IAIOH = (| b7 Z2RR 42
2022 5, ARMTURARSTNREIEHFDET A, TR WHLGT LR TITE TN SEEBE0EE, Empowering with AR IRRTI SRR S
SEEMAT BoEREMEREENEREERENR@M, ZERTHEELCE, ERRNIMEERE, LHZE digital technology
JtERBAHERE, NERESET AIEHAIE TEEEA, to accurately HBIS Group empowers the development of low-carbon life with digital technology, takes the lead in releasing

d b and constantly improving the WisCarbon carbon neutrality digital platform, and is committed to providing
recuce carbon product carbon footprint verification, product carbon label evaluation and full-process digital solution services

In 2022, HBIS Industrial Tech, HBIS SCM TTie Intelligent Logistics Platform and HBIS Mining Yanshan Iron Mine jointly built a €missions for accurate carbon reduction of steel, upstream and downstream industries and enterprises.
new hydrogen energy heavy truck transportation line, which perfectly solved the problems of anxious cruising range and low
transportation efficiency of electric heavy-duty trucks. It has played an important role in ensuring iron ore transportation during
the environmental emergency response period, especially during the Beijing Winter Olympics since the operation of the hydrogen
energy special line.

WisCarbonihM#BFHFEE

| FIMMREER BB ENRHAGEE TWE RN, WA KRN ARE, BRNAEETS, 2F WAGTAN, RS THRARSEBRE" = N8, 2050FRRENH.
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New Line Hydrogen Refueling Station of Hydrogen Energy Heavy-duty Truck

giﬁ}ﬁgﬂ FIMERARIIRRARNK ™ me L FEITN, MEMEFR. MekEr=rEa FERE
EI“I-';EEHF EHITeE. HFUWIRREN, FATETWESmE CTrace £5,; MESZL “21BE0H°
Whole lifecycle B, XBHBEESTERTN, SETNRGNET BFRINGT R, ERED
carbon emission WEZERAWEISZEIRE, FIEMENRAIBERE—IER, S1ETE “GWN HE¥%,
reduction

HBIS Group has actively explored the whole lifecycle assessment of steel products, conducted a comprehensive
and digital environmental assessment from the lifecycle process of raw material mining and steel production,
and developed a CTrace platform based on steel products. HBIS Group and BMW conducted periodic
evaluations of carbon emission data in a “fully transparent” manner, which included the carbon emission
data of HBIS Limited at every stage from iron ore mining to steel products, and the carbon emission data of
BMW Brilliance from automobile steel to automobile scrapping, so as to cooperate with each other to build a
“green steel” supply chain.

(LU
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CCUS industrial
demonstration
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HBIS Group built the LCA carbon footprint assessment system of products; participated in the collection of
life cycle Inventory (LCI) data of the World Steel Association for three consecutive years. As more than 60% of
the Group’s products went through the LCI of the World Steel Association, it started the data collection work
in 2023, and completed the collection and quality verification of LClI data of Hansteel Company and Wusteel;
started the carbon footprint accounting of products through WisCarbon carbon neutrality digital platform for
the first time. By the end of 2022, HBIS Group completed the carbon footprint accounting of five products of
Hansteel Company, including hot rolling pickling, cold rolling continuous withdrawal, cold rolling galvanizing
and bearing steel of Shigang, and passed the product accounting audit and certification of China Quality
Certification Center and TUV SUD, and issued carbon labels.

2023 F 3 A 26 B, ANEASHHMHAEILREZBNHKIT L CCUS (ZEUHIHBEF A
5577 TIWREHRBESEDN. RIEDY, SEMERARRBESZMEKITI CO, REIF
SETIFANARRASEER, FRRTMRNERLSHIRL. %i’F‘ﬁ’—zu | FARUIPER
BESFZNREIEME, SMWESRS CO, MERRN, BIFES CO, B, SallL,
=i E TR s B a2 RAY CO, #5%Im, 1@ CO, %JEEMSEEIE’\J%—TME%'J%E%&,
AMBFATIWRRH—FBF SFNLEEEIRARERRZ. TIERRAE T §EN,
SRR ERITIL CCUS Pl &R AER, XIEE 2030 FH M A HMETIEN Ao

On March 26, 2023, HBIS Group and BHP Billiton signed a cooperation agreement on CCUS (Carbon Capture,
Utilization and Storage) industrial demonstration project in Beijing. According to the agreement, the system
layout of the demonstration project covers the research technology and path of CO, internal circulation and
cross-industry utilization in the steel industry, and a number of demonstration projects such as carbonization
and resource utilization of 1,000-ton steel slag and carbon capture of blast furnace gas/hot blast stove will
be built to realize the coordinated resource utilization of steel slag and flue gas CO,, high-efficiency and
high-purity recovery of blast furnace gas CO,, produce CO, refined products meeting industrial or food-grade
requirements, open up a high-value utilization route for preparing bacterial protein from CO,, and explore a
scientific, economic and revolutionary technology for the steel industry. The project has formed large-scale
promaotion capability, led and promoted the development and growth of the CCUS industry in the steel industry,
and supported the formation of a million-ton grade scale by 2030.

I onEE  BHP
ERSY (R FLINE

ry CCUS Demonstration Projects
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Signing Ceremony of Collaboration on Steel Industrial CCUS Demonstration Projects
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Implementing green production .

AMEARZRERMBANEFZELTE, MNIFMREARL. SELTEER m‘g
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HBIS Group integrates green and low carbon into the whole process of production 3 1 0 0 1 7 34 =

and operation and ignites green production kinetic energy from many aspects such as

research and development of environmental protection technology, implementation of The total investment in environmental
energy conservation and emission reduction, and construction of a green supply chain. In protection was RMB 3,100,173,400
2022, the total investment in environmental protection was RMB 3,100,173,400.

ANER T E MR ERAR, HITIMRZRARAEN, SRR "I K™ “BlEas” B BIIRRERZIRFITN.
SRREEESENFILFSSR, NANREREETYS, KMHMREERLFERL. AL, ek, FIEATR (R
ERRMHNITR) , MEEENSES, 2EARERTUIMRE A LIE, BWHEX. =, ANHXRITA K.
2022 F, £H 5 MR FAREMBIMRERERRINL, REEREZHEFHNERIMEEEZE M.

HBIS Group has improved the environmental management system, promoted three-level standardization of environmental protection, and
strengthened the awareness of environmental protection “red line”, “bottom line” and “enterprise lifeline” ; established a work list of
environmental factor identification and evaluation, guiding opinions on pollution source management, etc.; used the environmental protection
intelligent management and control platform to realize the proceduralization, normalization and standardization of environmental protection
management; and formulated company-level Emergency Response Plans for Environmental Emergencies and strictly implemented emergency
drills. The Company has carried out the work of creating A in environmental protection in key industries in an all-around way, and Tangsteel
new plant, Hanbao new plant and Shisteel new plant were awarded Grade A. In 2022, all the five tier-one subsidiaries of the Group passed the
environmental management system certification, and no environmental emergencies and major environmental violations occurred.

1¥58hH AMEDRRAR LIRS EEARGFRSHT, BENKTIHME, 2RARER, B
2 WP R R R AT 22,

HBIS Group actively organizes the research and promotion of green technologies, focuses on common and

TEChnO"Ogy key environmental protection technologies in the steel industry, and provides new solutions for enterprise
promotes green transformation and upgrading.
development ; meam  wmms  meen  ewnn o SHEEBTRIMAITTE  eme awme  swen swes

A BIMESRE. Bl B A ERRRARLS, SSIUMATIZHILETIZEeHREE,
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Independent research and development of full-process, automatic and intelligent Al steel scrap quality inspection system,
realizing the leap from manual on-site grading to remote intelligent grading, and strengthening the comprehensive utiliza-
tion of steel scrap
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Technology-enabled Low Carbon Transformation

BEIMETEER.

In November, Zhangxuan Tech and Tenova
jointly developed the internationally
leading technology of “CO, capture + CO,
refining” . After successful application, it
can significantly reduce CO, emissions in
the process, realize CO, turning waste into
wealth, add value and create efficiency,
and provide an implementable solution
for carbon reduction in the steel industry,
which has a leading and exemplary role.

A D CO, HEI

Reduction of CO, emissions
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HBIS Applies “New Three-step Method” to Promote Green Production of High-end Vanadium Products

ARNKEERES “=2K EFRFINNEM L, FEEDRRIRNEARAR, T8 “H=5E mk.

S=EE FHRAEBWERS. TRFR. BoiEES. EFRAREFLE, Ha. &5

Based on the pioneering “three-step method”
for producing vanadium tablets in China, Chengde
Vanadium Titanium has continuously promoted
scientific and technological innovation and upgraded
to build a “new three-step method” production line.
The “new three-step method” production line has
advantages such as high yield, energy conservation
and environmental protection, high level of
automation, and low production costs, bringing
about significant social, economic and environmental
benefits.

A FFIEHR

\ vanadium tablet
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on energy 27.8%,
conservation and

emission reduction

-

HBIS Group has significantly reduced product unit consumption and total energy consumption by using clean
energy, saving water resources, reducing the discharge of “three wastes” and improving the comprehensive
utilization efficiency of resources. In 2022, the utilization rate of solid waste of the Group reached 100%, and
the emissions of sulfur dioxide, smoke dust and nitrogen oxides per ton of steel decreased by 35.7%, 29% and
27.8% respectively compared with the same period of last year.

TAIMER BRI L ESY] ﬁ
Green and Low Carbon Achievements of HBIS Case
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In 2022, three low-carbon cases declared by HBIS, namely, “Building a Green, Intelligent and Branding International Iron and
Steel Plant Based on Metallurgical Process Integration Theory”, “Building a Green and Low-carbon Advanced Special Steel
Short-process Production Enterprise” and “Comprehensive Utilization of Hydrogen Energy Helps the Green Development of Iron
and Steel Enterprises”, were selected into the “Excellent Practice Case of Green and Low-carbon Development of Enterprises in
2022" jointly issued by China Enterprise Confederation and China Enterprise Directors Association. In December, Tangsteel new
plant and Shisteel Company were awarded the “Dual Carbon Best Practice Energy Efficiency Benchmarking Demonstration Plant”
through their advanced environmental protection technology, which significantly improved the comprehensive energy utilization
efficiency and reached the advanced level in the same industry.

A %fﬂ@?ﬂﬁfi’é\ BEE. MR CERRNE T

Tangsteel Company Builds a Green, Intelligent and Branded International Steel Factory

A SEEGAFA NS WEER RIS

Comprehensive Utilization of Hydrogen Energy to Facilitate Green
Development of Steel Enterprises

A ANAEHTISR BRI I‘T%fﬂ%i/)\lﬁfﬁi#ﬂ:ﬂ

Shisteel Company Builds a Green and Low-carbon Advanced
Special Steel Short Process Production Enterprise

J
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Building a green
supply chain
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HBIS Group practices the concept of green procurement, continuously deepens the green and low-carbon
coordinated development of the whole steel industry chain and the whole process, and makes “green” a
bright color in the procurement chain by strengthening control over every link.

6 IREEESENIEE = v e R

Measures of HBIS Group to strengthen green supply chain management

( RtlzafRRRBES, TERERMHERXBER. UEWAER, ?Eﬁﬂ\
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Implement the concept of green and low-carbon development and build a green raw material
procurement chain. Focusing on steel scrap, the Company expands the procurement business
of renewable materials and continuously optimizes the procurement mode of renewable ma-
terials to serve green production in the production line.
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C) Integrate the concept of green procurement into the “source” management, strictly enforce
the environmental protection access standards of suppliers, do a good job in supplier rating,
and cultivate a low-carbon, environmentally friendly and environment-friendly strategic sup-
plier cluster. Adhere to the “threshold” of green channels, and explicitly include environmen-
tal protection standards in the new supplier access standards. Environmental protection re-
quirements are specially set in the supplier evaluation system, and clean production capacity
and 1S014001 environmental system certification become the key to supplier rating.

AN J
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O Accelerate the construction of a green logistics system, require suppliers to use vehicles
or new energy vehicles that meet China VI emission standards to reduce vehicle exhaust

emissions, and select filling vehicles for closed transportation according to the characteris-
tics of bulk materials to avoid dust.
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BMW Becomes the First Customer of HBIS “Green Steel”

848, IMNEASEEDEAEE (TTEREMNKHRESEFESR) , WHHEITER B MERM KR %,

On August 4, HBIS Group and BMW Group signed Memorandum of Cooperation on Building Green Low Carbon Steel Supply
Chain( “MOU" ) to jointly build a green low carbon steel supply chain.

EEEFSTNEAFARITERERMMNAHRBEES FRTREAMNRK
MEMORANDUM OF UNDERSTANDING ON CREATING A GREEN AND LOW-CARBON STEEL SUPPLY CHAIN

A TMERASESEEASE FISFBRMMKHNESIFESSR) , HESFGERMEHRE

HBIS Group and BMW Group signed the Memorandum of Cooperation on Building Green Low-Carbon Steel Supply Chain ( “MOU" ) to jointly build
a green low-carbon steel and iron supply chain

- /

AFBIEE :

Thoroughly develop green operation .

HEBESXHE, HEZFERR, ANEFRFEAMINZELE, BREATILEELEZEBNAEE, FEFAEZBE
BUESH, ENWLWFANRNEEESRKRF, BOTFIFRERE,
Build ecological civilization together and share a green future. HBIS Group adheres to green development from the inside out, advocates

employees to fully implement green office measures, continuously carries out green education activities, pays attention to ecological protection
while developing mines, and carefully guards green homes.

$BEPPLN AMEDRRBATRENAERS, RUAREENATE, BHSEHEAUNL, MR
S NAFHRI. . EAHTEE; BEATSGNT, BEAAHARAKSEA K

FRITEFEFRBEEZHETIKTIRE, TEREBDRE,

HBIS Group actively practices the concept of green office, optimizes and upgrades the smart office platform,
insists on promoting paperless office, and strengthen the management of the procurement, collection and use
of office consumables; urges employees to practice, save water and save energy by selecting water-saving
appliances, turning off lights at hand and other internal control measures of the Group, so as to create a green
office.
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protection
A
HBIS Group attaches great importance to environmental protection « J

education, publicizes the latest environmental protection policies L N
in a timely manner, actively releases publicity videos, conducts H—H, WE “GopRFk =Eh

environmental protection training, and raises employees’ Scan the QR code and watch the
awareness of environmental protection. In 2022, HBIS Group promotional video of “Green Driving the
released promotional videos “Green Driving the Future” and Future”

Symphony of “Ecological Beauty” and “Low-carbon Value”
to create a good atmosphere of saving and protecting the
environment.

e EMBERALSETER, ERAN “FEEMZE" ?@Eﬁﬂﬂ

Photography Solicitation Activity to Feature the “Green and Low-carbon Beauty” of HBIS Case

2022 F, AMART “KREWE FRRTALEED, HWEERER 1,116 ¢, MNFRBERT T HME “R
BEmZE" -

In 2022, HBIS launched a photography solicitation activity on the theme of “Beautiful Steel City”, and received 1,116 photographs,
showing HBIS’s “green and low-carbon beauty” from different angles.

A REWNE” RS

“Beautiful Steel City” Theme Photography
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Guided by “ecological priority and green development”, HBIS Group has integrated the concept of biodiversity
conservation in its development process, reduced the impact of business operations on biodiversity and
ecology, and realized integration with the environment and common prosperity with organisms. It has actively
participated in ecological restoration projects to improve the quality of the ecological environment and
contribute to jointly building a community of life on earth. By the end of 2022, HBIS Mining Baiquan Iron Mine
had completed an ecological restoration and management area of 583,600 square meters, and Miaogou Iron
Mine had completed a cumulative ecological restoration and management area of about 1.2 million square
meters.

e ANRIER B LRI KT RS e R

HBIS Achieves the Industry Leading Level of Green Mine Construction Case

ANRAITE “S+E6 MEAIAMT LBR, TSReV W, 8%F 2022 F, AW LB MAR
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Adhering to the concept of building a modern mine in the new era of “intelligent + green”, HBIS has built a green mine. As of
2022, Heishan Iron Mine and Baiguan Iron Mine of HBIS Mining have been listed in the national green mine list, Zhongguan Iron

Mine has been rated as the top 20 green and high-quality mines in China, and the green mine construction of HBIS Mining has
reached the leading level in the industry.

A ARG EN W

HBIS Green Mines
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MORE INTELLIGENT - DRIVING AN INTELLIGENT FUTURE
WITH TECHNOLOGIES
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Intelligentization is the main direction of the future development of the steel
industry and the general trend. HBIS Group has focused on the strategic task of
digital intelligence development, promoted the information construction, intelligent
development and digital transformation of the Group as a whole, deeply integrated
information technology with the whole process, all factors and all value chains of steel
manufacturing, deeply excavated the potential value of data elements, and promoted
the innovative application of emerging technologies such as intelligent equipment,
machine vision and artificial intelligence , creating a “hard core” of smart enterprises.

BIgE 2 /52

Building intelligence enterprises

EEReT /55

Building intelligent plants

50 - 91



EEEE, BEGIEEERR

More Intelligent - Driving an intelligent future with technologies

P
]
el
s
k=
T

A\

Building intelligence enterprises .
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Leveraging on the internal informatization power of enterprises, HBIS Group has constantly consolidated the cornerstone of digital platform
construction, promoted business process reengineering, formed an integrated management platform for the whole business chain of smart
enterprises, and shaped new development advantages.

HEFS ANERAFMATHE. AE. ATERFH—AEEERR, BRTPRYUFHOLHEFL
g "éu‘, R ‘AN, 2PEM. UBEAE BEATE R, BIgQHRS. WS
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Digital platform

construction HBIS Group has constructed a digital platform for its central digital center utilizing new-generation information
technologies, such as cloud computing, big data, artificial intelligence. Adhering to the principle of “unified
planning, step-by-step implementation, self-centered, independent and controllable”, it has established
sub-platforms for public service, business service, and data service, in addition to the Cloud Computing Center,
facilitating the institution of an intelligent and digital HBIS.
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Public service platform \ _ ™~
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environments under the new situation. \ By implementing information projects such as /
- marketing business management, procurement /
s T \\ business management and logistics business /
~ control, it realizes business control integration /

&) WEBRSTE

/ ﬁ Data service platform

HEEIMRIR, P ERL. FT SR \
B EBIED AR, S'Z?%%ﬂ%é&ik%%ﬁﬂ
NEERKEHFHERES ‘

and fully supports the platform-based
operation of the main steel industry.

It covers cross-departmental and cross-disciplinary data
analysis systems, including overseas sectors, industrial
\ finance and emerging industries, and supports the /
\ business decisions and digital management needs of /
the business departments of the Group at all levels.
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Intelligent Production Line of WeShyper Industrial Internet Platform

CIDEE
FEEGHFEFEES

WA T B A M H L4

FEIFE, BATHRA WisCarbon IBPHIMFATE IME, 353% 2022
PEEFHFEFEES "CIFRERRE" “%5iE,
FEARIEIE, LABERRD

SRR g%za%% \

I WisCarbon BrHRF1F &3R5k 2022 FEEFRSFEFER R 0FT R RE

HBIS WisCarbon Carbon Neutrality Platform won the Innovation Achievement Award of 2022 China International Digital Economy Expo
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More Intelligent - Driving an intelligent future with technologies HBIS 2022 Sustainability Report

ﬂ%iﬂ*i SINEFILL “BEEHER “CEYRER SEENmMBBREHIFE, BER *T‘ﬂ: uﬁb
=8 8eL)

His SN, MUGTHAR, BEABEH WASLS, REBTHBENSHUESR ‘ A
BUSINess Drocess SR, BURBES. BE. RS, HUBSFELEFZERERVBIEER.
re—engineFZering Focusing on the construction of information projects such as “Intelligent marketing control” and Bu i lding intElligent pla nts C y

“Intelligent logistics control”, HBIS Group has improved system functions, optimized operation and
maintenance systems, focused on supporting marketing, logistics and other businesses, deeply
tapped market potential and optimized customer service systems, and established data links

connecting all levels of enterprise production and operation such as production, management, ﬂ%m%%ﬂ*&?ﬂ?@%ﬁﬁ%ﬁ@?ﬁ@%, @ﬂ%%%‘ﬁgﬁ iﬁéﬂéﬂ{$f?s %E\%QE&*EHE\ ?TE%EDQE%UIEH_T;EIF, 7F|i‘Fr
service and supply chain.

HEFEE RERIIS R ERVER IR, TRREERTT L RETSSILE RE TR A, BBUHLR.

HBIS Group actively grasps the new trend of intelligent development, continuously promotes the construction of an intelligent manufacturing
matrix by improving the intelligent manufacturing organization system, focusing on intelligent technology research and development, and
building intelligent manufacturing demonstration factories, so as to empower the steel industry to continuously achieve new improvement in
intelligence and green development.

AR TR LT
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Basic Information Service Collaboration Platform

S s — — — AT A AL IO % =0 W
A EREHEERCEMEN A —SUEEMNERETE A 2RE P RIERFUTARG
The first fully qualified operational network freight platform in China - TTie Intelligent Logistics The world's first full-process digital unmanned stockyard

Network Freight Platform
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More Intelligent - Driving an intelligent future with technologies

TiREit.
bR 53]
Top-level design

and system
planning

REFRAR
%3

Intelligent
technology
research and
development

AMERAFIE CANERA~LERMRATEIAE (2021-2023 F) ) , WEABREWE
IRIRLLE, T E S RIS R BRALREN, BITERHSTRE XN EFES EIERIE,
TRIEEE BERIE TIRIMA B

HBIS Group formulated the Action Plan for Intelligent Improvement of Production Line of HBIS Group (2027-2023)
to describe the road map for Intelligent enterprise construction. Improved organizational structure of intelligent

manufacturing at all levels continuously, revised relevant rules and regulations and management processes in
the field of intelligent manufacturing, and ensured the smooth development of intelligent manufacturing.

AN Z R BRGNS E R XRIA T, BIWAEE. ALEE. TIEEKN
FUFRASWHRENSRIZER SN E EFERAHTOIFMAR, HEFERZS T HE

REBINASE, NASTIEEHNSRESRE. 2U5. £ROERG R
2022 F, AMEF 56+ BREWHITWEX" “TIHFELEEERRSL F6 TUIRARR
Nt “BleIhE" BaERIERANBRAIZE, UKIMILITIART,

HBIS Group closely focuses on the key areas and key links of steel manufacturing and carries out innovative
research on intelligent manufacturing technologies integrating steel manufacturing processes and digital
technologies, such as big data, artificial intelligence, and industrial Internet, and develops the application
and promotion of intelligent technologies in various typical industrial scenarios of the manufacturing process.
providing full-process, full-service and full-scenario solutions for intelligent manufacturing in metallurgical
industry. In 2022, six technical achievements such as the “5G + Intelligent Steel Industrial Park” and “Industrial
Digital Twin Management System” of HBIS Digital Tech were selected into the “Innovation China” intelligent
manufacturing technology application case library, setting an industry benchmark with strength.

SNBSS FILES 2| 2B | &23

-15.'5?::

1 7'|53§HL

@ PEM |

A SGEEIN

5G Smart Factory
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FENE BER N AT & 5 A %W—ﬁ\

R&D and Application of Intelligent Steelmaking Technology in Tangsteel Company Case

BEMAB B ERE T HIF2ERENRANERFL, RIRAREGHNTZERKMR, FaMEEGITEAR
MBTEEIEHIEA, REBFEFRES TZIENREXRR, SMRFRXEARK. TALFL BEIHN. T
AHE. NS AR —REFERNFZORA, FREIPEEEIRTEA.

Tangsteel Company has independently developed a fully-intelligent converter steelmaking technology, which integrates the
knowledge of steelmaking process experts and combines visual image analysis technology and multiple intelligent control
technologies. The technology deeply analyzes the internal relationship between production data and technological processes and
integrates core technologies such as unmanned iron mixing, unmanned feeding, automatic tapping, unmanned slagging, robot
temperature measurement sampling and one-button automatic steelmaking to form the fully-intelligent converter steelmaking
technology.

A RIPSBRRIFTMRA

Fully-intelligent Converter Steelmaking Technology
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T ANMERARRRERNK L Z2REEEFIETELIN , LN T LS sEHEM T,
i Bal, BN, AW, AW k. ARAKF4DI . 5P IRANETEHEEFETTE

kS = N == 3| G T A \A.n |
- TrARBESR, BRENETES “BPT CLER,
faCtory HBIS Group actively builds an intelligent manufacturing demonstration factory for the whole process of steel
construction process and sets a new model of intelligent manufacturing in the steel industry. At present, four factories and
five scenes including Tangsteel Company, Shisteel Company, HBIS Mining and Chengde Vanadium Titanium
have been selected as intelligent manufacturing demonstration factories and excellent scenes by the Ministry
of Industry and Information Technology, and Shisteel Company has been selected as “Digital Pilot” enterprise
list of the Ministry of Industry and Information Technology.

e BRefEn eI —EW == N

Intelligent Manufacturing Demonstration Plant - Tangsteel Case

BWARERI ZRLATREF NIZICEM, UENBAHSEFRE-LF—RENDR—EH—NER
MAER, LB, oitE. AR ATERFIRASHAHNKFIERENRAERSNELRRET, 2HE
FHEIEIIE. 2MNEERE. DWRRIENERNKT, WEEEREE. TIl . SREKT AR5
FIEHR, BARKFRRITIAS . 2022 F, ENRNARNEERTEBEEREETI .

The construction of the intelligent factory in Tangsteel Company is based on metallurgical process theory, aiming at realizing the
optimal function-structure-efficiency of the overall manufacturing production process-process-device, taking the deep integration
of new technologies such as the Internet of Things, cloud computing, big data and artificial intelligence with an advanced steel
manufacturing process as the basic path, comprehensively improving the intelligent level of the manufacturing process, whole
supply chain management and control, analysis and decision-making process, and building an intelligent manufacturing system
integrating intelligent equipment, intelligent factory and intelligent interconnection. In 2022, Tangsteel Company was selected as
the intelligent manufacturing demonstration factory of the Ministry of Industry and Information Technology.

I
N\ '
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o \© 7
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A SRR EREEEREI

High-end Steel Intelligent Manufacturing Demonstration Factory

>
BEEEAKE _

Intelligent unmanned crane
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Case

BRefEREL —AaW =) R

Intelligent Manufacturing Demonstration Plant - Shisteel

BWMABKATHWE EEFLH WeShyper TWEEXMF &, M TREHE. £ RE. ¥R, X8, &E. 88K,
MR, Z2F “niE. 25, 2R%. 28, 2XR° FeEnERNERfEReIl , t2EER
MABEBIRZIET AIRRANEN, EBTIERNTERAES, 2ERATEL NERASHEIANEE
$o 2021 &, AMABNEERTEBEEEFIESREI, 2022 F, NEERIES “HFam” &g,

Leveraging on the WeShyper industrial Internet platform independently researched and developed by HBIS, Shisteel Company
has built a green short-process special steel intelligent manufacturing demonstration factory covering sales, production, quality,
logistics, procurement, equipment, energy, environmental protection, safety and other aspects of “full process, full business, all
levels, full connectivity and all-weather”. While comprehensively supporting the significant improvement of various technical and
economic indicators of Shisteel Company, Comprehensively improve the capability reuse and continuous iteration capabilities of
demonstration factories. In 2021, Shisteel Company was selected as an intelligent manufacturing demonstration factory by the
Ministry of Industry and Information Technology. In 2022, it was included in the list of “Digital Navigation” enterprises by the
Ministry of Industry and Information Technology.

A FEIDRIENE ISR BT
Green Short-Process Special Steel Intelligent Manufacturing Demon-
stration Factory

A oReRE

Panorama of Shisteel Company /
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MORE RELIABLE - WORKING TOGETHER FOR WIN-WIN
RESULTS

DEER, EER. ANERAILEERNEEERR, NET KEMRYREILR
F;, REARERTARES. WAOERNLESE, BFLETRFTIVAFERNE
F, REAQTRERN, WESEMNIE MN585E TEANGRE, WPRTRK,
5&M@EBXAE—FEK. —FAEd. - AEELXEAR, #HE IV aFELRE,

As long as we share the same intentions, everything we plan can be achieved. HBIS Group is
consolidating and expanding its leading advantage in international development by focusing
on the domestic market while facing the world. The Company always firmly implements
an open, inclusive, and win-win cooperation strategy, cooperating with upstream and
downstream industry partners. It adheres to the principles of fairness and good faith and
builds a responsible supply chain. It strengthens the protection of employees’basic rights and
interests, fosters their growth, works together with all stakeholders to build, strive, and enjoy
development achievements, and promotes the sustainable development of the enterprise.

HE “—F K / 62

Cooperating in building the Belt and Road

VNS / 67

Strengthening strategic partnerships

A RN 5E /70

Responsible supply chain

pYL G THME /T2

Realizing employee value
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More Reliable-Working Together for Win-win Results

3 «___ - phY
2 "—H iR o
Cooperating in building the Belt and Road « y

£

I

Hig “—H—K BEZBAHEFEZERMTIBZE, ANEFRBARRFSERGEERRELT, HFEAEERNXE
KIEEESREN “AWENE" ; BARRE AR, FEmAib. SXea” , g meill. REBUR.
RHEFRIERIRIER, RAERTHANKEESN—KEBER,

Cooperating in building the Belt and Road provides us with an opportunity for common prosperity. HBIS Group always adheres to the same
direction as the national strategy and continues to provide higher quality "HBIS Manufacturing" for the construction of countries and regions along

the route. It always adheres to the principle of "localization of employment, interests and culture’, plays an active role in increasing employment,
providing tax revenue and promoting the economy, and becomes a golden business card active on the world steel stage.

pEAs 3190/ S ANERRRE “eXRERRE. 2RETY. eNREER” SBEL, £ —H R
Y2 BEERERLNE T AW Ak, AWEN. ANES =AM ETE. RE&H
HIRERRE, RARIMEN LR, LIFHEHENE, Il #HVEMEARSRE

Deeply operating
overseas business s E, MEREERMCEERSNNEEUANERTESIENILE 2,

In accordance with the strategic positioning of “global resources, global markets and global customers”,
HBIS Group has focused on implementing three major strategic support projects in countries along the Belt
and Road: HBIS PMC Mining, HBIS Serbia and HBIS DITH. HBIS Group has consolidated overseas resource
guarantee, deepened the development of overseas enterprises, given full play to strategic synergy value,
promoted the optimization and upgrading of the industrial chain and supply chain and green and low-carbon
transformation, and continued to be the vanguard force of China’s most international steel enterprises and
international capacity cooperation.
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HE 2022 FIK, ANERREEEIINES. EREL 70 2R, FHEEBIIMNEFEE 100 237T, BHRTLH1I3IAA,
L ELL B 99.8%, L (REFRENEKI T EIRMUERMEE L,
By the end of 2022, HBIS Group had more than 70 overseas participating and holding enterprises, controlled and operated more than USD 10

billion of overseas assets, about 13,000 overseas employees, and 99.8% of localized employment, and continued to maintain its position as a
leader in the international development of China’s steel industry.

4 N

WEEINS. ERE 7R EEEINAFTE

7055 =100 ¢

More than 70 overseas
participating and holding
enterprises

Operated more than USD 10
billion of overseas assets

BINRTEY

1.3 5.

@ A 4K B2 1R EL 151

99.8«

99.8% of localized employment

About 13,000 overseas
employees

SAIEMZESEN  HBIS Serbia

EseZig “RUNASENEZETRIARKINT” BIf, FEMARRERAN, FEARNMERIFHN. 2022 FERFR
RAMBRNER, RIGE/REIL IPPC IMRIEH,

Focusing on the goal of building a “leading green and energy-saving modern factory in Europe”, HBIS Serbia has continuously increased
investment in environmental protection, and achieved good results in green upgrading. In 2022, key environmental protection improvement
projects were put into use and obtained the Environmental Protection Certificate of IPPC in Serbia.

l |

SASRREIIER Mk HBIS PMC Mining

BEANBESZEMNS, EFERREANE. NEMRRELRE, NHEEEERE, #ARFBRFLEFE K. 2022 F
BRAREE RERE R

The Company has continuously consolidated its business advantages, tackled key production problems to improve efficiency, improved
logistics capacity and shipment, optimized measures to reduce costs, and continued to maintain a good development momentum. In 2022, it
won the honor of “Best Employer” in South Africa again.

SAIEN{EE HBIS DITH

REHEHFEFREZTWH, IRIMSIKHNEEENE, fE2

R RE AT, 2022 ERETBE S BETTAR B -
FRIANIE, =5 Makstil Ptk BRFREIL S EHI “SEIR G DUFERCO INTERNATIONAL TRADING HOLDING SA (GROUP)
J?—% fé” \7€o Bronze medal

as a recognition of their EcoVadis Rating

-SEPTEMBER 2022

The Company steadily promoted the diversification of its business products, -
seized the opportunity of reshaping the global supply chain, and maintained ‘“°"§
a high level of operating performance. In 2022, HBIS DITH won the bronze eco-,qé.%,

Sustainabiil
e

medal certification of its Ecovadis sustainability rating, and the DITH Makstil
Plant won the “Best Occupational Health and Safety” Award in North
Macedonia again.

A IINEE IR AR B EPRTRIERIAE
Dufercon International Trading Holding SA (HBIS DITH) has been

awarded a Bronze medal as a recognition of their EcoVadis
sustainability rating
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Contribute to the
local community

SAIEMZESN HBIS Serbia

EfEH,

More Reliable-Working Together for Win-win Results

HBATTRLR

ANEFAFIEELRRN, FEHZMNIER, AXFIAMISFIEKNEN, XOXMRT,
BHHKRRE, SUHEHZERERR, BEUEATENFEEIER,
HBIS Group adheres to the concept of mutual benefits, co-creation and sharing. While supporting local

economic growth, it cares for local employees, helps community development, shares development
achievements with partners, and establishes a responsible Chinese corporate image.

NLTA0R0FEISRIFLABNFEILE, BIRERIBKESEPEFTENRT, UKAR
TFLRBRFE,

Distributed New Year's gift packs to 1,740 children of employees aged from 0 to 10, helped employees in need through the
Company’s Employees Assistance Fund, and awarded scholarships to employees’ children.

HASXFNREREAFAFESNERRESR, AFEAEANIEEN HEEITEN, RERERX
R OBIEYI

Financed the participation of university students from the University of Belgrade in international competitions, donated
computers to the emergency management department in Smederevo and supplies to the Smederevo Health Center.

HBIS DITH

Makstil FiR/~ HE R UM AT ) LEDFRMERILOE, 2022 4 BRI HEHTUEELIER A /M.

DITH Makstil Plant financed the renovation of the oncology department of the local university’s children’s clinic, which was put
into operation in April 2022, witnessed by the Prime Minister of North Macedonia.

BEPARABHAXFWARKEGEREIFENEEFRIPAR, FRMMBEFEER, AERPEFMR

DITH Middle East provided funding and support to a non-profit marine conservation organization in the United Arab Emirates to
conduct coral reef regeneration activities and contribute to ocean protection.
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SAIEMEgAER Ml HBIS PMC Mining

© FEREEKREE

FRAME, XFEWRTRIVER,

Conducted workshop skills training and other enhancement projects to support the career development of employees in
enterprises.

®© FHHXEIKE, ZFHEXKERE; KEZILEIF Selwane MERY. RptEd FRUME, &
A E R 100 Z kI,
Organized community soccer tournaments to support community health; Invested in the construction of agricultural projects

such as the Selwane village farm and fruit and oil extraction plant in South Africa, which could provide more than 100 local
jobs every year.
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Employees of HBIS PMC Mining

-
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FIMEMREBMEE S EFF AT I BRE ES
f HBIS Serbia Winning EU and UNDP Award Case \

2023 F4), AMEWREHFRNE “BARARKBILHESR RERBMNKSEF R HBFKHSMANIR
FRES, ANENEHE—RIFHROP AR, WORRFDEE T ANENETERETZEREPRENER
507, URAERET A RBRENBLHBE RIS .

At the beginning of 2023, HBIS Serbia won the Award of EU & UNDP with its green environmental protection project “Modern
Technology for Dust Reduction Project” and the Company has become the only Chinese enterprise winning this award. This Award
fully affirmed the wisdom and creativity contributed by HBIS Serbia in Serbia’s green development and its active efforts for the
health and well-being of the Serbian people.
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MH uuoHom 6 1 Bnapom Lieajuap ApCTEO 33WITHTE MMUEOTHE CPeAMHE
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‘ ‘3 MHOBATUBHO peluetbe ; =45/
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HBIS Serbia won the Award of EU & UNDP
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Strengthening strategic partnerships « y

FREEARE, ENKENEIR. ANEEAFHMESEREN. TURIMMENEERR, BIMERE. &517
WARERN, HEIWKTUIFRERARE; MERSHA. AFEL. SRFSHUAFHNHEEEIE, FRGELR ¥
RE” .

HBIS Group expands the network of cooperative friends and injects new impetus into development. HBIS Group has continuously strengthened
cooperation and exchanges with partners at home and abroad, inside and outside the industry, and promoted the sustainable and healthy
development of the steel industry through standard formulation and participation in industry organizations. It has strengthened strategic
cooperation with the government, excellent enterprises, universities and other partners to open up a "new dimension" of win-win cooperation.

ﬂj]jj'lﬂ'ﬁ ANER SRR, S5REHBEIT, FHRAREEMS, AEHNKT
Mk WA SRR REATRESE S,
Driving the global HBIS Group resonates with the times, strides alongside the strong, continuously enhances its brand

influence and fulfills its responsibility and commitment to promote sustainable development in the

steel indUStry steel industry.

forward

2022 &, AMERABAMBTILRBEHE >‘Q

Measures of HBIS to support the development of the steel industry in 2022 =

y IIAHFRMMZAZR S (TECO) M LCA ERA, RS FWHIT M
EERRRTIEINAE;

¢ Join the Technical Committee of the World Steel Association (TECO) and the LCA Experts
i Group in 2022 to enhance the global understanding of HBIS Group's low-carbon efforts;

bl IR, da. BEASFIENGSER, FRESBURAENE (7 |
BELRES) ;

i Be authorized to sign world steel’s Sustainability Charter due to its exceptional
i performance in the environmental, social, management, and economic fields;

b | “LCA#ENEE DRIMEESF LB @R M “BREATBIIE |
HINE” FMAMRENEERANE 138 “Steelie” %;

HBIS's Promote the Carbon Emission Reduction of Whole Value Chain of Hydrogen-based
DRI by LCA Project and High Skilled Talents Training Centre Project entered the shortlist of
i Worldsteel 13th “Steelie” Award;

p | RIRBSIERSITE, 5. S5FEERMMTE 1 . BRINE 7 I

worldsteel

A RSB RN AT AT 4 T, SRR 4 T, EAARE 4 T, i
(AR REE) i :
HBIS Signs the World steel’s Sustainability Actively participated in the preparation of standards, presided over and participated in the

formulation of 1 international standard, 7 national standards, 4 industry standards, 4 local
i standards and 4 group standards.

Charter
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More Reliable-Working Together for Win-win Results

5§§%ﬁ1ﬁ FAIRMERARRSEA. BRMIBEL. SREFSHUFAREBEE, TEaRhEaH=
striding alongside BETA, BFESEEANAENEE,
the strong

HBIS Group has been actively engaging in strategic cooperation with governments, exceptional domestic
and foreign companies, universities, and other partners to establish a high-quality platform for sharing and
cooperation and co-write a mutually beneficial and win-win cooperation new chapter.

-

5HAF Cooperating with the government f’,;%’

Tt E S MHESEBHx 8 EH
BRI TR ETNERS EEY {1Ik

éi:u IR Cx | % E
,,\mf@igem%...,; g%ilghkﬁ"ﬂ B

S5t EESHIRTEEHFRH BB RER BRI S (FHX

HBIS Signing a Strategic Cooperation Agreement with the Department of Ecology and
Environment of Hebei Province to Jointly Promote Low-carbon and High-quality Development

~~ . v - T/ //""

B EEIT LR [ IRRE  (Qh) tEdk ok

HBIS GROUP

CHINA DEVELOPMENT BANK

S B A

THE EXPORT-IMPORT BANK OF CHINA

IR EN

- LLAE LT

—

ERALRIT. REBHEORITZIMERAREARNEELINR

Signing Ceremony for Supporting HBIS Group's Transformation and Upgrading Project by China
Development Bank and Export-Import Bank of China
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/ 558 Cooperating with universities IEEE‘[ \

AR RBaELT

HBIS GROUP CO..LTD.

5T KRITE & BIFESE

Create a model of university-enterprise cooperation with Harbin Institute of Technology

aie
f 5l cooperating with enterprises ERe \
51k Cooperating P e

s SIEMENS

w1k g i 1ok é."A ﬂ; ﬁ 7‘ "g@ﬁﬁﬁﬁﬁ&’*{’gﬁﬂ‘t

a m:.. ?ﬁ.a 3
i

S5NEARBH T RUSUHLASEESR, SANFEZBAFESR, 2ERUEAFHRERL
ENSFMRARNA. BFHEESFTEY KE&F  &51F

HBIS Signing a Memorandum Of Understanding with Midea HBIS Signing @ Memorandum of Cooperation with Siemens to
Group To Further Deepen Comprehensive Cooperation in Various Comprehensively Deepen Digital and Low-Carbon Cooperation
Fields and Expand Cooperation in The Fields of Research and

Application of Steel Materials and Digital Operations
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Responsible supply chain =1

O'__E

AWEFRAMEZLE. AFRFNATRAZREN, FTEHNENERIR, MRHNEEE, RESRHNENE,
SRR, BHEKASEH-NE,

Adhering to the principles of honest management, fair competition and fair trade, HBIS Group constantly improves the construction of the supply
chain system, strengthens supply chain management, deeply excavates the value of the supply chain, creates sunshine procurement, and strives
to build a responsible supply chain.

TN ELETS INGEXT AR A R E AR E IR, ERIBRITVEN NG EREMIREZFTIE, MRRMEIE:
HBIS Group has strengthened procurement management by strengthening bidding management for its member enterprises,
publicizing bidding laws and regulations and stabilizing supply channels:

£

ASEIBAIR R AIE, AR S5&RAHNETFANEFA FEMEAMR. H(IFET
MHER @M, EEINE%E BE1E, BoRABDRYE M BEFE, REMN
—BEEYH ST RER miEE L, KMELH RiE, HERNIMERE,

i M RIF LR IR X5 #t, TEERESNHENEE Consolidate the advantageous

1l:I 7SN J: 1% Hﬁ 15} __| gi 1’5 %_L

/)IL*EE'ZE y A

Standardize the bidding and
purchasing process, select key
varieties of raw fuel, upload key
information such as material
varieties, quality indicators, prices
and month-on-month decline to
the joint-stock company as soon
as possible after bidding, and
strengthen short-process sunshine
control.

Bra,

Cooperate with the Group's supply
chain platform and subsidiaries to
launch the contracts for separate
materials collected by branches,
realize online approval, and build
a convenient and efficient supply
chain management platform.

customer base that matches the
size and status of the Group,
stabilize the supply channels, and
ensure a rigid supply guarantee.
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HBIS Cooperated with Xingtai City to Establish Xingtai TIETIE Supply Chain Management Co., Ltd. Case
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On August 9th, the unveiling ceremony of Xingtai TIETIE Supply Chain Management Co., Ltd. was held in Xingtai, marking the
beginning of a new stage of strategic cooperation between the two parties. The company has fully relied on the advantages of the
HBIS brand, products, technology and talents and Xingtai characteristic industrial cluster, built an open and shared social public
service platform that met the needs of the Xingtai industrial cluster, provided enterprises with online product sales, intelligent
logistics and other services, and built a model project of “Conglomerate + local government + industrial cluster” to promote the
high-quality development of the local economy.
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Unveiling Ceremony of Xingtai TIETIE Supply Chain Management Co., Ltd.
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Employees are the unrepeatable competitiveness of enterprises. HBIS Group attaches importance to and continuously strengthens the
maintenance of employees' basic rights and interests; helps employees grow into talents by smoothing employee development channels and
improving employee training systems; cares for employees' lives and creates a relaxed and harmonious working atmosphere for employees;
pays attention to the safety of employees in production, lets everyone work with peace of mind and live happily, and ensures the sustainable
development of human resources.

FEGT AMERAT BT (FanE) (FohaRE) (KRIFoRIPRRIME) FEREM,
WL BRRIEFERANELSRFIFZ THFIFHEAL, ELENK. KR TARLRIPES
FERER NG, BAOTFARTITEMERE. BREXRNFHER, 202F, ZTE

Protecting the
rights and interests #7999,807 A, Hef, ZMATHEL 14%,

of employees
HBIS Group strictly abides by the Labor Law, Labor Contract Law, Special Rules for Protection of Female

Employees and other laws and regulations, resolutely opposes any form of illegal employment such as child
labor and forced labor, protects employees’ rights and interests in many aspects such as working hours,
vacations and personal privacy protection, and is committed to creating harmonious, healthy, stable and
win-win labor relations for employees. In 2022, the total number of employees was 99,807, of which 14% were
female employees.

/ It::p K
'1 %& ; HRFERTRASTESTUBNATFAENHE, NRATHESTEE, ATEH
BIBR IR,

The Group adheres to the employment principle of no difference in gender, ethnicity, belief and age,
ensures that the recruitment process is compliant and standardized, ensures that all employees enjoy
various rights and interests and fair and just treatment according to law, and creates a diversified,
inclusive, fair and transparent workplace environment for employees.
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Fair employment
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HBIS Group focuses on the
technology upgrading strategy and
constructs a salary incentive system
oriented by value contribution.
The Company deepens the reform
of the remuneration distribution
system, adopts the strategy of
the differentiated salary level,
and establishes the salary
system of core talents with a
market competitive advantage. It
implements performance appraisal
and excess benefit sharing for all
employees and shares enterprise
development achievements with
employees.
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The Group has implemented the
national standard working hour
system, and its employees are
entitled to rest days, holidays,
paid vacations, and other types
of leave stipulated by national
laws, regulations, and the Group'’s
policies. Overtime and holiday
wages for employees are paid in
accordance with national policies
and the Group's regulations.
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The Group strictly adheres to the
Labor Law and pays employees
their full remunerations on time.
It also complies with relevant
national social security laws and
regulations by fully and punctually
paying various social insurance
and housing provident fund
fees for employees. Moreover, in
some subsidiaries, the Group has
established an enterprise pension
system to further enhance the
social security level of employees,
thus fostering their trust and sense
of belonging.
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B, 2022 F, ANEFATAERERRTASE 100%.
E;_";E;IE HBIS Group has eamestly improved the constrgction of a democratic managemer_lt system, strictly abide_d
—— by the Implementation Measures for Democratic Management of HBIS Group, and improved the democratic

management system with the Congress of Workers and Staff as the basic form. It has conscientiously
management implemented a number of democratic management measures such as the Chairman and General Manager
Liaison System, Company Leader Reception Day System, General Manager E-mail, Labor Union President E-mail,
etc. to protect employees’ rights to know, participate, express and supervise. In 2022, the membership rate of
on-the-job regular employees of HBIS Group's labor union reached 100%.
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HBIS GROUP
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The First Session of the Third Congress of Workers and Staff of HBIS Group
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Building a growth I RIEEN TR,

platform
By continuously building a diversified training system and a scientific and smooth promotion mechanism, HBIS
Group further stimulates the enthusiasm, initiative and creativity of employees to make contributions based
on their posts, and better plays the role of the main force in the new journey of transformation, upgrading and
high-quality development of the Group.
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Conducting employee training
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HBIS Group carries out personnel training at different levels, promotes the growth of cadres and talents, endows scientific and technological
talents with the strength and confidence to walk in the forefront, and constructs a system for the formation and promotion of high-skilled talents,
which provides strong talent support for building the most competitive iron and steel enterprises. By 2022, HBIS Group has trained 17 national
technical experts, 35 national steel industry technical experts, 81 Hebei technical experts, and 674 gold medal workers, technical pacesetters and
technical experts of HBIS Group.
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‘\\ "J/ ,,’ Management talents: HBIS Group has selected outstanding young cadres to further
. .- their education through training at universities such as Tsinghua University, Zhejiang

University, and Shanghai Jiaotong University. It carried out targeted and customized
training for various young professionals with the help of innovative platforms such as
HBIS Dongda Industrial & Technological Research Institute.
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1 0) h Technical talents: HBIS Group has built a “global collaborative innovation platform”,

A < set up entity R&D centers with professional scientific research institutions at home
s and abroad, and vigorously trained professional and technical talents with project

cooperation as the carrier.
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\ 5@ [ Skilled talents: HBIS Group has built a training platform for skilled talents, and sped up

b i the training and training of skilled talents based on the “HBIS Cup” vocational skills

competitions.
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International talents: HBIS Group has closely followed the globalization process, and

B, -7 selected business backbones to study and practice in overseas enterprises of HBIS Group;
1 sent young talents to participate in worldwide exchanges through international platforms

such as HBIS & UQ Innovation Center for Sustainable Steel and World Steel Association.
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HBIS Group has broadened the employment channels, established a three-channel talent development mechanism of “management,

technology and skills”, provided employees with equal development opportunities, and achieved a win-win situation of enterprise development,
team progress and personal growth.

A IR E+-E2ERKTI R A

Opening Ceremony of the Tenth National steel industry Vocational Skills Competition of “HBIS Cup”
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Having formulated the Opinions on
Accelerating the Younger Cadres,
accompanied with implementation

SKhE “REFFE, FHAERY”,
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Having implemented the principle
of “last-class adjustment and
resignation for incompetence”, with
establishment of an employment
orientation of “promoting the
capable, rewarding the superior,
demoting the mediocre, and
eliminating the inferior”.
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Having improved the evaluation
system, carried out the “skills
upgrading action” and “skills
strengthening enterprise action”,
actively carried out the skill level
identification work, and smoothed
the growth channel of technical
personnel.

of the “four batches” training plan -
for young cadres, and promotion of )
the younger cadres of the Group.
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Group Holding Youth “Five Small” Innovation and Efficiency Creation Activities
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“Star of Tomorrow” Digital Developer Competition

Han Penglong, an employee of HBIS, defeated the contestants from Europe
America, West Asia and East Asia and won the world championship of the
professional group of the 17th Steelchalleng he World Steel Association

“Mission and Dream” English Contest
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Caring for
employees’ life

More Reliable-Working Together for Win-win Results
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Youth Care Project - Dumpling-Making Activities Youth Care Project - Basketball Competition

A STKELLE

Employee Long-distance Running Competition
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HBIS Group pays close attention to the work and life of employees, attaches great importance to the physical and mental health of employees,
strengthens occupational health management, regularly organizes physical examinations of employees, and strengthens psychological
counseling; continues to promate the practical activities of “I do practical things for the masses”, helps employees in difficulty, and cares for the
lives of female employees and retirees; organizes colorful cultural and sports activities, and strives to create a warm and humanized workplace
environment for employees. In 2022, trade unions at all levels of HBIS Group invested more than RMB 20 million to carry out activities of caring for
employees and provided financial assistance to 338 employees’ children.

A RATHOAILESE

Employee Tug-of-war Contest

A BTHESRR

Employees-formed Band

A BEERREOBEER

Youth Friendship Activities
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Ensuring work
safety

More Reliable-Working Together for Win-win Results
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HBIS Group firmly adheres to the concept of safe development, improves the work safety management system,
strengthens the investigation of potential safety hazards, promotes the work safety culture, and escorts the
high-quality development of the Group with a solid safety defense line. In 2022, the Central Committee of the
Communist Youth League and the Emergency Management Department jointly announced the list of “2022
National Youth Work Safety Demonstration Posts”, and the rolling workshop of Line 2050 of the Hot Rolling
Division of Tangsteel Company, the water supply workshop of Hanbao Energy Center of Hansteel Company, the
maintenance operation area of Chengde Vanadium Titanium Logistics Co., Ltd., and the well mining blasting
post of Shirengou Iron Mine Mining Operation Area of HBIS Mining were recognized as “2022 National Youth
Work Safety Demonstration Posts” .
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Safety management
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By issuing the key points of annual safety work, HBIS Group has organized to sign the responsibility
statement of annual production safety objectives with subsidiaries and branches, convenes measures
such as safety committee, production safety dispatching meeting, supervision and inspection, etc.,
and compacted the production safety responsibilities layer by layer; assisted key units of work safety,
improved the safety management ability of operation heads, promotes the construction of intelligent
safety informatization platform and other measures to improve safety management efficiency;
improved and optimized the emergency management mechanism, and promoted the construction of
safety standardization enterprises.
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Potential risk identification
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By carrying out activities such as “Three-year Action for Special Rectification of Work Safety’, “Clearance
in 100 Days” and “Major Investigation and Major Rectification”, HBIS Group pays close attention
to accident-prone and frequent links such as hazardous chemicals management, major risk parts,
and dangerous operations, carefully and comprehensively investigates potential safety hazards,
strengthens the investigation, governance and supervision of potential safety hazards in combination
with the data of dual prevention informatization system of intelligent safety information platform,
fundamentally eliminates potential accidents, and ensures the continuous stability of work safety
situations.
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Safety Culture
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Taking the opportunity of “Safety Activity Month” and “Firefighting Activity Month”, HBIS Group has
organized safety training, emergency drills, safety knowledge competitions and other activities for
employees to continuously improve and standardize their work safety quality and safety awareness.
In 2022, the coverage rate of work safety training, employee physical examination and health records,
special operation personnel with certificates, and three-level safety education for new employees
were all ensured to be 100%.
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Fire Protection Publicity Activities
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HBIS Safety Theme Comic Show “National Youth Work Safety Demonstration Post”

A EFREERVRIRK

Emergency Drill for Production Safety Accidents
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WARMER - BENEFITING PEOPLE’S LIVELIHOOD AND
BUILDING A DREAM FUTURE
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It is the modernization of common prosperity for all. HBIS Group always remembers the
initial mission of serving the overall situation of social and economic development, attaches
importance to the construction of good social-enterprise relations, vigorously carries out
rural vitalization, voluntary service and other activities, injects a steady stream of warm

power into the community and the people, and is committed to creating a new pattern of the
harmonious society of co-construction, governance and sharing.
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Supporting rural vitalization
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Practicing the initial intention of public welfare
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Supporting rural vitalization T
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Rural vitalization is the only way to common prosperity. HBIS Group has earnestly studied and implemented the important statements of General
Secretary Xi Jinping on "agriculture, rural areas and farmers", improved its political stance, strengthened organizational leadership, focused on
"two industries and one consumption’, stepped up scientific and technological innovation assistance and construction of beautiful countryside,
and comprehensively helped deepen and solidify rural vitalization. In 2022, HBIS Group and its subsidiaries invested RMB 2.57 million in rural
vitalization assistance and more than RMB 33.5 million in the sales of agricultural and sideline products.

BAZRRHEHETA B~ mEEH
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Invested RMB 2.57 million in More than RMB 33.5 million in
rural vitalization assistancea the sales of agricultural and
sideline products

(:) ek 13 NEr TrE 39 SR OEHEE. KRO. &E BREN 13 M

39 members of 13 resident teams were selected to 13 villages in Baoding, Zhangjiakou, Chengde and
Shijiazhuang;

2018—2022 FEitEMEKES 1.068 27T, HH 20182020 F “HE—" *
B2 9,000 57w, 2022 F3¢ 13 MR ERES 257 Aw, EThEERER
8 3 s 90 BT

In 2018 - 2022, a total of RMB 106.8 million of assistance funds were donated, including RMB 90 million in

Laiyuan County from 2018 to 2020, and RMB 2.57 million was donated to 13 assistance villages in 2022,
including RMB 900,000 donated to 3 assistance villages in Laiyuan County;

RIS AR £ RE I sl i, BExHl 318 13 MEEMRL. ST
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Through vocational skills training courses and employment output, HBIS Group has arranged and guided
more than 1,100 people in 13 assistance villages to get employed or go out for work. The annual per capita

income of the employed population was over RMB 30,000, with an average increase of more than 10%
compared with 2021.
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HBIS Group regards rural vitalization as the primary political task of the Group, The Group formulated the 2022
Work Plan of HBIS Group for “Five Guarantees and One Package” Assistance to Yuanxian County and the
Work Plan of HBIS Group for “Three Guarantees and One Assistance” in Heishan Village, Beipu Village and
Liujiazhuang Village; cooperated with Laiyuan County to formulate and issue a series of documents such as the
Implementation Plan for Dynamic Monitoring and Assistance to Prevent Returning to Poverty in Laiyuan County
to consolidate and expand the achievements of poverty alleviation; established and improved the assistance
mechanism of leaders, functional departments, implementation units and resident cadres in charge of linkage
and efficient coordination; allocated special funds to solve the problem of heating in winter for resident
cadres and purchase office equipment such as projection and audio; appropriately raised the resident subsidy
standards, and improved the working and living conditions of resident cadres according to the standard
subsidies and considering the actual needs of resident teams.

-t T | ANEARD RIFEEER. BE. MEFHAENNE, URLEHRANER, Ui,
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Fromating ERERHNBRENAHNE “E5084 FESHRME, EhESH IR
industrial EXRER T AR FrFELL. FeR. FMRINIEFZHE~ L.

assistance HBIS Group gives full play to its advantages in management, capital, projects, etc., focusing on the assistance

of the two industries, bringing employment with industry, and increasing the income of villagers in the
assistance areas. HBIS Group donated funds to complete the Auricularia Auricula Project in Laiyuan County,
the Honey Purification and Bottling Plant in Beipu Village (including supporting facilities), as well as the
construction project of the “Hong Kong Heifer” Breeding Base jointly built with Liujiazhuang Village. On
the basis of this leading industry, it has also completed various industrial projects such as PV, planting and
breeding industry, characteristic agriculture and coarse cereal processing.

A SEREBEAEMEEN A EREALEIEE
Auricularia Auricula Planting Base in Laiyuan County Honey produced in Beipu Village, Laiyuan County
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B ANERAMEE BB R — S IR TR XY, oA “H3280 + S1FL + BRRP + BlFRFHS DA EAE DI AU RN RIRER N DS HIRHAINEEFE, ANEATIRES
B4k HEREIRT M Rkl + HRRZEE + BREF +EBRERK FRIA, HRUERB. £F B3k SRS, MRRRBF SN EARHMEIN, FA WeShare KEIET G, EEERIEHIE
Performing KW ITRHBESRRE, (BHE KA A A OB, 2022 &, ARA R HXEER 1208, Innovation and [THBFENEEEETES,

consumer B 13 MR EIF & 30 R mM, Hi1T400%A75w, HA, K 45,000 fr, & technology Promoting the construction of modern new countryside with emerging technologies is becoming an
. . important means to help rural vitalization. HBIS Group gives full play to its scientific and technological
assistance % 307000 H—O assistance advantages, actively explores a new model of digital rural development, and has built a digital rural integrated

t platfi that b licated and ted by using WeShare big data platform.
HBIS Group has seized the key link of rural vitalization work, and formed the modes of “Party branch + management platform that can be replicated and promoted by using We-hare big data platiorm

cooperatives + poverty-stricken households + consumption assistance” and “leading enterprises + poverty
alleviation workshops + poverty-stricken households + consumption assistance”, and expanded the ways of :
buying instead of donating, centralized procurement, order consumption, etc., so as to increase the income SHES  WIEMEE  BFWR  FHAE \ LHES SMEWES — LR
of poverty-stricken people in helping areas. In 2022, HBIS carried out 12 times of production and marketing
docking activities, and directly purchased more than 30 varieties of agricultural and sideline products from 13 inailis 0 : LR
assistance villages, totaling more than RMB 4 million, including 22,500kg of millet and 15,000kg of honey. i
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Arried out 12 times of
production and marketing
docking activities

Directly purchased more than 30 varieties of
agricultural and sideline products from 13
assistance villages, totaling more than RMB 4
million
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f ﬂfﬁ]ﬁ%y’—é Eﬁ@/ﬁ%ﬂ?% 7:%5@—” N Digital Rural Integrated Management Platform

HBIS Group Takes Many Measures to Perform Consumer Assistance Case
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assistance: giving priority to purchasing agricultural e ey — man - B countryside HBIS Group actively promotes the construction of beautiful countryside, invests in rural environmental
and sideline products in poverty-stricken areas through . governance, focuses on beautifying and greening the environment, and improves the village appearance
staff canteens; Trade unions at all levels give priority to and creates a green and ecologically livable beautiful countryside through road hardening, tree planting and
purchasing under the same conditions as trade union housing renovation. In 2022, HBIS Group hardened 4,050 square meters of main roads and 1,050 square meters
welfare, prizes and condolences; In the “TieTie Mall” of roadways in the assistance villages.
platform of HBIS Group, a special page for agricultural
and sideline products was set up in China Railway
Industrial Products Supermarket for employees to place | . T i = (G /
orders online for consumption, which created a new e il A e e O
way of consumption assistance. e

ERESLUEE LG - C

EE RN BETe Rl R

4,050 -+

S CEp S T L Hardened 4,050 square
A IIRER “B2” FERFRER meters of main roads

Special Page of Agricultural Products on “TieTie Mall” Platform
of HBIS Group

1,050 square meters of
roadways in the assistance
villages
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Warmer - Benefiting People's Livelihood and Building a Dream Future HBIS 2022 Sustainability Report

BT R m )il M

Practicing the initial intention of public welfare . y

AWEFRORMENS, ROTERREREEEINWHRE), B “FE. KE. BB #P" BEERE®, RIRFT
REEZENETESBERSER, MAOITEREN. BRENETEERMRSmiE, NBEBBARMHE PR,
EEXRRENHTXFE,

AELAATALLED

HBIS Group is concerned with a harmonious society, committed to building a responsible iron and steel enterprise, adhered to the volunteer
spirit of "dedication, friendship, mutual assistance and progress", actively carried out colorful youth volunteer service activities, and made every
effort to build a dynamic and distinctive youth volunteer service brand, providing assistance to vulnerable groups within its ability and creating a
civilized and warm community atmosphere.

_ - e ¥
A AL AR A IR TSR 2021 FELEFSE
R « + ”
Establishing a Voluntary Blood BERRS ‘RESREE
Donation Brigade Bao Shoukun, an employee of HBIS, was awarded

the “Most Beautiful Volunteer” of the National
Learning Lei Feng Volunteer Service in 2021

€ RI2AUEEIKRROFE
X =4 BIAR S R T fech I
Employees go all out to participate v EIUEj}%Aﬁﬁ;éEj}

in the service guarantee of Chongli Charity Activities for Helping
Stadium in the Zhangjiakou Division Students with Love
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n
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Corporate Governance

ANERRIFRMTEEQARRENG, HEMRESFRIR; FHELEMERE, RAUNERKT, EEXQHE
BE71; TETISR R NEREGRIR, NEFERBERMZL, AERERXREHEMEREIND X,

HBIS Group insists on constantly improving the corporate governance mechanism and continuously strengthening the construction of the
Board of Directors; continuously improves compliance management, improves the management level of HBIS, and enhances risk prevention
and control capabilities; constantly strengthens the building of a clean and honest government, builds a strong anti-corruption defense line,
and takes more forceful steps toward high-quality development.

—F NG TNEAEH BN ASHNEEAFARIES—, BERRATERNESS, RIS
“;‘é}i! TIE, FEEIERM, FEURAEIEMEE,

Improving HBIS Group adheres to the unity of strengthening the leadership of the Party and improving corporate
corporate governance, focusing on building a standardized and efficient Board of Directors, optimizing the operation
P mechanism, consolidating the institutional foundation and continuously improving management efficiency.

governance

2ESIENE]  Improving the governance mechanism

AWEFALEESE “WMP—URZ" BX, BHIELRARERTEAQERENHRE
B, EFTRARNEESZ. SERFHMBETARNNG, #—PRETENTE
. NEREBEA. M. BREIEHQEEENS,

HBIS Group has fully implemented the “two consistent” requirements, clarified and implemented the legal
status of the party organization in the corporate governance structure, clarified the powers and responsibilities
of the party organization, the Board of Directors, the Management and other governance subjects, and further
improved the corporate governance mechanism with statutory powers and responsibilities, transparent powers
and responsibilities, coordinated operation and effective checks and balances.

gg’é %%%Elﬁ Construction of the Board of Directors

AWEFAEECHIRERAMN, HPINPEERSR;, EFcMRTUENGES T, BT
ME, BERBIMBARHELERKES, 2022F, EAEERFBALLABRERES
R NREBZERR. FMSEZERER. FHERSFONEIERSR, NEFERT
7. ARREHEOERNRY, EARSEFARNKNEETENERE. IMIESTHEHF
B1Fo

The Board of Directors of HBIS Group consists of 9 directors, including 5 external directors. The members of the
Board of Directors have reasonable and diversified professional structure, standardized operation and strong
strategic research and business decision-making ability. In 2022, the Board of Directors of the Group adjusted
and enriched four special committees, including the Strategy and Investment Committee, the Risk Management
Committee, the Remuneration and Assessment Committee and the Audit Committee, to provide advice and
suggestions for the operation and decision-making of the Board of Directors. The Group and its subsidiaries
have achieved the goal of establishing a complete Board of Directors with a majority of external directors.
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Strengthening
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BHZEREWRVKENREZE, BRH#EWINRENSHELBNENEHE, 2022
F, AWERA ‘123" * TEBRASH, BREARKKEREOB TR, EXFRE
mikss. BFRE. RERUNEMETEREN, VISSHHEUIRMTESRE. EERE.
BARENRRARE,

Compliance management is the governance way for enterprises to last forever, and it is also a powerful
measure to accelerate the realization of high-quality development of enterprises. In 2022, HBIS Group, guided
by the “123" work objectives, ensured that the major risk management and control ports moved forward
and sank, basically formed a business-oriented, process-based and post-rooted compliance operation mode,
and effectively promoted the enterprise to achieve higher quality, more efficient and more sustainable healthy
development.

e RSN Il eSSl Improved compliance organization

REVRER. EEERNIHERTEEFNENBELAMIRE, M™izaMNXm, KT
BLEM . hREENENERARER,

The Company has implemented a hierarchical system of compliance responsibilities across its corporate
governance, operational management, and work execution levels in order to strictly control compliance risks.

This has resulted in the establishment of a top-down, collaborative compliance management organization
system.

SN EIETTEDNIRES Smoother operation of compliance mechanism

RUEUGHMEE. NEHE. SABR. TNEZ. WEKDEATEFRNEGNER
THENGIRIR, REEMEBETENERIE. 2022F, aMHEEMSATHEINGNTE
71, L (EHEEER) FAFEIARM, RUELKFE. EXAE. EBRKR “ZUH
%7 100%; BIKBHE, BSUARERR. 298, 2HUNLSEMTEH, B
WSEEEM.

The Group deepens the construction of a compliance management working mechanism with compliance
review, risk investigation, compliance reporting, evaluation and assessment, collaborative linkage and other
main means to highlight the effectiveness of compliance management. In 2022, the compliance review and
compliance evaluation mechanism was effectively implemented. The Compliance Review List was used as a
review toolbox to achieve 100% “three reviews” of basic systems, major contracts and important decisions;
A long-term mechanism was established to carry out all-level, all-field and all-round business compliance
reviews on a regular basis to promote legal compliance of businesses.

oooooo
oooooo
oooooo

24123 TIERMR: BIRE “— L, BE CEIRET , ME =R, URSERXENTRL, LURK Gk
AW BRMPEEANKGNSE, BUEMERTIENZERN. 5L SRERNT=ERLBIRE.

2123" work objectives: Highlight “one center”, adhere to “two orientations”, achieve “three strengthens”, focus on
serving the development of the Group, take deepening the construction of “rule of law in HBIS” and prevent major risks as the

orientation, and strengthen the supporting ability, business integration ability and three lines of defense performance ability of
compliance management.
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SMEIDEMNER Stronger compliance awareness

@
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&£m CREGHNFM) , FRAIAEEEEN, XBRULKERZEEAREEL0%; AR
ZHENFTEAMFII, TEEREREMEIR, 20224F, KEAARFEEMFIN235R, BHIF)
AFi63,8385 AR

The Group has issued the Integrity and Compliance Manual, carried out compliance commitment signing activities,
and signed 100% of key posts and important management personnel; conducted various forms of law-abiding and
compliance training to continuously enhance the compliance awareness of all employees. In 2022, the Group organized
235 legal compliance training sessions covering 638.38 million trainees.

BT EEIIE BEEIIAR
f@ﬁ 235 x lala] 63,838 5%

Do po

Covering 638.38 million
trainees

Organized 235 legal
compliance training sessions

REFEFAIEE NG More effective risk prevention and control

RAOKRE “ZEML” EEKHENEN TN, UXRESEERANZE, BIoSE
SRS, EXEHETEN ‘NLE” @ “THBEE BE, N “THEN @ ‘&
SN RE, N BRRE | 2ERERA BT, KMEAXKLA .

The Group has given full play to the working mechanism of “three lines of defense” collaborative linkage risk
prevention, supported by the risk information management system and through dynamic monitoring and continuous
assessment, promoted the transformation of risk prevention and control from “emergency response” to “proactive
prevention”, from “special rectification” to “systematic response”, and from “key breakthroughs” to “comprehensive
improvement”, so as to achieve preventable and controllable major risks.

A FREMNIRG T )

Conduct Special Training on Compliance Risk Identification
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the Party in an
all-round way
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AR ERA LSRR AREREHSENEENES, BHEDR "WML , B
RIE) FTNERT o RIS2EMTEREIEH, FERARNRBIZIRMREBKIE
pR, MERERERRREM T REBRE,

The Party Committee of HBIS has always been guided by Xi Jinping’s socialist ideology with Chinese
characteristics for a new era, loyally defended the “two establishments” and resolutely achieved the “Two
Upholds”. The Party Committee of HBIS has adhered to the strategic policy of comprehensively strengthening
Party discipline, and continuously improved the effectiveness of party conduct construction and anti-corruption
work, providing a strong guarantee for the high-quality development of the Group.

TERGERR, ENRABERMN. MEERLEESREZTHHEE, #h “WPHR
£ B@thE. e, HERIOBEREENE BEERFONRER, #aEE
TEknh. RBRG. SIFfER “=H—K" , AiEe. RE. (€528, EMFREDN
IR, HohBXPIAERRE, SEECMETRHARKE, BUKRBELMRE
A, ZERAEEF QMBI REBERAHIFR.

The Party Committee of HBIS has improved the overall supervision pattern and focused on improving the quality
and efficiency of supervision; strictly implemented the regular consultation system between the Discipline
Inspection Commission and the Party Committee, and promoted the coordination of “two responsibilities”
to form a joint force; formulated administrative measures for special supervisors, appointed the first session
of special supervisors, and promoted the linkage and integration of supervision from top to bottom; and
innovated the use of “three books and one letter” to promote reform, construction and governance. It has
regularly carried out petition data analysis to promote targeted governance of relevant problems; carried out
inspections in conjunction with the provincial party committee, strengthened the application of inspection
and rectification achievements, and given full play to the role of intra-party supervision and close ties with the
masses.

R FHES, IRENZEIRER. REAE “‘OX” MENLELTIESE, BSEM
KTFER, EEZERALITON, HIEBIFEMI02T. FR “URNE, ERE. BHR
M. RE” TIMER, MEUBRENEZEEENN, RITRANETR, AR
RERERHEMARED, HEEENETERR,

The Party Committee of HBIS has deepened the simultaneous improvement and expanded the achievements
in style construction, and has deepened the rectification of “four conducts” and special rectification for
work style and discipline, and advocated a work style of taking real actions. The Company identified 170
different issues and formulated 302 rectification measures. carried out special rectification of “taking
cases as a reference, investigating problems, preventing risks and promoting rectification” to prevent and
resolve integrity and operation management risks; kept an eye on the time nodes of holidays, organized
anti-corruption warning education and opened investigations to continuously create a positive environment.

RIFBRFMEE, —fEHE =AE . RAUER MHEYS , REREEESE. 5L
BRELRLII0MN, REHSHDI0AN, MMKIE23A, RKIGHITHE. KIEFRESHEHSS
Ao MELHABIRGITIT “BETIEL" , URAE. MUREHR. UREE. BISERRE
RTFEPAR 1" &sh, PERURERTEHRERIR. HIE (TR
ERIRNFESR) , AR BRAN TEXNRBIERIESE. BEXUTEEM BT,
“FIEERT  “MERDERARIK FED), TR AR REREX I ER.,

The Party Committee of HBIS adheres to systematic governance and promotes the “three non-corruptions”.
Throughout the year, the Company has handled 110 cases of problem clues, disciplined 30 people for party
misconduct and governmental affairs, issued oral or written warnings to 23 individuals, and implemented
measures such as criticism, education and reminders through conversations to 88 individuals. It has deepened
the application of “four forms” to maintain a high-pressure anti-corruption situation; implemented the
“five-step work method” for typical cases investigated and dealt with, and use the case as a reference to
promote improvement and governance. It has adhered to the “seven ones” activities among newly promoted
cadres, and continuously strengthen the integrity awareness of Party members and cadres. It has formulated
the List of Responsibilities for Strengthening the Construction of Integrity Culture in the New Era, and carried out
activities such as the collection of the family tutorial works with the theme of “Integrity HBIS”, the application
and evaluation of integrity culture demonstration centers, “Secretary’s Style” and “Discussion on Work Style
and Discipline”, so that cadres and employees can be continuously influenced by integrity culture.
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Responsibility Management

I REER
Responsibility Concept

HENEFUE, HEREHRR

Creating economic wealth and sharing
development achievements together

AMEFFIE ‘BzAE” , BIHUAZNRAERSIF, RELSTEAREN, FUHSAREFEAWEL
RARBBRSEEZEEDT, UREREGHNNRMEIEE, URTHBRERARE. ANERESLHRERS
AOBINM@IEXTTIFR, SRFERITHE, SEHARMIER

With the mind “the top priorities of the Country”, HBIS Group has improved the organizational structure of social responsibility through
co-creation and sharing, implemented sustainability throughout its development strategy and daily business activities, promoted
responsible operation with responsibility integration, and broadened communication channels with responsibility communication. HBIS
Group has continuously issued social responsibility reports, fully responded to the demands of stakeholders, and kept pace with its partners
and times.

J

HEAR | s
Responsible Responsibility governance

organization
FAMERAR RS RERIEARR, TEFANKEMRR MSHSTEMRTNE, ARE

A B EKBEAYNREGRESNRE. ASHHE, REEHNSASH, URTEEDE. HOZREWEE, HEEXREK
EREMAFEM, BMERSMITIFAERCEL. KA TE LM ABRNEENILESCERS, Creating green steel and sharing the

blue sky and clear water together
Y& ESG RS, BE 2022 F, HE 3 X EMAQFELTH ESG RS,

HeIMEL S, HERGFER

Building a harmonious society and
enjoying a better life together

HBIS Group has continuously improved its social responsibility governance system, and set up a social
responsibility research institution under the Group Strategic Research Institute, which is responsible for the
overall planning, coordination and promotion of the Group’s social responsibility strategic planning and
specific affairs, the preparation and release of reports, and the communication, dissemination and research
of responsibilities, so as to ensure the effective implementation. Listed companies under the Group are
actively preparing to set up ESG committees to prepare and issue ESG reports. As of 2022, a total of 3 listed
companies have released ESG reports.
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Responsibility Vision

EB/MEk, FEKE
Ecological priority and
green development

MEANU—ENRELRRSME
wE, WEMAPEWE T
FERBARNSIME,

Constructing a six-in-one overall
layout of green development and
always being the leader in green and
low-carbon development of China’s

XERT
Care for the employees

RIREIAAEHNTES
71, LRTRN “THKER
ERMNEWRT” .

Employees are an unrepeatable
competitiveness of enterprises, so it is
a must to make employees “the most
respected employees in this region”.

iRt =

Giving back to the society

* *&E LJ\
=, BOR ‘%lLo

As a corporate citizen, HBIS
actively gives back to society and is
enthusiastic about public welfare
undertakings.

steel industry.
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Identification of
Substantive Issues
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In order to ensure the effective integration of the concept of social responsibility into enterprise
management and business operation, HBIS Group has sorted out 20 key sustainability issues of the
Group based on various channels such as national macro-policy orientation, domestic and foreign
social responsibility standards, strategic planning, the domestic and foreign energy industry and steel
industry social responsibility issues, and public opinion concerns, and combined with the functions
of various departments and affiliated enterprises (units), embedded the specific requirements of
sustainability issues into the workflow, effectively promoted the implementation of responsibility
issues, and maximized the creation of economic, social and environmental values.
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Importance to external stakeholders
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1. R4
1. Work safety

2. fRIEF mRE

2. Ensuring
product quality

T BEFYIHE

3. Reducmg waste
emissions

4. THRRRETR
4. Saving energy
and resources

5. REFOIFIRED
5. Insisting on
innovation-driven
development
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Analysis of Substantive Issues of HBIS Group Sustainability Report 2022
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6. REFHES|W
6. Adhering to the leade
of the Party building

7. RIEM

7. Anti-corruption

8. RAMRSLE

8. Further enhancing
service quality

9. #EEpITIV R R
9. Promoting industry
development

10. R Tz fRIP

10. Protecting employee
rights and interests

SARNERABRATNEE M
Importance to HBIS Group Co. Ltd.

rship

11. RTRR R
11. Employee career
development

12. AR AmARSS

12. Implementing public
welfare services

13. BHIEE
13. Compliance operation in
compliance with laws

14 PHHRER

14. Promoting community
development

15. ATREEL A R TR
15. Sustainability
management
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16. i &R
16. Fighting COVID-19

17. By SR~

17. Supporting rural
vitalization

18. HIEHENHA TS

18. Strategic sharing
mechanism and platform

19. Rz 5ESR{E

19. Supply chain
responsibilities

20. MIRFEIE

20. Intellectual property
management
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Responsibility
performance

2022 F, AWEFARRBTHZRAEES, BIRLARS. FREE)
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F3E, Buas

In 2022, HBIS Group actively practiced the concept of social responsibility, and integrated the concept
of social responsibility into the whole process of management by compiling and issuing reports and
carrying out training, so as to promote the sustainable development of HBIS.

ANEEHE 2008 ERH AT E —HHIRERS, EESTAFERFRHIRERS.

HBIS Group has been compiling and publishing its annual responsibility report for fifteen consecutive years since the first report

was issued in 2008.

ANERA F2022F E R A RIRE R G TE B ahiE])

=, B EREMEE RN ST ERESCHE

HATABUAE, SEMBEXEIR TBEVHSREARTASMEINI, HEREEANRRTIRTERE.

HBIS Group held a start-up training meeting for the preparation of sustainability report in 2022 and invited experts in the field of
social responsibility to give detailed explanations on social responsibility and ESG. The responsible persons of social responsibility
of relevant departments and subordinate enterprises of the Group participated in the training, and their social responsibility
ability and awareness were improved.
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HBIS Group was successfully chosen as an outstanding
case in the Blue Book on Social Responsibility of the
steel industry (2022).
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HBIS Group was successfully selected as an excellent
case in the Blue Book on Social Responsibility of
State-owned Assets and Enterprises (2022).

miITEFR
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A CAEERIK 2022 RERFE
HBIS Group wins the “2022 Golden Bull Award for Responsibility”
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*Uﬁ-\-ﬁ*ﬁ* ANEFAMEEEEREAXEEFNEARR, FRIPH/NMEEENEBEN, MAEEA HBIS Group has continuously improved the relevant management system of information disclosure, protected the right to know of
. N . —- . . - . small and medium investors, increased the openness and transparency of information, and effectively responded to the expectations

ﬁ:’gﬁ FEMZEAE, BMEMN@EXHNHES XY, BIEEM. EAAXRSMER and concerns of stakeholders. By disclosing the work information related to the Group’s sustainability on the official website, official
! WecChat official account and mainstream media, HBIS Group has actively disseminated the concept of the Group's responsibility and the

RERBEARFSELAREXIEEE, RREBEARTESRERNS, H#HF
miAXR 75 XS B IRREASTH

Stakeholders performance of its responsibilities and enhanced the understanding and support of stakeholders for the Group.

communication
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BT REHE RL ®R SIS X 28]
Government Investors Employees Customers Partners Communities Environment
aMizE TENEAE BRRIELESE P m5 RS0 RF. RTHIRE ARELNILX TREEH
Compliance operation Improvement of Building a career Product and service Open and fair Actively integrating Energy conservation and
corporate governance development channel innovation procurement into communities emission reduction
3 RIEATL
XAl SN ER B9 IR K Tax payment MBTHYE BIREE FEFINER RIEE PN BRI FREERERD RIPERS
Appeal to HBIS according to law Timely information Abundant remuneration Protecting customers’ Mutual benefit and Conducting Protecting the ecology
Group B disclosure and benefits rights and interests win-win volunteer activities
BRI AR N R S \
Driving regional NEFFERBF TERBRTEREER AR BRE HEXRE
development Sustained profitability Improving the health and Improving customer Common development
safety guarantee system satisfaction
SBEPE AR 12T SES TR Ty neERE SEELIH TS SRR E FRARIE BRITREeEE

Strengthening innovation in

Creating a responsible

Implementing public

Implementing

Compliance with laws Improvement of the level AESEIEFIE science and technology and supply chain welfare services green management
and regulations of internal control ina the int | management
Improving the interna
- R mapnager%ent system such as IRFEEE BhF % FiRiY G amE S
Fhhin TEHEEE employee recruitment and RERNERES =N AR e SIS I =
) . promotion =I5 == Adhering to business ethics Supporting rural vitalization Promoting green
Active tax payment Regular information disclosure Adhering to honest manufacturing
yo= e R o management P
AL EIRL - (R ARINE PR RGO RG o R MR
E R P AL A L Providing employees with 0 2 e Cooperation and exchange aA
o Protecting shareholders’ rights g employee RREINEFE f :
Response of HBIS Providing and interests work and life security Developing environmentally

Group
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employment posts
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Cooperating with the
government supervision work
and improving the internal
compliance supervision
system

BERTHE

Enriching the life of employees

Actively responding to
customer needs

friendly products
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and Honors

AMERERE TR RBARERL” GRS

HBIS Group won the title of “Sustainability CHAMPION” for the first time

AMERRIR 2022 RESFR-FEBIFRE"

HBIS Group won the "“2022 Responsibility Golden Bull
Award-Green Environmental Protection Award”
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HBIS Group won the highest rating of “MPI

Comprehensive Competitiveness Of Chinese Steel
Enterprises”
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Outlook for the Future
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The year 2023 is the first year to fully implement the spirit of the 20th National Congress of the
Communist Party of China, a crucial and important year for the transformation, upgrading and
high-quality development of HBIS Group, a key stage for HBIS Group to step into comprehensive
technological upgrading, quality and efficiency improvement, and a new journey full of glory and
dreams.

BB RFLSHEPHNATER M EXEENES, INEFIRYEN
“TARH, BEERLALEEZERRNEERES WR%%%,u%ﬁiﬁE
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Tm+ﬂﬁﬂm mit. BEaEf. FBULRERFTER,

We will continue to uphold Xi Jinping’s socialist ideology with Chinese characteristics for a new era
as our guide, conscientiously study and implement the spirit of the 20th National Congress of
the Communist Party of China, firmly implement the decisions and arrangements of the Hebei
Provincial Committee, the People’s Government of Hebei Province, and the SASAC of Hebei Province.
With high-quality development as the theme and technological upgrading as the main line, we
will emphasize the “four more concerns”, continuously promote the optimization of the “two
structures”, vertically extend the industrial chain from steel to materials, and horizontally promote
the collection and structural reorganization of similar businesses, continuously achieving a new
leap forward in the high-end, intelligent, and green development of HBIS.

ERERECRE, EHEBANR. LRNEFBLHR, FEREARFHWHRE
AWRER £, BEELC, @XmLE, AXAND, KEFRITT, FEFEIEMERFIR
¥, EEHPFERNAKGERHERHE TAWEM” . BY “INAR” . IT#
AMAE” .

Let us collaborate and fight together, boldly pursuing all tasks and striving to succeed to the
best of our abilities. Let’s strengthen our conviction, tackle the difficulties head-on, persevere with
persistent efforts and continuously create a better future. Let’'s orient the “positioning of HBIS”,
play the “role of HBIS” and contribute “the strength of HBIS” on the path of building the most
competitive iron and steel enterprise in the great process of promoting China-style modernization.
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Compilation
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R ENE RS

A MEERE RAB K HFRE Bl

HBIS Group Co. Ltd. and its subsidiaries

2022F1818—-20225F12831H, EREIKEEESRESEHATLLE, BOER
NATEIRER Y (8] _E @Al m/aiE S i f#.

From January 1, 2022 to December 31, 2022. Considering the continuity and comparability of the
disclosed information, some information disclosed in the Report occurred before or after the
time range.

FREFRMEANE B MEBIEIREERANERNXXAHMAITRS . REHIMSHE
UARMHABNL, F555ERRRM

The information and data used in the Report come from the official documents and statistical
reports of the Group. Unless otherwise specified, all the financial data herein is stated in RMB.

IR ESREMRITAEMALR (1S026000: #H=F/EREE(2010)) « KEEA
BEARBIRSDGs. PEMSMZ R (FEELVHZZERSEIERE(CASS-
CSR4.0)) « £HIREFEWAR (GRI) FIFELBREME. (PEIEIR
Tukth=t=sEREmE)  (GSRI-CHINA2.0) KX (L) H/5.

The Report was prepared with reference to the various guidelines and standards, including
15026000: Guidance on Social Responsibility (2010) issued by the International Organization
for Standardization, the Sustainable Development Goals (SDGs) set by the United Nations, the
Guidelines on Corporate Social Responsibility Reporting for Chinese Enterprises (CASS-CSR 4.0)
issued by the Chinese Academy of Social Sciences, the sustainable development reporting
standards of the Global Reporting Initiative (GRI), the Guidelines on the Social Responsibility for
Industries of China 2.0 (GSRI-CHINA 2.0) and the Implementation Manual.

TAITNEER] 2022 AIFFRARIRS
HBIS 2022 Sustainability Report

nu

The Report is the 15th social responsibility report issued by HBIS Group Co., Ltd. (hereinafter referred to as“HBIS Group’,“HBIS’
“Group” and “we" ), which discloses the performance of HBIS Group and its subsidiaries in sustainability.

L4 D
Compilation
Process

FREfRIE

Quality
Assurance

BREANX

Contact Details

HREIRE

Report Access

. S )

LRSS 2EHAAERE, NINERMMERUTAIRELARFENERSEN D
e IREEREE. EMRE. IRERE. ®RE G BERIER. REBIT. AS=H
EELE, WMRRSESEN. FE. WiE. EH.

We have implemented the full life cycle management of the Report and ensured that the Report
information is objective, standardized, honest and transparent from such steps as performance
analysis of HBIS Group and its subsidiaries in terms of sustainability, construction of reporting

framework, material collection, preparation, design, solicitation of opinions, revision and approval by
leaders.

FRERBRFAEVENANTEBIERAEERHEL, HRESKRERNEREFEEM
ERICH. RSMFAMERNRR, WAREPEXGENEMMEMNELER .

Before the release of the Report, all data and content have been reviewed by the management of the
Group, and we promise that there are no false records, misleading statements, or major omissions in
the content of the Report. We take responsibility for the objectivity and authenticity of the relevant data
in the Report.

R S EE H BX R B 5 e

HBIS Group Strategic Research Institute

ik REAIEEARETFERAR38S

Address: No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC

HREZRAS . 050023

Postcode: 050023

f£H: 86-311-66778600
Fax: 86-311- 66778600

EBiE: 86-311-66778886
Tel: +86-311-66778886

Eo OB L T ARECINERBRABDEZHESTAEETN, X TFHBIREBFX
7, SANEREM: www.hbisco.com

You can access more information about the social responsibilities of HBIS Group Co., Ltd. through the
following methods or download the electronic version of the Report. Website of HBIS Group: www.
hbisco.com
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LRy

The Report was prepared 2022
N2 g
Crude steel output 10,000 tons 4,375 4,164 4,100
S E Al
Annual output of pig iron 10,000 tons 4,062 3,340 3,480
BB 27t
Total assets RMB 100 million 4,855 5,086 5,396
ERIZON (o
Operating revenue RMB 100 million 3,640 4,267 4,007
FFe Z7t
Profit and tax RMB 100 million 160 243 176
HETIEE 127t
Total amount of social contribution RMB 100 million 446.79 549.32 494.73
y QAN A
HRREE % 9.43 11.05 9.44
Social contribution rate
PR S % 100 100 100
Product ex-factory pass rate
B R B8 R
Total number of scientific and technical Peonle 15,128 15,363 15,550
personnel P
BAF LA H ATt
Expenditure on technology development RMB 10,000 592,583.00 637,522.21 789,530.03
HABANSEE WSS
Proportion of R&D investment in main % - 3.26 3.88
business
FEEFRIE e 1,370 1,282 1,113
New patent applications No. ’ ’ ’
EFRREE
Customer satisfaction % 99.6 98.9 99.2
o P S D s
BRBIFRARE % 100 100 100
Customer complaint resolution rate
Pl RE R E RS e
Number of occurrences of product stop Time 0 0 0
loss events
PRI R A At 0 0 0
Total compensation for product stop loss RMB 10,000
HEETRE. RN BERS
BIREAINERELE
Rate of suppliers passing the certification % 12 10 11
of quality, environment and occupational
health and safety management system
REHAN BT A A~
Number of suppliers reviewed during the No. 124 118 121
reporting period :
HREIFINE AN 77T
Supplier training investment RMB 10,000 20 21 23
HREIEINAR AR
Number of suppliers receiving training Person-time 88 85 90
EIvaERE SR S /B
Supplier training hours Hour 35 38 40
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Ei=te=p 0
The Report was prepared
AR S ER 127t
Total amount of taxes payable RMB 100 million 136.38 131.39 142.95
IREHAAR AT A% A
Number of people employed during the Peopl 483 384 422
reporting period eople
RITR# N
Total number of employees
Number of people employed during the People 108,132 103,637 99,807
reporting period
M= T %
i A 17,391 15,683 14,411
emale employees People
RTAIA 1Z7t
Labor cost of employees RMB 100 million 159.84 171.87 169.81
R A ST
FHENERIEITE % 100 100 100
Employment contract signing rate
A (AT 2 ST
HRREEERE % 100 100 100
Social insurance coverage rate
AR L) % 99.78 99.81 99.8
Local employment rate
BTN A7t
Employee training investment RMB 10,000 26,500.00 4,378.00 3,137.55
= T tery St ko
| RDEIIAR AR 438,538 286,661 253,390
umber of employees receiving training Person-time
SFESMBIIAR AR
Number of people receiving training on Pereon-time 57,850 130,000 63,838
legal compliance
SPIHEEAUEIIRE ® S5 8 .
Number of compliance training Time
Bl T 2 R REIR pa
Investment in occupational safety and RMB 10.000 97.81 83.81 247.65
health training ’
RIS MRS EEEE
Coverage of employee physical % 100 100 100
examination and health record
FERp e A SRFHIE g
Rate of special operations personnel with % 100 100 100
certificate for work
MRI=RT2HER
Three-level safety education rate for new % 100 100 100

employees
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Social indicators

Y

1 1

=]

Environmental indicators

Ei=te=p
The Report was prepared
B/ TEyfh & % 0.04 0.03 0.01
[njury rate per million man-hours ’ ’ ‘
ZINITENRTEG
Proportion of employees participating in % 100 100 100
the labor union
[ 2B P/
Number of emergency drills Time 63 70 55
RELEFRN ATt
Investment in work safety RMB 10,000 50,790.60 52,180.90 4,490.85
REEIRIBERR
Coverage rate of work safety training % 100 100 100
RITEEHORE ”
Number of employee work-related Time T 6 2
accidents
RTTHERGEAR A
Number of employees injured by peopl T 6 2
work-related accidents eoptle
RITAH A . 0 .
Number of employee fatalities People
SIHRMIE N BET YAk
Total investment in rural vitalization RMB 10,000 3,257.50 270.00 257.00
. FRERE -
Total investment |n.enV|r0nmental RMB 10,000 80,000.00 548,253.00 310,017.34
protection
FREATE N -
Investment in environmental protection RME 10.000 9,930.70 2,484.87 12,810.00
technology R&D !
FRRIEIHEN —
Investment in environmental protection RME 10.000 26.00 34.61 28.00
training !
TR AR JOR
Number of people receiving training on Person-time 2,295 11,566 9,373
environmental protection
SERIE B DY 176 1,044 687
Environmental protection training hours Hour ’
RS %
Number of environmental protection Time 15 169 203
training
EIA pass rate for new projects
AR S g T3 AR IS
%EHE/}?/ﬁﬁ/‘E}\E 10, 000 tons of 2’340 1,976 1,908

Total annual energy consumption

standard coal
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BT BT ;
The Report was prepared
LB L [ AR IR
SRS E H
Annual energy consumption reduction L?égggrtgrc]g:lf -161 364 69
=& Vsbar
Production value RMB 10,000 17,695,718.00 21,395,882.00 35,416,512.84
B ESERERE iy YL
Comprehensive energy consumption Tons of standard 1.32 0.92 0.54
per RMB 10,000 of output value coal
FToiENERERE MARIE
Energy consumption per RMB 10,000 Tons of standard 9.22 7.59 4.14
added value coal
TgNE F7t
|ndustrialv:lue 2dded RMB 10,000 2,539,400.00 2,603,335.00 4,604,293.28
FEMEKAKE sl
Annual freshwater consumption 10,000 tons 9,708 8,930 8,740
AT BB AR .
Fresh water consumption per unit 10,000 tons 0.0038 0.0034 0.0019
industrial added value ’
o SRR & 26.347 4293 4.56
mmonia nitrogen emissions Ton
COD HiE inty
COD emissions Ton 252.9061 179.842 113.12
LA " 16,394.90 14,399.00 10,547.67
itrogen oxide emissions Ton
= =
B U g 107,145,189 116,135,749 191,975,861
xhaust emissions Ton
(AR & 10,529,897 7,777,561 8,731,405
ewage discharge Ton
K ERE Pl
Reclaimed water consumption 10,000 tons 21,520 148,658 145,136
apEe DAL L
AR ERERE 10, 000 tons of 0.30 0.29 0.30
Non-fossil energy standard coal
IFLBERILE % 0.01 0.01 0.02

Proportion of non-fossil energy
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Index of Indicators

B

Contents

BEERHH

FRE*L#IBE CASS-CSR4.0
Chinese Academy of Social Sciences CASS-
CSR4.0

Letter from the President P2.1-P2.2
EFAN
About Us P4.1-P4.3
2022 I AHIA) M2.4 E1.7 £33

2022 HBIS Top Ten News

FERE— B =+K, &HELHNA
Responsibility Focus 1: Implementing the spirit of the 20th National
Congress of the Communist Party of China and Striving to Build a New
Era of Meritorious Service

P2.1-P2.2,P3.1-3.2,M2.4

REREZ: CIFTE, TUEER RHEhEE
Responsibility Focus 2: Making Innovations and Changes and Constantly
Creating New Driving Force for Development

P3.1-P3.2,M2.4-M2.7

Bx

Contents

TAITNEER] 2022 AIFFRARIRS
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FRE*LRIBE CASS-CSR4.0
Chinese Academy of Social Sciences CASS-
CSR4.0

) o Strengthening strategic partnerships
BIER, HEAITTAMER

HE “—H R P4.1-P4.2,M3.4,M3.6,E1.3,52.17,52.18,54.1,54.5
Cooperating in building the Belt and
Road S48
[ 4E BN BR N

M3.1-M3.4,M3.6-M3.7

More Reliable - Working
Together for Win-win Results
A RIS
Responsible supply chain

M3.3,M3.7-M3.8,M3.10-M3.11,E1.6,E2.18

FERLR THME

Realizing employee value

52.1-52.2,52.4-52.8,52.10-52. 18,53.1-53.5

RERE= MBRHRES, ML~ WHRE

Responsibility Focus 3: Strengthening resource integration and P3.1-P3.2,M2.4
optimizing industrial layout
M Ny O
TSRS M2.1-M2.5,M2.7

B, mbukKIETRER
Higher-end - Pursuing High
Quality and Continuous

Creating ingenuity and quality

BN/ MR

Supporting rural vitalization

BHEL, BREREFERE

Warmer - Benefiting People’s

S4.1,54.5,54.12-S4.14

Livelihood and Building a
Dream Future EAT R0
Practicing the initial intention of public
welfare

S4.1,54.10-S4.11

NCIV=EE
Corporate Governance

M1.1,M1.3-M1.4,51.1-51.2

HIEEE
Responsibility Management

G1.1-G1.2,62.1,62.3,G3.2-G3.3,G5.1,66.1-G6.3

Improvement RSB RS
Providing excellent services for the M2.8-2.9,M2.11,M2.14-M2.16,M2.18
customers
0 57 X B B A
Responding to the “Dual Carbon” E1.1,E1.3-E1.4,E1.7
goal
BEE, BEFHIPZKEL
Greener - Working Toget?er BATREEF M2.7,M3.6,E1.1-E1.3, E1.7-E1.8,E2.1,E2.3-E2.4,

to Protect the Lucid Waters
and Lush Mountains

Implementing green production

E2.7,E2.13,E2.17,E2.20,E.22,E2.24-E2.25

AR BIEE
Thoroughly develop green operation

E1.5,E1.10,E2.9,E3.1-E3.4,E3.6

B, BHRSIZEEERK
More Intelligent - Driving
an intelligent future with

technologies

BgE Bk
Building intelligence enterprises

M2.4-M2.5M2.7,51.4

TEERT
Building intelligent plants

P4.2,M2.2,M2.4-M2.5,M2.7,M3.5

RREE Al
Outlook for the Future
&S5t
Information about the Report P1.1-P1.3
KRG A2
Key Performance
Fis fetnaRs| A
Appendix Index of Indicators
TERIR S
Rating Report A4
BRI
Feedback Ab
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CAMEER 2022 FIFRARIRS) TRIRS

RAWERAER, “PEEVHSFERETRERERR” #

THEME (RE) ) #TITR.

—. WRKIE

PEHSMFR (PERI S FRERSIER (CASS-CSR4.0) )
B ‘pERIHERERETRERELRSR” (PERLHES
FRAEREITRIE (2020) ) o

—. TREE
1P AR ZBIN (RE) BEAHRRH (RIHEFER
HEEERRBINE) SABKIERAMEL;

2. RNATHRERE I RATHITIEN, HETRIRS;

R EREZRREERE. ITRNAAK. FRNAERHEF
EHITRIRS.

=, TREE
R Gekokok i)

SRR R LB RIR S ARG TRA, SiE BRI,
KEEIVREEMMEHEZEXANS, RASAFIRGLH;
BIREEMNRSUHELBRERE KT, GHEERE. BIE
FEEXSAENEETR, WENEEMLRR, BIERR
MEER. ERMEESTERE. TR, SRR
FIRFKEMENE B ES MG BRE , FFUBFhR,
EMRlmm. HS RHFZREIRS, FRMERINGT.

KR (Ghekodkokk)

(RE) RETFmREEE,. ~atlif. TERW. R
REME, 24 MRRAMEENMEASRA. B =&
HMEPREIT LR BN, MRz, SERiERN =,

FTEME Gekkki)

(RE) TERBMN Bk, RERBITREET “E86,
BFHPABL” "B, BESIEEERRT “BEEM,
HBEITTHMER “BRO, BEMRERERK FHER
SIMTE T FRTEAT W UOIERRAY 80.99%, BB MM TEEIERI.

FEE Gekkokk)

(GRE) WET “AITHESR “RITHGEHGBEA
B ORIRTAR “BRINGEXR FHEHEER,
HERENEBRIZN R EW R AL EREREL, FHER
WSl

ATEEE (Ghedkk ko)

(RE) WET “BWWN “REEFRN “2F8RE
FMREE” F68 MXBISINES 3 FMXILLEEE, Hidd “TW
ERMI5 2022 F (IIMNGRAE 500 58) $HFRE 14217 “TW
EHA15 2022 FHE 500 REMNERMESIERE 54 fil, Wk
TIE—R” FHTEmIbR, AR S,
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TREITHRNA, 3 CUMER 2022 FAIFRRERE) (U

ENEME Geokokokvr)

(RE) RBWABIEREN, MNERRERFRTEWIIEA.
BRI BT W HREFEEXSNERITHSE MY,
WALOEFEEXTORESIFR; HEU—NMERANERE,
ETAEBDEEDHNRET AR MFELEE; ETIUEH
LETHNERKE, OETIHG, ER7TRENPHRE,
BRI,

BIFTE (ekok*ko5l)

(RE) FRIRE “BHI—+K, &R “QIREE,
THTEEE R REENEE” “IRFREES, MAFLHE =
RAELTH, REGIVSENBUEERMSENITFEHE, Z8
TEENFEEY; B TRRINRNERER ESC RS,
SBUTHRSARTINARER, SEARKREMNEKSE
ARSRREGRR, RRENEFRTEXOENERNE, B
BRI R,

SEWER (eokkkxk)

3T NRTY, CRER 2022 AIREEERIRS) REER,
B EENE I HERERS.

e DEEUAISEERS
= MRS RSRE

Chinese Expert Committee on CSR Report Rating

*

AMER PR RIRE BRREEERTN

M, oy
1 #—H IR EIE A B ERBARNNGER, ReREIEN;
2. BT OB ROINER, IRAHRSHITTE L.

F2R AR

B SUNEEER S WERNAER

HERE: 202346 H 25 H HEEER RS

Rating Report

TAITNEER] 2022 AIFFRARIRS
HBIS 2022 Sustainability Report

Rating Report of 2022 Sustainability Report of HBIS Group

Upon the request of HBIS Group, the Chinese Expert Committee on CSR Report Rating invited experts to form a rating panel to rate the 2022
Sustainability Report of HBIS Group (hereinafter referred to as “the Report” ).

I. Rating Criteria

Guidelines on Corporate Social Responsibility Reporting for Chinese
Enterprises (CASS-CSR 4.0) by the Chinese Academy of Social Sciences,
and Rating Standards for Corporate Social Responsibility Reporting in
China (2020) by the Chinese Expert Committee on CSR Report Rating.

Il. Rating Process

1. The rating panel reviews and confirms the Confirmation Letter on
Process Materials of Corporate Social Responsibility Reporting and
associated materials submitted by the preparation team of the Report;

2. The rating panel conducts rating on the preparation process and the
contents disclosed by the Report, drafting the rating report;

3. The vice chairman of the Chinese Expert Committee on CSR Report
Rating, the leader of the rating panel, and the expert of the rating panel
jointly review and sign the rating report.

lll. Rating Results
Process ( % % % % ¥ )

The Strategic Research Institute of the Group takes the lead in setting
up a report preparation working group to coordinate the specific
preparation work. Key departments provide basic materials and review
relevant content, and the Party Leadership Group Meeting is responsible
for the final review of the report. The Report was positioned as an
important tool to improve the sustainable development management
level, compliance information disclosure, strengthen social responsibility
management, enhance communication with stakeholders, showing
clear functional value. The Report identified substantive issues through
national macro policies, domestic and foreign social responsibility
standards, industry benchmarking analysis, strategic planning of the
Group, etc. The Group planned to release the Report through the official
website and present the Report in electronic, print and H5 versions,
achieving a leading performance in the aspect of the process.

Materiality ( % % % % % )

The Report disclosed key industrial issues such as project quality
management, innovation in products, responsible procurement,
occupational health management, work safety, R&D and application of
environmental protection technologies and equipment, and reduction of
“three wastes” emissions. The information was adequate and detailed,
achieving an excellent performance in the aspect of materiality.

Completeness (% % % % 3¢ )

The main contents of the Report systematically disclosed 80.99 percent
of the core indicators relating to the industry from the perspectives of,
among others, “higher-end - pursuing high quality and continuous
improvement”, “greener - working together to protect the lucid waters
and lush mountains”, “more intelligent - driving an intelligent future
with technologies”, “more reliable - working together for win-win
results” and “warmer - benefiting people’s livelihood and building
a dream future”, achieving a leading performance in the aspect of
completeness.

Balance ( % % % % % )

The Report disclosed negative information including “number of
employee work-related accidents”, “number of employees injured
by work-related accidents”, “number of employee fatalities” and
“injury rate per million man-hours,” and information on Party
integrity promotion as well as anti-corruption problem handling and
rectification, achieving an excellent performance in the aspect of
balance.

Comparability ( % % % % % )

The Report disclosed 68 key indicators including “operating revenue”,
“investment in work safety” and “total annual energy consumption”
for three consecutive years; and, conducted a horizontal comparison
on “HBIS Group ranked 142nd in the list of ‘Top 500 Asian Brands’ in
2022"," HBIS Group ranked 54th in 2022 ‘China’s 500 Most Valuable
Brands’ list and second in the iron and steel industry”, and other
rankings and lists, achieving an excellent performance in the aspect of
comparability.

Readability ( % % % % 3¢ )

The Report adopted an issue-based framework and systematically
disclosed the actions and achievements of social responsibility
performance to stakeholders such as the government, customers,
environment, employees, partners and the community in five chapters,
responding to the expectations and demands of stakeholders in detail.
The cover was dominated by a perfect circle, and the upper and lower
illustrations highlighted the characteristics of the enterprise and green
life respectively. The chapter pages were made of large real-world
images suitable for the topic, highlighting the characteristics of the
industry, enhancing the recognition of the report, and achieving a
leading performance in the aspect of readability.

Innovation ( % % % % ¢ )

The Report opened with three responsibility topics, namely,
“Implementing the spirit of the 20th National Congress of the
Communist Party of China and Striving to Build a New Era of Meritorious
Service”, "Making Innovations and Changes and Constantly Creating
New Driving Force for Development” and “Strengthening Resource
Integration and Optimizing Business Structure”, highlighting the high
political consciousness and pragmatic work measures of enterprises
and demonstrating the sense of responsibility of state-owned
enterprises. The Group promoted the preparation and issuance of the
first ESG report by its subsidiary, HBIS Limited, and strengthened the
vertical management of sustainable development. At the beginning of
each chapter, there was a section that responded to the United Nations
Sustainable Development Goals and actively responded to key issues
concerned by the international community. All In all, it achieved a
leading performance in the aspect of innovation.

Overall Rating ( % % % % % )
According to the assessment of the rating panel, the 2022 Sustainability

Report of HBIS Group is awarded a five-star rating. It is an excellent CSR
report.

MEEWHSEERS
HRERBRE

Chinese Expert Committee on CSR Report Rating

*

*
*

i

The Sustainability Report of HBIS Group wins a five-star
rating for the first time

IV. Improvement Suggestions

1. The construction of the sustainable development management
system and mechanism shall be further strengthened, so as to improve
the reporting process;

2. The disclosure of core indicators relating to the industry shall be
enhanced, so as to further improve the completeness of the Report.

treatment measures.

s

N\

Huang Qunhui,
Vice Chairman of the Chinese Expert
Committee on CSR Report Rating

Fzd IER

Zhong Hongwu, Wei Xiuli,
Leader of the Rating Expert of the
Panel Rating Panel
Scan the QR code to learn more
June 25, 2023 about corporate rating rep
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Feedback

EHRIRE
Dear readers,
547!
Greeting!

FERPEHIRARE, FRESTVNEABRABELHBNE 15 HRERS. ARLHREREIIE, REIFHE
REREENGENIKE, BINERAEEEBNIREHTEMTN, REFFTBLMNEN, BERBETEIRIGR,
SRR T AR BA TR T

Thank you very much for reading the Report. The Report is the 15th social responsibility report issued by HBIS Group Co., Ltd. We sincerely
hope that you can make an objective evaluation of the Report and put forward valuable comments and suggestions in order to continuously

improve the preparation of the Report and enhance the ability and level of sustainability management. Please scan the QR code to fill in the
feedback form, or choose the following methods to submit feedback.

FBi%: 86-311-66778886 fEE: 86-311-66778600
Tel: +86-311-66778886 Fax: 86-311-66778600

itk RENIICE AR ETRAERE AR 385 SAMER AES AT

Address: Strategic Research Institute of HBIS Group, No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC
1. EHAMERAERAT 2022 FAFEARBIREHN2EITENZ:

O ReF O BF O —fig OrE ORE

1. Your overall assessment of the sustainability Report 2022 of HBIS Group Co., Ltd. is:

O Very good O Good O Fair O Poor O Very poor

2. BNNFRERTRRANEFABRQABNEF. SRR ERFNG:
O e O—# ORT#

2. Do you think the Report can reflect the significant influence of HBIS Group on the economy, society and environment:

O Yes QO Fair O Not sure

3VMINAKIREFMREES . SR, fEfR00EH. . TRBEMNM:
O O ’yf O —f& OF O RTh#

3. How do you rate the clarity, accuracy and completeness of the information, data and indicators
disclosed herein in the Report:

QO Very high QO High QO Fair O Low O Very low

4. B3I MEFABR AR A8 B TIFR 2N
3-8, REER

Scan and give feedback

4.What are your suggestions on HBIS Group's sustainable development work?
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#  Hb:ARERHEEAREDEEREAR3ESS
Address: No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC

HFE4RES 1 050023 Postcode: 050023

2] i&: 86-311-66778886 Tel: +86-311-66778886

f&  E:86-311-66778600 Fax: 86-311- 66778600

H RS FIE 1 4006-010-6666 Customer service hotline;4006-010-6666

P RS HEAE . csc@hbisco.com Customer service email :esc@hbisco.com
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